
 

 

FAYETTE COUNTY COMMISSION 
COMMITTEE AGENDAS 

January 2018 
 

January 8, Monday 
Development 5:30 pm 

1. Budget Amendment – 131 – Public Works #1 
2. 2018 County Road List 

 Watson Drive – Request to add to Road list 
3. Zoning Reclassification – Morning View MB Church - Cemetery 
4. Bridge Naming Discussion 
5. Fayette Flyers Letter 
6. Industrial Development Board - PILOT Fee Adjustment 

 
Health & Welfare 6:15 pm 

1. Ambulance Reports 
 Runs Report  
 Collections Report 
 90% Response Time Report 
 Budget Report 

2. Spring Into Clean Day Resolution 
3. CDBG 2018 

 Resolution to Submit Application 
 Resolution to Hire Qualified Administrative Services 

4. Firefighter Assistance Grant – Power Stretchers – Permission to apply 
 
Personnel 7:00 pm 

1. Personnel Policy Updates 
 New hire process – clarification 
 Vacation/Sick hours – clarification 
 Holiday hours – clarification 
 Change allowable use from ½ to ¼ days  

 Military Leave policy – clarification 
 Longevity Pay Eligibility Date 
 Year End Vacation Roll-over - 

clarification 
 
January 9, Tuesday 
Education 5:30 pm 

1. Budget Amendments – 141, 142, 177 – School Budget Amendments 
 
Criminal Justice and Public Safety 6:15 pm  

1. Sheriff’s Activity Report – Dec 17 
2. Firefighter Assistance Grant – Power Stretchers – Permission to apply 

 
Budget 7:00 pm 

1. Budget Amendment – 101 – Misc. No Fund Balance Change 
2. Budget Amendment – 131 – Public Works #1 
3. Budget Amendments – 141, 142, 177 – School Budget Amendments 
4. Delinquent Tax Attorney 
5. Courthouse Repair/Renovation Discussion 
6. Professional Services Contract – Weatherly 
7. County Budget Calendar 
8. CDBG 2018 

 Resolution to Submit Application 
 Resolution to Hire Qualified Administrative Services 

9. Fayette Flyers Letter 
10. West TN Veteran’s Home – Information 
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Budget Amendment – 131 – Public Works #1  
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FAYETTE COUNTY PUBLIC WORKS DEPARTMENT 

HANK FRANCK, Chairman 
ANDREW AVERY, Secretary 
JIMMY JORDAN 

REVENUES 

46410 Bridge Prog. 

46420 State Aid 

Net Change Revenues: 

EXPENDITURES 

62000 Hwy.&BJ·. Maint. 

499 Other Supplies 

Net Change 62000: 

65000 OtheJ' Ch:u:ges 

506 Liability Ins. 
515 Liability Claim 

Net Change 65000: 

66000 Employee Benefits 

210 Unemployment Compo 
513 Worker's Compo 

Net Change 66000: 

115 Yancey Street 

P.O. BOX 579 
SOMERVILLE, TENNESSEE 38068 

901465-5222 
FAX 901-465-9105 

PUBLIC WORKS FUND 131 
17/18 BUDGET AMENDMENT NO. 1 

INCREASE 

$36,260.00 

$447,900.00 

$484,160.00 

INCREASE 

$5,000.00 

$5,000.00 

$1,500.00 

$6,500.00 

No Change 

DECREASE 

DECREASE 

$(6,500.00) 

$(5,000.00) 

$(6,500.00) 

WESLEY PARKS 
RUSSELL WICKER 
JIM SMITH, Superintendent 

AMENDED TOTAL 

$305,760.00 

$1,254,400.00 

$5,906,608.00 

AMENDED TOTAL 

$10,000.00 

$1,775,125.00 

$119,000.00 
$3,000.00 

$198,000.00 

$9,500.00 
$151,500.00 

$649,500.00 
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EXPENDITURES 

68000 Capital Outlay 

714 Highway Equip. 
726 State Aid 

Net Change 68000: 

Net Cllange Expenditures: 

Excess of Revenues 
Over (Under) Est. Expenditures 

Est. BFB, July 1 

Est. EFB, June 30 

INCREASE 

$338,000.00 
$521,500.00 

$859,500.00 

$859,500.00 

DECREASE AMENDED TOTAL 

$638,000.00 
$1,619,500.00 

$2,984,774.00 

$6,327,376.00 

$(420,768.00) 

$1,787,954.00 

$1,367,186.00 

-
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2018 County Road List  
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FAYETTE COUNTY PUBLIC WORKS DEPARTMENT 

HANK FRANCK, Chairman 
ANDREW A VERY, Secretary 
JIMMY JORDAN 

Date: January 4, 2018 

117 HIAWATHA STREET 
P.O. BOX 579 

SOMERVILLE, TENNESSEE 38068 

901-465-5222 
FAX 901-465-9105 

To: Mayor Taylor, County Commission 

From: Public Works Board, Superintendent ~ 

WESLEY PARKS 
RUSSELL WICKER 

JIM SMITH, Superintendent 

The attached updated 2018 Fayette County Official Public Road List and Public Works Fund 13117/18 
Budget Amendment No.1 are submitted for the County Commission's review and approval at their 
January 23, 2018 regular meeting. 
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FA YETTE COUNTY -- -- -
2018 OFFICIAL PUBLIC ROAD LIST - - -

APPROVED BY COUNTY COMMISSION: 
--

.- -
ROAD NAME LENGTH MAP INDEX 

- -

-- (MILE) 
I-

- -
ABBOTT HALL CT. 0.20 B2 

- --- -- -
AINSLEY MANOR DR. 0.80 B2 

-
AIRPORT RD. 1.08 C4 
AKIN RD. 2.50 A4 

-
ALAMOCV. 0.10 E2 
ALEXANDER DR. 1.37 B5 
--
ALISHADR. 0.83 D2 
ALLEN RD. 1.92 C4 
ALLENBY DR. 0.46 B1 

I 

ALVIN DR. 0.18 C4 (rNSET 1) 
AMES DR. 1.07 D6 
AMHERST DR. 0.65 B2 --
AMESBURY CV. 0.09 _ Cl 

-

ANDERSON RD. 0.75 E3 
-

ANDREW RD. -f--- 0.93 A3 
-- - -

ANNISTON CT. 0.09 B2 -- -~ 

ANTLERCV. 0.07 C2 (INSET 3) 
-
ARENA RD. 0.66 D3 

-
ARLINGTON CT. 0.29 B2 

- --

ARMORY RD. 
I· 

1.45 B4 
-- --

ARMOUR DR. 7.55 C5,C6 
-

ASBURY DR. 2.64 C5 -
ASHCV. 0.04 C2 

- - --

ASHLEYCV. 0.10 C2 (INSET 3) 
ASHLEY DOWNS CT. 0.18 B2 

- -
ASTON BROOK CV. 0.26 Cl(INSET 5) -
ASTON CROSS DR. 0.99 Cl(INSET 5) 
ASTON HALL DR. 0.29 Cl(INSET ~) 

--- --

ASTON LAKE DR. 0.08 Cl(INSET 5) - -

ASTON MANOR DR. 0.13 C1(1NSET 5) 
ASTON PARK CV. 0.15 C1(1NSET 5) 
ASTON PARK DR. 0.41 ICI(INSET 5) 
ASTOR COURT I 

0.11 
IB2 -

ATTERBURY CV. 0.05 _ ~1,C2 
-

ATTERBURY LN. 0.09 Cl.C2 
AVEBURYCV. 0.12 

- 8- ---
BAILEY MEADOW DR. 0.10 Bl 
BAILEY MORRISON DR. 3.96 B6 
---

BAINBRIDGE CV. 0.09 Bl -
BALMORAL CT. 0.11 Cl (INSET 5) 
BASSWOOD DR. 1.15 A3,A4 
BATEMAN RD. 3.55 E4 

-
BEACON LIGHT DR. 1.24 C2 

--
BEASLEY DR. 4.22 E5,E6 

-
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ROAD NAME LENGTH MAP INDEX 
(MILE) 

--
BEA VER CREEK DR. 2.79 A1,A2 
BEECH LOOP 0.89 C5 
BELLE FARMS RD. 0.29 D3 
BELL GROVE RD. 2.48 B2,C2 

- -
BELL MEADE CV. 0.07 C1 
---
BELL MEADE DR. 1.11 C1 - ----- -
BELMONT RD. 

I-
1.49 A3 

BEN RD. 0.12 C4 (INSET 1) 
BENEFIELD DR. 0.22 D4 

-- -
BENT CREEK CV. 0.07 C1(INSET 5) 

- ---- -
BENT CREEK DR. 0.21 C1 (INSET 5) 

- --

BERNARD DR. 1.45 A3 --- -
BETHLEHEM RD. 2.06 E3 
BEVERLYCV. 0.11 Cl --
BIG BELLCV. 0.10 C1 -
BIG BELL LOOP 1.51 Cl 

['-

BISHOP DR. 1.09 C6 
-

BLACK OAK CV. 0.11 Al (INSET 4) 
--

BLACKBERRY DR. 0.40 CI (INSET 5) 
BLAIN RD. 0.65 D2 
BLALOCK DR. 3.83 A5,A6 
BLUEBERRY CV. 0.03 CI (INSET 5) 
BLUEBERRY RD. 0.15 CI (INSET 5) 
BOB WHITE RD. 0.61 C2,C3 (INSET 3) -- -
BOBBITT RD. 7.34 D3,E3,E4 

-- - -

BONNE TERRE CR. 0.36 C1 
-

BONNE TERRE CV. 0.12 C1 
-

BONNE TERRE DR. 0.34 C1 
- --

BONNIE DR. 0.66 C2 
- -

BOOTHE RD. 4.75 A5,B5 
BOWERS RD. 0.06 & 2 --
BRADEN RD. 5.10 A2,Bl,B2 
----- -
BRAD MEADOW LANE 0.53 C3 
-- ----------- - _ ... _ .. _- - ----- _ .. _. -----
BRAGG DR. 1.27 C1 (INSET 5) 
BRANSTON CV. 0.13 C1 (INSET 5) --
BREEZY MEADOWS CV. 0.27 C1 
BREWER RD. 1.27 A3,B3 
BRIANWOOD LANE 0.27 C3 

-- - - -
BRIGHTON CT. 0.11 Cl (INSET 5) 
BRITTAN RD. 0.40 B5 
BROCKFORD DR. 0.27 Cl (INSET 5) 
BROOKLINE CV. I 0.10 C6 
BUCKINGHAM CT. I 0.06 Cl (INSET 5) 
BUFORD ELLINGTON RD. 4.49 D6,E~ 
BURCH DR. 1.43 D3 
BURNETT RD. I 2.36 C3,D3,D4 

-

~ 
BURROW CEMETERY DR. 1.85 Al (lNSET 4) 

-
BURROWTOWN RD. 1.77 Al -- - --
CAITLIN DRIVE 0.40 C3 
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ROAD NAME LENGTH MAP INDEX 
(MILE) ---

CALDWELL DR. 0.56 AS 
--
CALEB RD. 0.25 C3 
CAMDENCV. 0.06 jB1 
CANADA VILLE LOOP 4.83 C1,C2,Dl,D2 
CANDY OWENS RD. 1.85 E4~F4 

CANOMERO CV. 0.16 ~ -

CANONBURY CV. 0.10 C1,C2 - -
CANTEBURY RD. 0.08 D1 -
CANTERBURY LANE 0.25 Cl,C2 

-

CARNEAL RD. 0.51 D4 
-

CAROL DR. 0.13 ,!!! (INSET 2) 
--- --

CARRIAGE CV. 0.12 C1(INSET 5) 
---

CARRYBACK CV. 0.26 D3 
--

CASEY DR. 0.90 _ D2 
CASEY JORDAN RD. 0.11 C3 
CATALPA DR. 0.70 C1 (INSET 5) 

---

CEDAR DR. 0.13 D1 
--

CEDAR TRACE DR. 0.41 B1 
CENTERPOINT DR. 0.76 Bl,B2 

----
CENTRAL DR. 0.39 C4 (INSET I) 
-
CHAPEL RD. 0.88 E3 
CHARLOTTE DR. 0.72 ~ 
CHERRY RD. 1.93 C1 (INSET 5) 
CHESHIRE CV. i 0.04 C1(INSET 5) 
CHESTER RD. I 1.45 B5 
CHRIS JOE RD. I 0.26 C3 
CHRISTOPHER RD. 0.21 C3 

I 
-- .-

CHURCHILL DOWNS LOOP 0.91 D3 
CIMARRON RD. 

I 
0.17 E2 

CIT A TION CV. 
I 

0.15 D3 
CLARACV. 

f 
0.12 C1 

CLARA DR. 1.48 C1 ! ---
CLARENDON COVE I 0.13 8-(INSET 5) 

- --
CLARK RD. 0.46 C4 (INSET 1) 

--- ----

CLA Y POND DR. I 3.48 C2 
--

CLEAVES LOOP 0.42 C2 
CLEMENTCV. 0.21 D3 

- -
CLEMENT DR. 1.16 D2,D3 

- -
CLOVER LEAF DR. 0.18 Bl 
COACH TRAIL 0.36 CI (INSET 5) 

-
COFFEE GAP RD. 1.65 A6 
--
CONEY RD. 0.90 Dl 

-
CORBITT RD. 0.57 E5 
COTTONWOOD DR. 0.48 C2 
--- ------_ .. -- ---- ----- I-
COUNTRY CLUB CV. 0.28 £ --
COUNTRY CLUB RD. 5.43 C5 , 
COVENTRY CV. 0.04 EI 
COWAN LOOP 8.36 IC1(INSET 5) 
COX RD. 0.50 D5,E4,E5 

! 
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ROAD NAME LENGTH MAP INDEX 
(MILE) --

CRANGLERD. 0.49 B2 
-- --f--- -

CROOKED CREEK CV. 0.11 CI (INSET 5) -
CROOKED CREEK DR. 0.82 EI 

-
CROSS OAK LANE 0.23 C2 
CRYSTAL SPRINGS DR. 1.48 C2 
CYPRESS RD. 1.39 C2 
DALTONCV. 0.05 CI (INSET 5) 
-
DANCY RD. 0.92 A3 
DAY RD. 0.53 AS 

-- f - - f--- -
DEE RD. 0.21 B5 

----
DEERCV. 0.11 B4 
DELANA DR. 0.14 C2 (INSET 3) 
DEMEKA DR. 0.38 C4 

--

DEVONSHIRE CV. 0.07 Bl .-
DEWITT RD. 0.31 E2 
DIFFEE RD. 0.92 D4 
- -
DILLIARD RD. 0.37 E3 
DINK RD. 1.33 B6 

--- --
DOGWOOD RD. 

I' 
0.97 C3 

- ---

DONELSON DR. 4.87 Cl,C2 (INSET 5) 
DOUGLAS DR. 0.24 Dl 

- -
DOVE RD. 0.28 E4 

- - -

DOWDY RD. 3.59 A5,B5 
--- -

DRIVERS RD. 0.64 Al 
-

DUSCOERD. 1.50 D4 
DUTCH LANE 0.12 D2 
-

EAGLECV. 0.07 C2 
EASTSIDE DR. 3.82 B5,B6 - -
EBENEZER LOOP 6.52 C4,C5,D4,D5 
--- -
ECOLOGY LOOP 1.43 C2 
EDENBERG DR. 0.25 Dl 
ELLIOTT DR. 0.54 D6 
ElliS WYATT DR. 17.00 D1 
ELM RD. 0.30 jf5 
EMILY RD. 0.69 C2 

- -

EMMA RD. 0.50 C3 
EMMA CLAIRE RD. 0.28 C3 

----

ENTERPRISE DR. 0.27 B4 
ESTATE DR. 1.20 Cl (INSET 5) 
EULADR. 

\ -
0.32 E4,E5 

-
EVELYN RD. 0.15 C3 
---- - - -

EVENING SHADE CV. 0.19 Cl (INSET 5) 
- - -

EVERGREEN DR. 0.60 D4 --
EWELL RD. 2.05 E5 
FAIR MEADOW CV. 0.16 Cl (INSET 5) 

-

FAIR MEADOW LN. 0.22 Cl (INSET 5) 
F ALST AFF CV. 0.06 Bl 
FAWN DR. 1.00 C2 (INSET 3) 
FAYETTE CORNER DR. 7.35 A5,A6 
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ROAD NAME LENGTH MAP INDEX 
--

(MILE) 
FEATHERS CHAPEL DR 11.20 B2,B3,B4,C4 

- --
FENDALLDR 0.30 B4 

-
FERGEDR. 2.19 A5,B5,B6 

-
FERN RD. 0.53 B4 
FERTILE V ALLEY RD. 1.81 B4 
- -- -
FIELDS DR 2.37 BI,B2 

--
FINNIE CV. 0.14 C5 - - --

FINNIE DR I 1.16 C5 
-- - -

FIRE TOWER RD. 1.60 B5 -- -
FISHERVILLE RD. 3.70 Dl 
-- ---
FLETA DR 0.21 Bl 

- - --
FORE DR 0.14 C2 

- - f------ -
FOREST DR 0.33 B2 ---
FOREST EDGE DR. 0.19 C2 --
FOREST GLADE CV. 0.29 Cl 

- --
FORTUNE RD. 2.30 D4 --
FORTY FIVE RD. 0.20 ~ - - --
FOWLER DR 2.77 B~,,!4 
FRANCIS DR 1.27 A6 
FRANSISCO RD. 0.04 DJ 
FRANKLIN RD. 2.04 E4,F4 
FRAZIER RD. 3.15 E2,F2 
FREDONIA RD. 0.42 ~ --
FREEDOM FARM DR 0.95 A3 
FREELAND RD. 0.72 A6 

-- --
FRENCHMANS CV. 0.06 Cl(INSET 5) - -- -
GALLAWAY DR 0.43 Bl 

- -- --
GARNETT RD. 3.01 ~4,B4 -- --
GARRET COVE 0.08 C3 

-
GARYCV. 0.51 D5 
-- --
GATELY RD. 3.85 C5,C6 -
GATLIN DR 0.94 E6 

--
GERTRUDE RD. 0.21 E5 --
GLADE SPRINGS DR 1.41 B4 -. 
GLASTONBURY CV. 0.07 Cl -- -
GLENN DR 0.24 C2 -
GOOD SPRINGS LOOP 4.10 D3 - --
GOODWYN LOOP 0.48 E4 -- - -
GORDON DR 0.29 C3 -- --
GRAND BRANCHES DR 0.29 C2 
GRANDBERRY RD. 0.33 D2 
GRANT RD. 0.09 C4 (I NSET 1) 

I 1-· -
GREAT OAKS DR. 0.80 Cl 

I -
GREEN DR J.J2 C5 

-
GREEN MEADOW CV. 0.)) C3 -- f---
GREENBRIER RD. 0.84 Cl (INSET 5)_ -- --
GRIMES DR 0.62 Bl 

-
GROVE RD. 0.34 ~ -- -- ---
HABITATCV. 0.20 E2 --
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ROAD NAME LENGTH MAP INDEX 
--

(MILE) 
- I- -

HALL DR. 2.79 A4 -
HANCOCKCV. 0.10 Cl 
HANK REARDON RD. , 0.35 D1 
--
HANOVERCV. 0.06 B2 
HANOVER DR. 0.23 B2 
HARRELL DR. 3.93 BI,CI __ 
HARVEY DR. 0.76 D6 
HAYS RD. 1.16 E3 

--

HA YSLETT RD. 0.73 
-~ -

HEATHER RD. 0.23 Bl (INSET 2) 
-

HEA VEN HILL DR. - f-
0.99 C6 

- -- -

HEBRON DR. 3.29 A4 
HELENE DR. 1.11 Bl, B2 
HENDRICK RD. 2.20 A2 

- -

HENRY DR. 0.32 C4 
-- - - ---

HERMAN RD. 0.19 C4 
---

HERRON DR. 2.66 B6,C6 
- - - - - -
HEWLETT DR. 1.65 D2,D3 

- -- - --
HICKORY GROVE CV. 0.09 C3 

--

HICKORY GROVE LOOP 1.62 C3 -
HICKORY LAKE RD. 0.63 Cl (INSET 5) 
HICKORY SPRINGS DR. 0.13 £!jINSET 5) 

-- - --
HICKORY WITHE RD. 0.96 Bl ----
HICKORY WOODS LANE 0.67 Cl (INSET 5) 
HICKS RD. I 

0.58 IB2 
HIDDEN GROVE COURT I 0.20 IBI 
HIGGS DR. 0.33 D4 
HIGH PLAINS CV. 0.12 CI (INSET 5) 

- -

HILL DR. 0.34 B4 
HILLARD RD. 1.15 B2 
HOLDEN DR. 1.29 C5 
HOLLAND DR. 0.53 B4 

- - -
HOLLY HILL RD. 0.43 ~ --
HONEYSUCKLE RD. I 0.75 E4,F4 
HOUSTON RD. 0.42 E5 
----- I 

HOWARD DR. 0.50 ~ 
HUNTLEIGH DR. 0.14 Bl 

-- -

HUTTON DRIVE 0.08 D3 
INA RD. 6.50 A6,B6 --
IRIS RD. 0.24 B4 

- - -
IRONWOOD DR. 0.05 C2 

--
ISAAC DR. 0.28 E4 

- -
IVY DR. 3.87 B2,C2 --
JAMESON DR. 0.46 Dl,D2 

--- -
JANICE RD. 0.11 BI (INSET 2) 

-
JANIS MARIE CV. 0.27 C3 
JEFFERSON DR. 0.21 B4 
JENKINS DR. 3.95 D2 
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ROAD NAME LENGTH MAP INDEX 
(MILE) 

-
JERNIGAN DR. 10.12 C4,C5,C6 - -
JOHNSON DR. 6.05 D2,D3,E2,F3 -
JONES CHAPEL DR. 2.41 D4 -
JOYNER'S CAMPGROUND DR. 3.00 A4,AS 
JULIE CV. 0.27 Bl 

-
JUNE DR. 0.59 C4,D4 
KARCHER RD. 1.16 B3,C3,C4 
KAREN CV. 0.11 CI 

I --
KAYCV. 0.19 C2 (IN ET 3) 

I 
KENSINGTON CV. 0.04 Cl (INSET 5) 

--
KENT LANE 0.08 C2 
KEY RD. 0.54 Dl - -
KING DR. 0.70 E4 -- -
KINGS MANOR CV. 0.04 Cl 
KINGSBURY CV. 0.09 Cl 

--
KINGSTON CV. 0.03 Cl (INSET 5) 

-
KNIGHTS BRIDGE LN. 0.65 Cl 
- --- --

IE2,F2 KNOX RD. 2.88 
KYLE RD. 0.51 C2 

--- - -- --
KYLIE GAYLE RD. 0.46 C3 -- --
LACONIA RD. 5.00 B5,B6,C6 

- --

LAGOSHEN DR. 0.50 E3 
-

LAGRANGE RD. 13.64 C4,C5,D5,D6,E6 
LAKEVIEW DR. 1.96 D1 

- --
LAMBERT DR. 12.00 B2,B3,B4 
LANCASTER DR. 0.14 Bl 

- --
LARRY ANDERSON LN. 0.30 BI 
LAURIE DR. 

I 
0.15 BI (INSET 2) 

LA VERNE DA VIS RD. 
t 

1.10 IC6 
LAZENBY DR. 0.88 83 --
LEACH DR. 1.40 B4 

- --
LEATHERWOOD RD. 1.47 E5 

- --
LESTER RD. 0.37 C5 -
LIBERTY RD. 3.65 E4 

-
LILLARD RD. 0.51 D3 r --
LINCOLN DR. 0.20 DI 
LINDI DR. 0.51 ioI ---

LINWOOD DR. I 1.11 F2J F3 

T 
-- -

LONDONDERRY DR. 1.14 C6 
- -

LONE OAKCV. 0.07 C2 -- -
LONE OAK DR. 0.66 C2 --
LONESOME DOVE CV. 0.07 CI (INSET 5) --
LONGTOWN RD. 2.10 A2,B2 

-
LOOKOUT POINT CV. 0.10 Bl (INSET 2) 
-
LYNCHCV. 0.23 Cl 

-
LYNN RD. 0.30 Cl --r---
MACON CEMETERY RD. 2.41 C3,D3 - ID MACON RIDGE CV. 0.08 

-
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f-
ROAD NAME LENGTH MAP INDEX --

~ILE) 

MAGNOLIA DR. 0.13 E4 
MAPLEWOOD CV. 0.15 !!~, C2 - --
MARIE DR. 0.30 Cl (IN ET 5) - !- -- --
MARTHACV. 0.21 C2 (INSET 3) 

-
MAXWELL DR. 0.48 E3 
MCCARLEY RD. 1.00 C6 
MCCRAW LOOP 3.28 e--
MCFADDEN DR. 3.65 C3 (INSET 3) 
MCKENZIE LANE 0.19 D2 
MCKINSTRY RD. 7.09 D3,D4,E4 

- -
MCKNIGHT LOOP 1.96 Al -
MCNABB RD. 1.20 B3 
- -
MCNEILL RD. 1.79 D5 

-
MEADOW GLEN DR. 0.32 C3 
MEADOW RD. I 0.45 B2 
MEADOW RIDGE DR. 0.26 Bl 
MEADOW SPRINGS CV. 0.04 C2 
MEBANE RD. 4.12 C2 
- I -

MELBORN RD. 0.34 E4 
f- --

MELLON RD. 0.35 Bl -
METRO RD. 0.50 Cl (INSET 5) 
MEWBORN RD. 0.63 D3 

-- -
MIDAS MULLIGAN DR. 0.20 D1 
- -- -----

MILL RD. 0.26 D3 
MILLBURY LN. 0.24 Cl,C2 -- -
MILLER RD. 1.43 A5 

----- -
MISSISSIPPI RD. 0.38 F5 

-

MOCKINGBIRD RD. 1.36 A2 
--

MONK HOUSE RD. 6.27 C5,D5 
-- -

MONROE RD. 1.28 B6 
- ---

MONTEREY DR. 0.76 D1 
MOOSE LODGE RD. 0.99 B4 
MORMAN DR. 0.42 E2 -- --
MORRIS DR. 1.05 ID4 --
MOSBY RD. 3.01 C3,D3 

--

MOSS RD. 2.07 E5 
-
MT. COMFORT RD. 3.11 D6 
MT. MORIAH DR. 3.74 B6 
MT. PISGAH RD. 0.72 D5 

-
MT. PLEASANT RD. 3.14 E2,F2 
MULBERRY DR. 0.15 C2 
MURPHY RD. 0.40 B6 --
MURRELL RD. 2.63 D2 
NA TIONAL CHAMPIONSHIP DR. 1.94 ~E6 -
NEAL RD. 0.21 B3 

- ----
NEWCASTLE DR. 2.42 C6 

- - -
NORSE RD. 0.79 C2 --
NORTHCV. 0.22 C2 -- ----- --
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L -
ROAD NAME LENGTH MAP INDEX 

, (MILE) 
NUCKOLLS RD. 

I 
2.30 02 

-
OAK MEADOW CV. 0.07 C3 

- --- -
OAKWOOD RD. 0.43 AIJINSET 4) 
ODUS DR. 0.16 B2 -
OLD BROWNSVILLE RD. 8.73 A5,B4,B5 
OLD FIFTY NINE DR. 6.96 A3,A4,B4 

--
OLD JACKSON RD. 14.34 A6,B4,B5,B6,C4 -- ---
OLD SOLOMON MILL RD. 2.92 B3 

- -
OLD STATE LINE DR. 1.60 E3 - -
OLD TWO TWENTY TWO DR 0.34 A4 -- --
ORR RD. 2.51 Bl 

-
PARKS DR. 0.95 C6 

--
PARSON DR. 0.85 C4,C5 -
PATTYE RD. 0.07 Bl 
-- -

PAYNE RD. 1.60 C2,D2 -
PECANCV. 0.24 82 
PERRY RD. 1.94 A6 - -
PERSON RD. 1.47 C3 

-
PERYGIN DR. 0.30 D4 

- --
PHOEBE RD. 0.51 Bl 

-
PIN OAK CV. 0.07 At (INSET 4) 
PINETREE RD. I 0.45 E4 
PITTMAN RD. 3.61 C6 

-
PLANTATION DR. 0.36 Ct t LNSET 5) 

- -
PLEASANT GROVE RD. 4.35 E3,F3 

- --

POINDEXTER CV. 0.35 A2 -
POINDEXTER RD. 1.85 A2 - -
POOLE RD. 3.32 E4 

--
POPLAR SPRINGS LOOP 1.44 Al 

- -
PORTER RD. 4.52 ~2,B2 _ --
POSTOAKCV. 0.05 C2 
PRESTBURY PKWY. 0.38 Cl,C2 

-- - -
PRICE RD. 5.03 D4 

-- ---- - - --

PRVITTRD. 0.61 C2,D2 --- - --
PULLIAM RD. 0.89 D3 

- -
QUAIL CALL RD. 0.99 E4,E5 
RAILROAD DR. 1.91 85,86 

~ 

RAIN RD. 0.17 C2 
RALEIGH LAGRANGE DR. 6.99 Dl,D2 
--- - - -- --
RANDY RD. 0.37 C2 --- I- -
RASPBERRY CV. 0.17 CI (INSET 5) --
RA WLiNGS RD. 0.34 A5 . 
REBA RD. 0.35 B6 

-- --
RED OAK CV. 0.07 At (INSET 4) 
REGENT DR. 0.23 Bl -- _. -
REHOBOTH RD. 3.48 

-~ 
--

RICH RD. 1.44 B3 

1 

- -
RIDGE RD. 0.24 B2 

18 of 190



ROAD NAME LENGTH MAP INDEX - -
(MILE) . 

RIDGECREST DR. 0.55 B1 
- -
RIVERS EDGE CV. NORTH 0.05 B1 - - - I-
RIVERS EDGE CV. SOUTH 0.13 B1 
RIVERS EDGE DR. 0.16 B1 - -- -
ROBINCV. 0.06 C3 
RODEO RD. 0.40 

-~ 
ROGERS DR. 1.56 AS 

--
ROLLING ACRES DR. 0.52 C2 
ROLLING BROOK CV. 0.06 C6 
ROLLING BROOK DR. 0.92 C6 

- - -- -- -
ROLLING MEADOWS RD. 0.42 8-- -

ROSE RD. 1.00 ~ - -- -

ROSSER DR. 0.29 E2 
- -

ROUND HILL CV. 0.09 C6 
- --
RUBE SCOTT DR. 2.07 D6 

- - I- --

RUSSELL RD. 0.24 A6 
- - ----

SAGE FIELD DR. 0.15 B1 --
SALISBURY CV. 0.09 Cl -
SAIN DR. 0.16 ~ - -

SALES DR. 0.76 D3 
- --

SAMMONS DR. 1.38 Cl 
-

SARDIS DR. 6.01 C5,C6,D6 
SCHAEFFER CV. 0.05 E4 
SCHAEFFER LOOP 1.08 C2 

-
SCOTT DR. 0.33 C2 

- -- -

SEAY DR. 1.26 A2 
-
SELLERS DR. 3.33 _ f 2,C3 
SETTLES DR. 0.93 E3 

-
SEWARD DR. 3.41 Cl 
SHADY GROVE RD. 2.80 C4,D4 
SHADY OAKS CR. 0.27 C2 
SHADY OAKS CV. 0.06 C2 
SHADY OAKS DR. 0.38 C2 
SHEFFIELD DR. 0.24 D1 
SHINAULT RD. 1.14 C5 

-

SHIRE CV. 0.24 D3 
--

SHIRLEY DR. 0.17 B1 (INSET 2) 
-- -

SHORE RD. 0.45 B1 (INSET 2) 
-----

SIDES DR. 1.76 D4,E4 
-

SIMPSON DR. 0.50 C2 
SINAI DR. 5.81 A2,A3 

- - -
SKELTON DR. 0.20 E3 

- --- -
SLAYDEN RD. 4.09 E3,F3 

- ---

SMITH DR. 1.71 E6 
- -- --

SMYRNA RD. 1.37 A6 
--- --

SNOW DR. 0.64 E6 
-

SOMERSET CV. 0.06 B2 - -
SPARKMAN DR. 1.01 B4 

1 
- - -

SPRINGER RD. 1.80 B3 --
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ROAD NAME LENGTH MAP INDEX - -
(MILE) 

ST. GEORGE DR. 0.41 B1 
-

STAFFORD DR. 1.92 B3 
- - - -
STAGG RD. 1.58 C2 (INSET 3) 
ST ANTON-SOMERVILLE RD. 0.34 A4 
STEVENS DR. 1.35 B2,B3 
STEWART RD. 0.82 C1 (INSET 5) 
STINSON DR. 2.94 E2 

- - -- . 
STROUP RD. 0.50 B4 - --
STUART LOOP 0.37 C4 (INSET 1) 
SUGAR HILL DR. 1.51 F3 
SUNSET RIDGE RD. 0.40 E2 

-

SWEET RD. 0.22 F5 
TALFORDCV. 0.14 C1 J!NSET 5) 
TALLOAKCV. 0.07 Al (INSET 4) 

TANASI DR. 0.46 02 
TAYLOR DR. 0.36 C4 (INSET 1) 
TEAGUE STORE RD. 2.88 C3,C4 
TERRY RD. 1.38 B3,C3 

- -- -
TI-IISTLE DR. 0.16 B1 
THOMAS RD. 0.70 C1 
THOMPSON DR. 0.18 M--
THORPE DR. 7.66 A2,A3,A4 

--
TIMBERLANE RD. 0.36 Al (INSET 4) 

--

TOMLIN RD. 3.58 B3,C3 
-

TRAINER DR. 1.94 B6 
----

TRA VELERS REST RD. 0.21 B3 
TRIPP RD. 2.92 A5 

- --
TURNER RD. 2.56 E6 

-- -
UMBARGER DR. 0.73 05 

--

UNION DR. 2.81 B5 
VALERO. 0.39 C3 

--

VALERIE COVE 0.19 C3 
-

VALLEY DR. 0.35 E4 
VESTER RD. 0.14 B4 

-

WADE DR. 4.06 02,03 
WAGON WHEEL DR. 3.15 A3,B3 

WALKER DR. 1.29 A6 
WALLS RD. 0.64 IB5 

WALNUT BEND CV. 0.07 Al (INSET 4) 
WALNUT BEND RD. 1.35 Al (INSET 4) . -

WARE DR. 0.21 C4 (INSET 1) 
--

WARRRD. 0.44 E2 
WARREN RD. 7.11 B3,C3,D3 
WATER OAK CR. 0.30 C2 
WATERFORD CV. 0.17 C1 (INSET 5) 

-
WATKINS DR. 3.59 04 
WEST DR. 0.93 C2 

-

WESTBURY LANE 0.68 CI ,C2 
- -- --

WESTMINSTER RD. 0.37 C6 
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ROAD NAME LENGTH MAP INDEX -- -
(MILE) 

-
WHITE OAK DR. 0.41 Cl (INSET 5) , 
WHITEHALL CT. 0.90 E4 
WILBOURNE RD. 2.29 C3 

- -
WILDER RD. 0.36 B3 --
WILDFLOWER DR. 0.75 C4.D4 --
WILDWOOD RD. 0.95 CI 

--
WILLIAMS DR. 2.04 A2,B~ _ -
WILLOW BEND DR. 0.36 BI -- -
WILLOW GLYN CV. 0.05 C2 

--
WILLOW OAK DR. 0.28 Al (INSET 4) --
WILSON RD. 1.76 B3 

--
WINDSOR CT. 0.46 CI (INSET 5) _ 
WINFREY RD. 1.41 B4 
WIRTRD. 2.72 B2,C2 
WITHERINGTON RD. 1.70 Al 
--- - -

WOODBURY CV. 0.04 B2,C2 
WOODMIRE RD. 0.30 BI (~NSET 2) 
WOODMONT DR. 0.37 Cl (INSET 5) 
WOODS DR. 0.83 A6 -
WOODS EDGE CV. 0.25 C2 

- -
WOODSEDGE DR. 1.34 C2 . 
WOODWIND CV. 0.21 ICI (INSET 5) 
YAGER DR. 14.28 I E3,E4,E5,E6,F5 
YANCEY RD. 2.01 iC2,D2 
YUM-YUM RD. 7.96 A4,B4 

- -
TOTAL MILES 715.23 

- - -

-- -

-

-- --
-

J- -
-- --- -

--
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!FAYETTE COUNTY 

2018 PUBLIC ROAD LIST CHANGES 

Road Na: e- --= Road ~ength I Reason for Change From Prior Vear ' 

Add I Deduct 

ELLIS WYATT DR. 0.17 NEW SUBDIVISION ROAD 

FRANSISCO RD. 0.04 NEW SUBDIVISION ROAD 
~-------+--

NEW SUBDIVISION ROAD r -----t-----+---HANK REARDON RD. 0.35 
-----+-----~ 

MIDAS MULLIGAN DR. 0.20 __ ~W SUBDIVISIO~ RO=-A=-==-D ______ _ 

ST ANTON-SOMERVILLE RD. 0.34 SURRENDER TO COUNTY BY STATE ___ +-__ --+ __ 

-+---~---~--

-----+---~-----------------

Net Total Miles 1.10 

--------- - -- ---+----

1-----1-

------

---- -

-

I- r---
--

\-

± 
I -f--i 

- --

I 
l 

--I-
T 
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Zoning Reclassification – Morning View MB 
Church - Cemetery  
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APPLICATION FOR PROPERTY RECLASSIFICATION ·UNDER 
THE ZONING RESOLUTION dF FAVEI IE COUNTY,_- TENNESSEE 

AP~LlCAN-r:·"1 '\'{\~ \ . Pho~e:~9t7/) qb7- .g;23 ~ 
Mailing AddreS:: _~~,'\).;:;:;..:.., --~r....;:;....-.:....;;.......--~~'t-...:...J..._":"':::''''';;~;;'''-:~~~"-' ....,;._' _ . _.r_?..:.. .. ~/ ..... _~_:l._J_<g_-_1_f,_:5_9 ., . 

~~~~~~~ -~~~~~~\~~~~~-------------------

AcreaQe: 1 .3 Tax Map: } Qa Parcel: .ys:-07. Civil District: _' _g~_ 
Present Zoni~g ' Classification: ---L.\\...l.-- ~\ _____ -:--_____________ _ 

Proposed Zoning Classlfl~tlon: _6~8 ___ -:-C ____________________ _ 

REASON(S) FOR REQUEST & EXACT DESCRIPTION OF INTENDED USE OF SITE: 

, C~Ct\- Gr£roETEt\"j 

'" . 

I hereby certify that the statements made by me herein and the maps and other accompanying data 
submitted h . e rrect. . 

Date ' 
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NOTIFICATION LIST 
for Applicant and Adjoining Property Owners 

APPLICANT tf\O{V\i (\~ ~ i ew fY) (j C\t)ufch REQUEST _________ _ 

Tax 
Map Parcel 'Name Address 
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4.3.9 Access Control- Prior to the adoption of an amendment creating a B-3 District, a design of 
the proposed vehicular access to the district meeting the requirements of Article V of this 
Resolution shall be reviewed and approved in writing by the Director of Public Works and the 
appropriate official when the access is to a state or federal highway. 

4.4 No use requiring the issuance of a building permit shall be established in any business 
district until the Fayette County Regional Planning Commission shall have reviewed and 
approved a site plan submitted by the lot owner. Such site plan shall detail: lot geometry 
and elevations along with existing vegetation by type and general location; the use, size, 
location, profiles, height, and exterior appearance of intended building(s); fire protection and 
solid waste disposal; parking and loading/unloading areas; access and signage; buffering 
and landscaping; grading and drainage and erosion control; amenities such as recreation 
areas and illumination and pedestrian walkways; and all eXisting and planned utilities 
including water supply and wastewater disposal, electricity, natural gas, and telephone. 

In reviewing the site plan the regional planning commission shall evaluate not only site 
engineering for proper integration and coordination of site facilities with existing and 
anticipated neighboring development to promote public health, safety, convenience, order 
and efficiency, but also shall consi.der appropriate and reasonable measures to promote the 
general prosperity by preventing blight trom any cause ariSing from the development, 
inclUding materials of construction. 

Any site plan depicting more than one (1) lot shall be recorded in the Office of the Fayette 
County Register following its approval; and any unauthorized deviation from an approved site 
plan shall constitute a violation of this Resolution. 

Section 5 It is the intent and purpose of this section to provide a district for profit and nonpro.fit 
enterprises and facilities more appropriately located elsewhere than in a business, industrial, 
or residential district. To accomplish this intent and purpose, there shall be one (1) special 
activity district in Fayette County, Tennessee. 

5.1 SA, Special Activity. Within the areas designated SA on the Official Zoning Map of Fayette 
County, Tennessee, the following provisions shall apply: 

5.1.1 Permitted Uses: Cemeteries; Institutional establishments and mixed use developments; 
Nontoxic solid waste landfills not owned by Fayette County or its designate, provided 
t~at any such landfill shall be established and operated in conformity with the requirements of 
the state health department; Commercial outdoor recreational enterprises such as saddle 
club rings, race courses, shooting ranges, golf courses, campgrounds, and similar facilities; 
Agribusiness enterprises such as commercial plant nurseries and greenhouses, permanent 
livestock and produce markets, animal s/aughtElrhouses and rendering plants, and similar 
facilities; Accessory buildings; Provided that any special activity district shall be limited to the 
specific use for which the district is established and provided that no offensive nOIse, odor, 
smoke, dirt, dust, runoff, heat, glare, or vibration shall be discernible at any district boundary. 

5.1.1 .1 Use Permitted as a Special Exception: A single dwelling unit, provided that: 
(a) the reSidential use shall not violate any restrictive covenant; and 
(b) the residential use shall be incidental to the special activity use (Le., the dwelling unit 

shall be occupied by the owner of an enterprise or facility in the Special Activity district or 
by an employee, but shall not be for rent or lease); and 

(c) the Special Activity district shall be at least one (1) acre in size, or larger if required by the 
state health department; and 

(d) the lot shall not be in violation of any provision of this Resolution; and 
(e) the Board of Appeals may impose such additional conditions or restrictions on the 

residential use as may be necessary to assure conformity with the interests and purposes 
of this Resolution; and . 

36 
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(f) the Board of Appeals shall withdraw any special exception issued under this section if the 
residential use is discontinued for a period longer than one (1) year or if, after a hearing to 
determine the facts, it is established that there no longer exists that facts, conditions, or 
conformity upon which the special exception was issued. 

5.1.2 Site Suitability Standards: 

5.1.2.1 Special Activity districts shall be established only on sites which can conform to the access 
control regulations of Article V. 

5.1 .2.2 Minimum Site Size - Required minimum site size shall depend upon the type enterprise or 
facility to be established in the Special Activity district: 

5.1 .2.2.1 For institutional establishments and mixed use developments - Two (2) acres, but in no 
event less than an area adequate for the installation of the sewage disposal system required 
by the state health department. 

5.1.2.2.2 For landfills - Five (5) acres, or more if required by the state health department. 

5.1.2.2.3 For commercial outdoor recreational enterprises - Twenty thousand (20,000) square feet, 
but in no event less than an area adequate for the instaUation of the sewage disposal 
system required by the state health department. 

5.1 .2.2.4 For agribusIness enterprises - None, but in no event less than an area adequate for the 
installation of the sewage disposal system required by the state health department. 

5.1 .2.2.5 For cemeteries - One (1) acre, provided that the expansion of an existing cemetery property 
shall have no minimum. 

5.1.2.3 Minimum Public Road Frontage - Required minimum public road frontage shall depend 
upon the type enterprise or facility to be established in the Special Activity district: 

5.1.2.3.1 For institutional establishments and mixed use developments - Fifty (50) feet for each acre, 
or fraction of an acre, to a minimum of two hundred (200) feet. 

5.1 .2.3.2 For landfills - None. 

5.1 .2.3.3 For commercial outdoor recreational enterprises - Fifty (50) feet. 

5.1.2.3.4 For agribusiness enterprises - None. 

5.1 .2.3.5 For cemeteries - Fifty (50) feet, provided that no public road frontage shall be required for a 
cemetery abutting an affiliated church or cemetery property that already has fifty (50) feet of 
public road frontage. 

5.1.2.4 Drainage - Special Activity districts shall be established only on well-drained sites where the 
development will neither endanger any water supply nor generate off-site flooding. 

5.1.3 Site Development Standards - No site plan shall be recorded nor any building permit issued 
without either full and proper installation of all required site improvements or the provision of 
a satisfactory surety; and the installation and inspection of site improvements shall be 
conducted as required by the building commissioner with the concurrence of the Fayette 
County Regional Planning Commission. 

5.1.3.1 Drainage System and Erosion Control - Adequate drainage improvements and erosion 
control measures, whether on the site or on an affected public rig ht~"Of-way, shall be 
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5.1.3.2 

5.1.3.2.1 

5.1.3.2.2 

5.1.3.2.3 

5.1.3.3 

5.1.3.4 

5.1.4 

implemented as specified by the building commissioner with the concurrence of the Fayette 
County Regional Planning Commission. 

Required Setbacks - For all buildings except signs there shall be minimum setbacks as 
follows: 

From any road right-of-way - Forty (40) feet, provided that pumps for dispensing motor fu'els 
shall not be nearer than twenty (20) feet to said right-of-way. 

From any district boundary not common to a road right-of-way - Thirty (30) feet, provided 
also that the Fayette County Regional Planning Commission may require the erection of a 
solid wall or fence of a specified height and appearance along or parallel to any boundary of 
the Special Activity district. 

Minimum distance between principal buildings - Twenty (20) feet. 

Maximum Buildable Area - Not more than thirty (30) percent of a Special Activity district 
shall be covered with buildings. 

Maximum Height - No building intended for human occupancy or use shall be more than 
forty (40) feet in height; towers, water tanks, spires, belfries, antennas, etc., shall not be 
higher than ten (10) feet less than the distance from the nearest district boundary to the 
base of such structure, except as required in Section 11 of Article V. 

No building shall be erected or placed nor any use initiated in any special activity district 
until the Fayette County Regional Planning Commission shall have reviewed and approved 
a site plan submitted by the lot owner or his agent or assign. Such site plan shall detail: lot 
geometry and elevations along with existing vegetation by type and generallocation; the 
use, size, location, profiles, height, and exterior appearance of intended building(s) along 
with the number of dWelling units in each building, if any; fire protection and solid waste 
disposal; parking and loading/unloading areas; access and signage; buffering and 
landscaping; grading and drainage and erosion control; amenities such as recreation areas 
and illumination and pedestrian walkways; and all existing and planned utilities including 
water supply and wastewater disposal, electricity, natural gas, and telephone. 

In reviewing the site plan the regional planning commission shall evaluate not only site 
engineering for proper integration and coordination of site facilities with existing and 
anticipated neighboring development to promote public health, safety, convenience, order, 
and efficiency, but also shall consider appropriate and reasonable measures to promote the 
general prosperity by preventing blight from any cause ariSing from the development, 
including materials of construction, and no site plan shall be approved except for the specific 
use and scale for which the special activity district was established. 

Any site plan depicting more than one (1) lot shall be recorded in the Office of the Fayette 
County Register following its approval; and any unauthorized deviation from an approved 
site plan shall constitute a violation of this Relsolution. 

Section 6 Intent and Purpose. It is the intent and purpose of this section to provide districts permitting 
a range of light and heavy industrial uses more appropriately located elsewhere than in a 
residential, business or special activity district. To accomplish this intent and purpose, there 
shall be two (2) industrial districts (I-L and I-H) in F~yette County, Tennessee. 

6.1 General Provisions for Industrial Districts. Within industrial districts as shown on the Official 
Zoning Map of Fayette County, Tennessee, the following provisions shall apply: 

6.1.1 Construction & Performance Standards. It is the intent and purpose of this section to: 
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STAFF REPORT TO THE 
FAYETTE COUNTY REGIONAL PLANNING COMMISSION 

MEETING OF JANUARY 3,2018 

2.B Rezoning Request - R-1 Rural Residential to SA-C Cemetery - Morning View M.B. 
Church, Applicant 

This proposed cemetery site meets required minimums and approval is recommended, provided 
the applicant will agree at the hearing to amend his request in writing within ten (10) days to add 
thirty (30) feet to the width of the road frontage corridor so any driveway within that corridor can 
be sufficiently distant from a blind vertical curve in Route 196 that is likely less than two hundred 
(200) feet north of the corridor's current southwest corner. Such writing also would state 
applicant's agreement that subsequent to the rezoning and before approval of any site plan he 
would accomplish whatever measures were necessary, if any, to consolidate the additional area 
into the cemetery ownership. Staff can provide the needed legal description at no cost, with any 
transaction expenses that might occur to be borne by the applicant. 

Without this alteration staff cannot anticipate the prospective layout will be safe at its ingress/ 
egress, especially on account of the sight obstruction caused by a hedgerow that lines the north 
boundary of the site for at least the first two hundred feet east from Route 196 and appears not 
to be entirely on the applicant's land. 
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Bridge Naming Discussion  

35 of 190



De.G.r Sir-

We. have sfCtrted ~e. proCe.s~ ~r Q 

~e.w-.orio.l br;djf- 4,.... OUr- Sor.[)an;~\ i-bLt-. 
~ F ss i11, req.:{. - [h-e, Donie..! (Iiot-l:) bri~~_ 

Q) -L'I Y'r\e 'tY\oy-y D + -those wt-w hav-e.. l 0-;0, i- +he..i,-.. 

liv-~ i", the. Jar 61'\ l)t--vjs. 

Al{ayor 61tp Tay/or -A-nn tN/! //%5 W 

Di.5-frict -# 7 
CD Lw" J(rfKins - Ar, J3i II -Kell7 

0e qpFre~de. GrI~ and ill crnJI Jer- q+,dl 
~ \ /I .. L (]) J ~e.r our ~~CtJ~ CO)JoQJ::'c;.',,,,="o,,ot..) 

-J-J€.- lefc6 '=' (",,$ qq t'Y\ - (0,,", +"lL~~ "\ 

LaG::\1-ior: '9.o~W: 
5.;)4,0 - DI"'I clge :k+I.\)~", Qyc,ry Cove 

5~O ~r;,.q'Je fd. 
(]) C4tJ ~ e. ,e..u', se~ 

37 of 190



Fayette Flyers Letter  
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Industrial Development Board - PILOT Fee 
Adjustment  
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Section VII. Fees 

 

Application fees  

 

The "Application for PILOT" form must be completed and submitted 

with an application fee of $2,000.00.  

 

Closing Fees  

 

A closing fee computed as follows will be paid to the Board prior to or at 

the closing of the PILOT Lease:  

 

PILOT closing fees are based on the benefits that a company will receive 

(i.e., value of the tax savings over the applicable tax freeze term) 

rather than on the total project investment.  

 

The PILOT benefits will be computed based upon the schedule below in 

a standardized way, and the lease closing fee will be calculated 

with $2,500 minimum to a maximum of $350,000. The Company receiving 

the PILOT will also be responsible for paying any additional, 

unusual expenses (i.e. attorney fees caused by complicated project, 

copies, postage, long distance telephone calls, etc.). In the event 

a PILOT closing does not occur for any reason, the Board reserves 

the right to bill the Applicant, and the Applicant agrees to pay, 

the Board's out-of-pocket expenses, Including its attorney fees and 

expenses, related to the proposed Project.  

 

Benefits   Closing Fees  

 

First  $ 250,000 5% ($2,500 minimum)  

Next   $ 250,000 3%  

Next   $ 250,000 2%  

Over   $ 750,000 1%  

 

 

Closing fees shall not exceed $350,000. The Application fee paid 

shall be credited against the Closing fee.  

 

 

Applicants must close on the real property within a one-year limitation 

and close on their tangible personal property within a two-year 

limitation. Otherwise the Applicant will need to apply to the Board for an 

extension or make a new application.  

 

Lease Amendments  

 

Amendments to existing leases shall require a fee of $2,500.  
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Ambulance Reports 
 Run Report 
 Collections Report 
 90% Response Time Report 
 Budget Report  
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ZONE BREAKDOWN 2017-2018 JUL AUG SEP OCT NOV DEC JAN FEB MAR APR MAY JUN TOTAL 

DISTRICT 1 SOMERVILLE 117 117 97 108 113 1 1 552 
DISTRICT 2 BRADEN 24 I 19 26 26 30 I 125 
DISTRICT 3 PIPERTON 14 6 8 I 10 9 47 
DISTRICT 4 OAKLAND 85 98 90 102 82 457 
DISTRICT 5 GALLAWAY 20 15 20 I 11 16 82 
DISTRICT 6 ROSSVILLE 27 20 24 20 18 109 
DISTRICT 7 WILLISTON 9 4 6 11 14 44 
DISTRICT 8 LAGRANGE 6 3 5 3 3 20 -
DISTRICT 9 MOSCOW 24 18 20 15 16 93 
DISTRICT 10 WEST FAYETIE 16 9 19 16 11 71 
DISTRICT 11 MACON 10 19 20 11 12 72 
DISTRICT 12 NORTH FAYETIE 5 8 I 7 8 7 35 
DISTRICT 13 NORTHEAST FAYETIE 4 10 1 10 4 10 38 
DISTRICT 14 HICKORY WITH 27 27 32 24 29 139 
DISTRICT 15 STATION 15 8 6 3 7 9 33 
HARDEMAN COUNTY 1 2 1 1 3 I 8 
SHELBY COUNTY 0 0 1 0 0 1 1 - -

TIPTON COUNTY 0 0 1 1 2 I I 4 
OTHER 1 1 1 2 0 5 
HAYWOOD COUNTY 0 0 0 0 0 0 --
Totals 398 382 391 380 384 1935 
ZONE BREAKDOWN 2016-2017 JUL AUG SEP OCT NOV DEC JAN FEB MAR APR MAY JUN TOTAL 
DISTRICT 1 SOMERVILLE 120 113 104 95 104 102 103 92 87 90 100 102 1212 
DISTRICT 2 BRADEN 23 14 22 16 27 18 17 20 21 21 26 22 247 
DISTRICT 3 PIPERTON 5 17 8 11 12 6 7 6 14 8 16 11 121 
DISTRICT 4 OAKLAND 56 63 83 76 77 78 78 65 80 60 83 76 875 
DISTRICT 5 GALLAWAY 17 25 21 19 14 17 12 12 11 10 15 23 196 
DISTRICT 6 ROSSVILLE 17 27 22 9 19 31 25 23 23 11 24 13 244 
DISTRICT 7 WILLISTON 19 13 13 9 9 15 11 9 11 8 7 10 134 -
DISTRICT 8 LAGRANGE 6 5 5 1 8 1 1 5 2 3 3 6 46 
DISTRICT 9 MOSCOW 27 20 36 17 15 26 30 11 25 20 25 18 270 -_. 
DISTRICT 10 WEST FAYETIE 16 10 17 16 18 15 13 9 12 10 20 26 182 
DISTRICT 11 MACON 11 15 4 13 13 15 15 9 10 12 15 13 145 
DISTRICT 12 NORTH FAYETIE 7 7 5 2 12 6 7 2 10 6 7 8 79 
DISTRICT 13 NORTHEAST FAYETIE 11 11 20 13 10 8 10 6 9 5 9 13 125 
DISTRICT 14 HICKORY WITH 20 14 17 26 17 24 26 17 23 13 32 29 258 
DISTRICT 15 STATION 15 5 4 9 5 11 5 10 1 3 4 5 11 73 
IIPta15 360 358 386 328 366 367 365 1287 341 281 387 381 4207 
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I I i I I I I I I 
FIRE DISTRICT JUL 1 1 AUG 1 1 SEP ~I OCT I I NOV I --

AVERAGE ROLLING 
DISTRICT RESPONSE 90TH % AVE CALLS 90TH % AVE CALLS 90TH % AVE CALLS 90TH % AVE CALLS 90TH % AVE CALLS 

1 SOMERVILLE 13.38 7.04 90 12:59 7:49 76 15:36 7:49 84 17.07 7.53 80 14.32 6.59 103 
2 BRADEN 27.00 18.18 15 16:07 12:34 12 24:19 18:01 11 26.00 14.52 13 20.6 16.34 28 
3 PIPERTON 14.00 9.37 9 12:00 11:47 5 12:03 8:52 3 12.20 20.33 9 10.18 7.57 9 
4 OAKLAND 12.00 7.28 52 13:56 7:04 55 13:00 7:06 66 6.36 13.11 65 13.29 6.34 69 
5 GALLAWAY 21.53 17.32 13 19:25 16:43 13 22:34 16:46 10 18.16 20.27 10 20 16.54 16 
6 ROSSVILLE 12.00 7.47 19 13:00 8:33 16 18:00 10:16 15 8.57 14.49 14 15 8.25 18 
7 WILLISTON 16.23 11.59 7 12:04 11:07 3 18:18 13:37 3 12.17 16.08 7 17.03 13.18 13 
8 LAGRANGE 22.00 19.15 6 31:00 24:06 4 31:44 26:28 3 16.14 20.28 8 20 19 2 
9 MOSCOW 20.00 15.58 18 29:00 41:58 14 18:08 12:59 12 12.33 17.26 9 22 13.43 14 

10 WE5TFAYETIE 14.00 8.48 12 14:27 8:55 15 14:35 9:49 7 6.48 9.00 12 12 8.06 11 
11 MACON 24.30 13.01 4 14:00 11:52 17 13:57 11:19 10 9.58 14.48 8 12 9.24 4 
12 NORTH FAYETIE 11.30 8.38 3 19:00 13:56 7 18:18 14:21 4 14.31 16.53 6 18.26 12.44 10 
13 NORTH EAST 20.00 14.56 3 23:12 16:36 8 17:55 17:38 5 16.331 21.03 3 28 16.59 26 
14 HICKORY WITH 16.19 11.20 21 17:00 12:49 25 18:00 12:40 I 16 13.07

1 18.00 1 22 16 10.45 8 
15 I DISTRICT 15 19.49 17.11 7 18:52 16:43 2 15:29 18:26 5 30.50 31.00 6 24 21.4 28 

51 of 190



FAYETTE COUNTY AMBULANCE SERVICE
Revenues/Expenditures Report
2017-18 YTD%: 41.67%

Actual Amended November November YTD
Budget Budget Year-To-Date Year-To-Date percent of 

CODE DESCRIPTION 2016-17 2017-18 2016-17 2017-18 Budget
REVENUE

43120 Patient Charges 1,250,000$            1,250,000$            426,908$               502,606$               40.21%
TOTAL 1,250,000$            1,250,000$            426,908$               502,606$               

EXPENSES
55130 Ambulance Service

105 Director 64,189$                 72,100$                 19,089$                 29,037$                 40.27%
109 Captain(s) -$                           57,766$                 17,330$                 30.00%
110 Lieutenant(s) -$                           110,040$               30,577$                 27.79%
161 Secretary 34,111$                 35,135$                 12,244$                 14,149$                 40.27%
164 Attendants 769,296$               562,380$               248,999$               231,124$               41.10%
169 Part-time Personel 108,229$               100,425$               40,359$                 30,263$                 30.14%
187 Overtime Pay 370,646$               364,620$               131,491$               153,421$               42.08%
196 In -Service Training 2,700$                   3,000$                   250$                      -$                           0.00%
201 Social Security 82,000$                 80,753$                 27,029$                 32,460$                 40.20%
204 State Retirement 65,000$                 48,202$                 15,760$                 14,853$                 30.81%
205 Employee & Dep. Insurance 167,723$               192,816$               53,085$                 64,548$                 33.48%
210 Unemployment Compensation -$                           -$                           -$                           -$                           0.00%
212 Employer Medicare 19,000$                 18,886$                 6,321$                   7,591$                   40.20%
302 Advertising -$                           2,000$                   -$                           -$                           0.00%
307 Communication 6,503$                   6,000$                   3,245$                   3,943$                   65.71%
312 Contracts w/ Private Agencies 15,000$                 15,000$                 15,000$                 15,000$                 100.00%
318 Debt Collections 70,251$                 70,251$                 27,098$                 32,657$                 46.49%
320 Dues & Memberships 300$                      600$                      300$                      590$                      98.33%
333 Licenses 3,000$                   3,000$                   500$                      -$                           0.00%
335 Main & Repair - Bldg 3,800$                   3,000$                   2,606$                   1,196$                   39.86%
337 Maint & Repair-Equipment 2,650$                   2,000$                   1,447$                   792$                      39.62%
338 Maint & Repair-Vehicles 96,000$                 60,000$                 46,368$                 39,438$                 65.73%
348 Postage 2,300$                   2,300$                   -$                           -$                           0.00%
349 Stationary and Forms 1,000$                   1,000$                   129$                      -$                           0.00%
351 Rentals 900$                      900$                      299$                      299$                      33.20%
355 Travel 890$                      2,000$                   451$                      396$                      19.81%
410 Custodial Supplies 2,500$                   2,500$                   1,579$                   611$                      24.45%
412 Diesel Fuel 44,000$                 55,000$                 16,529$                 20,933$                 38.06%
413 Drugs & Medical Supplies 87,000$                 80,000$                 35,785$                 35,289$                 44.11%
425 Gasoline 2,200$                   2,400$                   379$                      1,139$                   47.46%
435 Office Supplies 3,500$                   3,300$                   701$                      842$                      25.50%
451 Uniforms 5,000$                   5,000$                   2,284$                   525$                      10.50%
452 Utilities 10,000$                 10,000$                 3,507$                   2,397$                   23.97%
499 Other Supplies and Materials 25,500$                 20,000$                 -$                           67$                        0.34%
502 Building & Contents Insurance 639$                      712$                      639$                      -$                           0.00%
511 Vehicle Insurance 44,062$                 44,000$                 44,062$                 37,378$                 84.95%
708 Communication Equipment 2,200$                   2,200$                   -$                           -$                           0.00%
709 Data Processing Equipment 900$                      2,000$                   150$                      -$                           0.00%
711 Furniture and Fixtures 3,700$                   3,700$                   1,962$                   -$                           0.00%
718 Motor Vehicles -$                           190,000$               -$                           -$                           0.00%

 
Total Ambulance Service 2,116,689$            2,234,986$            759,646$               818,844$               36.64%

Over/(Under) (866,689)$              (984,986)$              (332,738)$              (316,237)$              

Number of Transports YTD 1798 1515
Total Ambulance Service Cost/Transport 422.49$                        540.49$                        
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ZONE BREAKDOWN 2017·2018 IJUL AUG SEP IOCT INOV DEC JAN FEB IMAR IAPR MAY JUN TOTAL 
DISTRICT 1 SOMERVILLE 117 117 97 108 113 102 654 
DISTRICT 2 BRADEN 24 19 26 26 30 _ r-14 149 
DISTRICT 3 PIPERTON 14 6 8 10 9 17 64 
DISTRICT 4 OAKLAND 85 98 90 102 82 99 556 
DISTRICT 5 GALLAWAY 20 15 20 11 16 21 103 
DISTRICT 6 ROSSVILLE 27 I 20 24 20 18 19 128 --
DISTRICT 7 WILLISTON 9 I 4 6 11 14 15 59 
DISTRICT 8 LAGRANGE 6 3 5 3 3 7 27 -
DISTRICT 9 MOSCOW 2~ ---t--!9~~0 15 16 20 I 113 
DISTRICT 10 WEST FAYETIE 16 9 19 16 11 24 95 
DISTRICT 11 MACON 10 19 20 11 I 12 12 84 
DISTRICT 12 NORTH FAYETTE 5 8 7 I 8 I 7 6 41 
DISTRICT 13 NORTHEAST FAYETIE 4 10 10 ! 4 10 8 46 
DISTRICT 14 HICKORY WITH 27 27 32 24 

, 
29 22 161 

DISTRICT 15 STATION 15 8 6 3 7 9 2 
, 

35 
HARDEMAN COUNTY 1 2 1 1 3 2 10 
SHELBY COUNTY 0 0 1 0 0 2 1 3 
TIPTON COUNTY 0 0 ---1 1 2 0 4 
OTHER 1 H- 1 2 0 1 6 
HAYWOOD COUNTY 0 , 0 0 0 0 0 

-~ 
0 

~ 398 382 391 380 384 403 
FEB -- fr.iAR-4APR MArlJUN 

2338 
ZONE BREAKDOWN 2016·2017 

I
JUL AUG SEP OCT INOV DEC JAN TOTAL 

DISTRICT 1 SOMERVILLE 120 113 104 95 104 102 103 92 87 90 100 I 102 1212 
DISTRICT 2 BRADEN 23 14 22 16 27 18 17 20 21 21 26 ! 22 247 
DISTRICT 3 PIPERTON 5 17 8 11 12 6 7 6 14 8 16 11 121 
DISTRICT 4 OAKLAND 56 63 _ --4~ 76 77 78 78 65 80 60 83 76 875 
DISTRICT 5 GALLAWAY 17 25 --4 19 14 -~ 12 12 __ -1J 10 15 23 196 
DISTRICT 6 ROSSVILLE 17 27 22 9 19 3:_ ~5 23 23 11 24 13 244 
DISTRICT 7 WILLISTON 19 13 13 9 9 15 11 9 11 8 7 10 134 
DISTRICT 8 LAGRANGE 6 5 5 1 8 1 1 5 2 3 3 6 46 
DISTRICT 9 MOSCOW 27 20 36 17 15 26 30 11 2~_ -?O 25 18 270 
DISTRICT 10 WEST FAYETTE 16 10 17 16 18 15 13 9 12 10 20 26 182 
DISTRICT 11 MACON 11 15 4 13 13 15 15 9 10 12 15 13 145 
DISTRICT 12 NORTH FAYETIE 7 7 5 2 12 6 7 2 10 6 7 8 79 
DISTRICT 13 NORTHEAST FAYETIE 11 11 20 13 10 8 10 6 9 5 9 13 125 
DISTRICT 14 HICKORY WITH 20 14 17 26 17 24 26 17 23 13 32 29 258 
DISTRICT 15 STATION 15 5 4 9 5 11 5 10 1 3 4 5 11 73 
Tm:als 360 358 386 328 366 367 1365 287 341 281 387 381 14207 
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Favette County Ambulance EOM Reporting 

I I 
2017-18 Re~rt 

December-17 I I 
I Monthli: ,This year} Monthly: 'la~t Year) 

YTD 2017-18 October-17 Oecember-16 

Beginning AIR (July 12017) $ 775,939.48 $ 795,491.00 $ 861,096.61 

Charges $ 1,741,192.80 $ 291,809.54 $ 237,988.52 
Contractual Adjustments $ (648,494.12) $ 1'23,320.75) $ 1133,525.35) 

Gross Net Charges $ 1,092,698.68 
I- $ 168,488.79 $ 104,463.17 

~Sy Oiscounts ==is (2,408.75) - $ (440.00) ' $ (111.60) 
Bad Debt Write Off __ S- {304,292.13) S 79.40 S (76,711.36) 

Bankruptsy S (1,006.68) S S 
Mise Adjustments $ 4,529.67 S 1' ,008.461 S (2.19) 

Adjusted Charges (Bankruptsy, Non-

i ~rtsl Bad Debt Write-ofts, etc.) 1- -----~89,520.79 $ 167,119,73 $ 27,638,!l2.. 

- L I 
Insurance Refunds $ 4,851.60 S 2,050.31 $ . 

Patient Refunds S 1,549.25 S S -
Returned Checks S S S 
Total Refunds $ 6,400.85 $ 2,050.31 $ 

J 

Insurance Payments $ (699,25553) - S (129,591.60) S (114,043 .71) 

Patient Payments S (48,530.26) +- (14,179 .78) S (9,084.10) 
Bad Debt Recovery $ (8,214.61) 

---l- S (75 .001 S (1,807.98) 

Total Payments (Funds 

I1'ceived by Count'() S (756,000.40) $ (143,846.38) S (124,935.79) 

Net Payments ~~-(used -------c------ I-
;for A/R purposes, does not include Bad 
Debt Recovery) $ (747,785.79) $ (143,771.38) S (123,127.81) 

Ending AIR 

I 
$ 824,075.33 . $ 820,889.66 S 765,606.82 

I 

1$ Beginning Collections Amount $ 1,108,374.31 2,064,151.97 $ 2,375,377.76 

Accounts Sent to Collection S 214,700.90 $ $ 79,119.70 

Adjustments $ (5,861.48) $ (79.40) $ (2,988.16) 

Bad Debt Recovery S 16,822.951 '-- $ 175 .001 s 1
'
,807.981 ---

Ending Accounts in Collections S 1,310,390.78 $ 2,063,997.57 $ 2,449,701.32 

I 

Annual Averages I 
Avg Charge/Transport S 5,612.00 S 926.38 $ 910~ 
~g Charge/Revenue $ 347.35 S 456.66 $ 589.58 

t= 9-1-1 Information -ro bU ' , 
.~--

Total Calls 2339 380 386 
fo"~~ 1 Transports -- t--- 1825 315 248 
~'Ambulances 186 I...J 35 25 
Calls Waiting 32 5 4 ---

I I ___ +-_ I -----L I 
ty:ed Account ,Oalls) Beginning of !';urrent Year MonthllllThis Yearl Month1llilast Year} 

g!rent S 1,365,801.07 165% S 225,280.99 27% $ 195,675.25 26% 

31·60 S 106,246.91 13% I- S 93,236.19 ~ $ 108,354.71 14% 

61-90 ~. 77,421.61 9% $ 91,655.51 11% $ 94,499.76 12% 
9o~120 S 

-
~ ____ 77,248.16 9% S 85,103.11 10% 86,188.83 11% 

~E----=== -- $ 63,258.01 8% S 71,973.15 9% $ 54,197.44 -~ 151-180 $ 26,319.70 3~'I= S 34,318.08 . 4% $ 22,088.~~ - 3% 

>180 S 225,553.85 27% S 219,322.63 27% S 204,602.19 27% 
- - -

827,372.46 I 820,889.66 I I TOTAL »»»»»»»»»» S $ $ 765,606.82 
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1 1 1 I I I 
FIRE DISTRICT JUL AUG SEP OCT NOV DEC I 

I AVERAGE ROLLING 
ICALLS lCAlLS I ICAlLS DISTRICT i RESPONSE 90TH % AVE 9~.A~CA~ 90TH " AVE 90TH " AVE CALLS 90TH % , AVE 90TH " AVE ICAlLS , 

I 
SOME RVILLE 13.38 7.04 90 12:59 7:49 76 15:36 7:49 84 17.07 7.53 80 14.32 1 6.59 '03 15.01 9.01 78 

2 BRADEN \ 27.00 18.18 15 16:07 12:34 12 24:19 18:01 II 26.00 14.52 13 2061 16.34 28 20 16.07 14 

__ 3 _ _ H 1PERTON 14.00 9.37 9 12:00 11:47 5 12:03 8:52 3 12.20 10.33 9 10.18

1 

7.57 9 9.11 14 16 

4 OAKLAND 12.00 7.28 52 13:56 7:04 55 13:00 7:06 66 --6.361 13.11 65 13.29 6.34 69 14 7.37 68 

5 GALLAWAY 21.53 17.32 13 ~ ~ _ '_3_ 22 :34 16:46 '0 18.16 20.27 '0 20 \ 16.54 16 20.36 16.58 14 

6 I ROSSVillE 12.00 7.47 19 13:00 8:33 16 18:00 10:16 15 8.57 14.49 14 15 8.25 18 16.15 9.S3 17 

7 1 WILLISTON 16.23 11.59 7 12:04 11:07 3 18:18 13;37 3 12.17 16.08 7 17.03 13.18 13 16.13 11.2 1 7 
__ 8 _ LAGRANGE 22.00 19.15 I 6 31:00 24:06 4 31:44 26:28 3 16.14 20.28 1 8 20 19 2 31 27.4 5 

9 MOSCOW 20.00 15.58 18 29:00 41:58 14 18:08 12:59 12 12.33 17.26 9 22 13.43 14 18 15.57 1 18 

10 WEST FAYETTE 14.00 8.48 12 14:27 8:55 15 14:3S 9:49 7 6.48 9.00 12 12 8.06 II _ 13.23 \ 8.48 1 14 

II MACON 24.30 13.01 4 14:00 11:52 17 13:57 11:19 10 9.58 14.48 8 12 9.24 4 13 10.11 II 

12 NORTH FAYETIE 11.30 8.38 3 19:00 13:56 7 18:18 14:21 4 14.31 16.53 6 18.26 12.44 10 13.33 1 12.38 3 

13 NORTH EAST 20.00 , 14.56 3 23:12 16:36 8 ~17:38 5 16.33 21.03 1 3 28 16.59 26 24.25 ' 19.19 5 

14 HICKORY W;T'-H- 16.19 I 11.20 21 17:00 I 12:49 25 18:00 12:40 16 13.07 18.00 1 22 16 1 10.45 8 15.33 1 12.13 18 

15 DISTRICT 15 19.49 t 17.11 7 18:52 16:43 2 15:29 18:26 1 5 30.50 31.00 6 24 i 21.4 28 13.01 11.31 2 
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FAYETTE COUNTY AMBULANCE SERVICE
Revenues/Expenditures Report
2017-18 YTD%: 50.00%

Actual Amended December December YTD
Budget Budget Year-To-Date Year-To-Date percent of 

CODE DESCRIPTION 2016-17 2017-18 2016-17 2017-18 Budget
REVENUE

43120 Patient Charges 1,250,000$            1,250,000$            554,495$               651,223$               52.10%
TOTAL 1,250,000$            1,250,000$            554,495$               651,223$               

EXPENSES
55130 Ambulance Service

105 Director 64,189$                 72,100$                 23,179$                 34,583$                 47.96%
109 Captain(s) -$                           57,766$                 20,670$                 35.78%
110 Lieutenant(s) -$                           110,040$               37,008$                 33.63%
161 Secretary 34,111$                 35,135$                 14,868$                 16,852$                 47.96%
164 Attendants 769,296$               562,380$               303,449$               277,710$               49.38%
169 Part-time Personel 108,229$               100,425$               48,745$                 34,252$                 34.11%
187 Overtime Pay 370,646$               364,620$               157,344$               183,530$               50.33%
196 In -Service Training 2,700$                   3,000$                   250$                      -$                           0.00%
201 Social Security 82,000$                 80,753$                 32,775$                 38,420$                 47.58%
204 State Retirement 65,000$                 48,202$                 19,034$                 14,853$                 30.81%
205 Employee & Dep. Insurance 167,723$               192,816$               66,297$                 64,548$                 33.48%
210 Unemployment Compensation -$                           -$                           -$                           -$                           0.00%
212 Employer Medicare 19,000$                 18,886$                 7,701$                   8,985$                   47.58%
302 Advertising -$                           2,000$                   -$                           -$                           0.00%
307 Communication 6,503$                   6,000$                   3,655$                   5,811$                   96.85%
312 Contracts w/ Private Agencies 15,000$                 15,000$                 15,000$                 15,000$                 100.00%
318 Debt Collections 70,251$                 70,251$                 38,220$                 48,294$                 68.75%
320 Dues & Memberships 300$                      600$                      300$                      590$                      98.33%
333 Licenses 3,000$                   3,000$                   500$                      -$                           0.00%
335 Main & Repair - Bldg 3,800$                   3,000$                   2,606$                   1,467$                   48.92%
337 Maint & Repair-Equipment 2,650$                   2,000$                   1,765$                   792$                      39.62%
338 Maint & Repair-Vehicles 96,000$                 60,000$                 56,237$                 39,778$                 66.30%
348 Postage 2,300$                   2,300$                   -$                           -$                           0.00%
349 Stationary and Forms 1,000$                   1,000$                   129$                      -$                           0.00%
351 Rentals 900$                      900$                      373$                      373$                      41.49%
355 Travel 890$                      2,000$                   451$                      396$                      19.81%
410 Custodial Supplies 2,500$                   2,500$                   1,536$                   611$                      24.45%
412 Diesel Fuel 44,000$                 55,000$                 19,819$                 22,973$                 41.77%
413 Drugs & Medical Supplies 87,000$                 80,000$                 35,524$                 42,103$                 52.63%
425 Gasoline 2,200$                   2,400$                   408$                      1,243$                   51.79%
435 Office Supplies 3,500$                   3,300$                   835$                      985$                      29.85%
451 Uniforms 5,000$                   5,000$                   2,368$                   525$                      10.50%
452 Utilities 10,000$                 10,000$                 4,112$                   2,859$                   28.59%
499 Other Supplies and Materials 25,500$                 20,000$                 -$                           67$                        0.34%
502 Building & Contents Insurance 639$                      712$                      639$                      -$                           0.00%
511 Vehicle Insurance 44,062$                 44,000$                 44,062$                 37,378$                 84.95%
708 Communication Equipment 2,200$                   2,200$                   -$                           -$                           0.00%
709 Data Processing Equipment 900$                      2,000$                   150$                      -$                           0.00%
711 Furniture and Fixtures 3,700$                   3,700$                   1,962$                   -$                           0.00%
718 Motor Vehicles -$                           190,000$               -$                           177,488$               93.41%

 
Total Ambulance Service 2,116,689$            2,234,986$            904,295$               1,130,143$            50.57%

Over/(Under) (866,689)$              (984,986)$              (349,800)$              (478,920)$              

Number of Transports YTD 2225 1825
Total Ambulance Service Cost/Transport 406.42$                        619.26$                        
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Spring Into Clean Day Resolution  
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RESOLUTION PROCLAIMING “SPRING INTO CLEAN DAY” 
  
  
WHEREAS, the Fayette County Commission (the “Commission”) wishes to promote a clean countywide 
community; and   
  
WHEREAS, Fayette County hosts programs that promote a cleaner and safer environment; and   
  
WHEREAS, as a result of citizen outcry regarding litter along the roadways, the Commission established an 
Adopt-A-Road Program, in 2015, to encourage citizens to help create and maintain clean county roads; and   
  
WHEREAS, litter tends to accumulate along our county roads during the winter months; and   
  
WHEREAS, the Commission desires to establish a countywide promotion to encourage citizens and groups of 
citizens to support a cleaner Fayette County.   
  
NOW, THEREFORE, BE IT RESOLVED THAT, Saturday, March 24, 2018 is proclaimed “Spring into Clean Day” 
for Fayette County for the year 2018; and  
  
FURTHER RESOLVED, that a “Spring into Clean Day” will be proclaimed for each year hereafter by or before 
the February regular meeting of the Fayette County Board of Commissioners; and  
  
FURTHER RESOLVED, that within the weeks leading up to “Spring into Clean Day” from the time of 
proclamation, Fayette County will aggressively promote the Adopt-A-Road program through various media 
outlets, by contacting local organizations, and through cooperation with the State of Tennessee and local 
municipalities in Fayette County; and  
  
FURTHER RESOLVED, that the citizens of Fayette County will be encouraged to participate in picking up the 
littler along our roadways on “Spring into Clean Day”; and  
  
FURTHER RESOLVED, that by “Spring into Clean Day”, Fayette County will begin promoting other clean-up 
programs such as a hazardous household materials drop off and a tire amnesty day;  
   
  
  
Adopted this 23rd day of January, 2018.  
  
APPROVED:  ATTEST:  
  
 
 
 
________________________________  _________________________________  
Rhea “Skip” Taylor, County Mayor    Sue W. Culver, County Clerk  
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 Resolution to Submit Application 
 Resolution to Hire Qualified 

Administrative Services  
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FAYETTE COUNTY, TENNESSEE 
 
 
 WHEREAS, the Tennessee Community Development Block Grant Program has been 
established to assist local governments in meeting community development and housing needs 
consistent with the objectives as set forth in Title I of the Housing and Community Development 
Act of 1974, as amended; and 
 
 WHEREAS, Fayette County acting by and through its County Commission proposes to 
apply for 2018 Community Development Block Grant (CDBG) funds for the purpose of 
performing eligible community development activities that will benefit residents in Fayette 
County. 
 
 WHEREAS, Fayette County will provide local financial support in conjunction with the 
CDBG funds to complete the above project(s); and 
 
 WHEREAS, under the terms and provisions of Title I of the Housing and Community 
Development Act of 1974, as amended, Fayette County as a recipient is required to designate 
and appoint a Financial Officer to perform certain duties in the administration of said grant. 
 
 NOW, THEREFORE, BE IT RESOLVED by the County Commission of Fayette County 
as follows: 
 
 THAT, Rhea Taylor, County Mayor, is hereby authorized to execute and submit an 
application with appropriate assurances to the State of Tennessee, Department of Economic 
and Community Development, Office of Program Management, requesting Fiscal Year 2018 
Community Development Block Grant funds in the amount not to exceed $300,000, plus any 
eligible Three-Star bonus allowance, for an Ambulance Service Project; and 
 

 THAT, Fayette County will be responsible for the local cash/match to be provided 

in full by the general account; and 
 
 THAT, Rhea Taylor, County Mayor, be and is hereby designated and appointed as 
Financial Officer under the terms and pursuant to the provisions of Title I of the Housing and 
Community Development Act of 1974, as amended, and to perform on behalf of Fayette County, 
Tennessee, those acts and assume such duties as are consistent with said position. 
 
 READ AND ADOPTED this the 23rd day of January, 2018. 
 
 
ATTEST: FAYETTE COUNTY, TN 
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RESOLUTION 

FAYETTE COUNTY, TENNESSEE 

FOR 

ADMINISTRATIVE SERVICES 

 
 WHEREAS, Fayette County, Tennessee desires to apply for financial grant 

assistance as provided under the State of Tennessee’s FY 2018 Small Cities Community 

Development Block Grant (CDBG) Program; and 

 WHEREAS, the County Commission of  Fayette County finds it in the County’s best 

interest to secure the assistance of an experienced and qualified administrative 

management services firm to assist in preparing and administering the County’s 2018 

Community Development Block Grant Application; and 

 WHEREAS, in compliance with pertinent State regulations, the County has solicited 

and evaluated statements of qualifications of interested professional CDBG administrative 

assistance firms; and 

 WHEREAS, the County Commission has determined that Community Development 

Partners, LLC has the most appropriate experience, background and qualifications to 

provide said services; and 

 WHEREAS, Community Development Partners, LLC will conduct the work 

necessary to complete the CDBG application on a no-cost basis, and in the event the 

project is successfully funded Community Development Partners, LLC will assist in the 

administration of the project. 

 NOW, THEREFORE BE IT RESOLVED that the County Commission of Fayette 

County hereby selects Community Development Partners, LLC to provide assistance in the 

preparation and administration of the County’s 2018 CDBG grant application. 

 READ AND ADOPTED this the 23rd day of January, 2018. 
 
 
ATTEST: FAYETTE COUNTY, TN 
 
 
    

Sue Culver, County Clerk Rhea Taylor, County Mayor 
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Firefighter Assistance Grant – Power 
Stretchers – Permission to apply  
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Welcome to the Assistance to Firefighters Grant Program I FEMA.gov Page 1 of 10 

FEMA Welcome to the Assistance 
ill to Firefighters Grant 

Program 
Navigation 

Search 

Languages 

Assistance To 
Firefighters Grant 
Program 
(/welcome
assistance-
fi refighte rs-gr ant -
program) 

E-Grant 
Application 
Access (le-grant
application
access) 

> Assistance to 
Fi refighte rs 
Grant 
(/assistance
firefighters
grant) 

> Staffing for 
Adequate Fire 
& Emergency 
Response 
Grants 
(lstaffing
adequate-fire
emergency
response
grants) 

> Fire Prevention 
& Safety Grants 

This page contains links to the Assistance to Firefighters 

Grants programs: Assistance to Firefighters Grants, Fire 

Prevention & Safety, and Staffing for Adequate Fire and 

Emergency Response. The intended audiences are AFG 

stakeholders, which include, but are not limited to, award 

recipients and the communities they serve. 

v Collapse All Sections 

v Assistance To Firefighters Grants 
Breaking News 

FY 2017 ASSISTANCE TO FIREFIGHTERS (AFG) GRANTS 

OPEN APPLICATION PERIOD ANNOUNCEMENT 

The FY 2017 AFG application period is now open and 

will close on Friday, February 2, 2018 at 5 PM ET. Begin 

preparing your application now by utilizing the application 

assistance tools available below. 

FY 2017 Application Assistance Tools 

(https:llwww.fema.gov/ media

Iibrary/assets/documents/153366): 

https://www.fema.gov /welcome-assistance-firefighters-grant-program 114/2018 
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Personnel Policy Updates 

 New Hire Process – Clarification 
 Vacation/Sick Hours – Clarification 
 Holiday Hours – Clarification 
 Change allowable use from ½ to ¼ 

days at a time 
 Military Leave Policy – Clarification 
 Longevity Pay Eligibility Date 
 Year End Vacation Roll-over - 

Clarification  
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PERSONNEL POLICY CHANGES 

 

1. Specifies that Probation period applies to “new full time” employees (p. 3) 

2. Gives an automatic 5% pay adjustment after the probationary period to compensate for the 

TCRS payment that the employee will start paying (p. 3) 

3. Allow the Supervisor/Director to award a cost-of-living adjustment after the probationary period 

that other employees received (p. 3) 

4. Sick leave will be awarded at a rate of 1 day for up to 8 hours worked for regular hourly shifts 

under 12 hours, and 1 day for 12 hours worked for shifts of 12 hours or more. (p. 6) 

5. Sick leave may be taken in multiples of not less than ¼ days  (p. 6) 

6. Excess vacation leave shall be rolled into sick leave after the last paycheck in December (p. 12) 

7. For vacation and all other leave purposes, 1 day shall equate to 8 hours for regular hourly shifts 

of 12 hours or less, and 12 hours for shifts of 12 hours or more. (p. 12) 

8. Military leave for field training or active duty not to exceed 20 days of paid leave per calendar 

(p. 15) 

9. A single military activation that is eligible for paid military leave shall not accrue more than 20 

day, even if it crosses a calendar year. (p. 15) 

10.  Changing the date for longevity calculation from Nov 30th to Oct 31st (p. 15) 
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FAYETTE COUNTY 

PERSONNEL AND EMPLOYEE  

HANDBOOK 

         (Note:  These important employee programs are constantly reviewed for improvements) 

          
 
 
 
 
 
 
 

THE FAYETTE COUNTY COMMISSION 

RESERVES THE RIGHT TO CHANGE THESE 

POLICIES AND EMPLOYEE BENEFITS IN 

WHOLE OR IN PART AT ANY TIME WITH OR 

WITHOUT NOTICE. 
 
 
From time to time, this handbook may be or will be changed by distributing new information 

sheets for insertion into the handbook.  It is the responsibility of the employee to abide by this 

Handbook including all changes. Obviously, not all policies can be stated in an Employee 

Handbook or even placed in writing. Common sense should be applied where there are no 

written policies. 
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Personnel Policies 
 
 

Employment At Will 
          
No policy, benefit, or procedure contained herein creates an employment contract for any period 
of time. All employees will be considered employment-at-will. Employees may be terminated for 
failure to satisfactorily perform their duties or simply at the will of the employer, but they shall 
not be terminated for a discriminatory or illegal purpose.  Any employee who voluntarily resigns 
from employment must give ten (10) working days notification to their supervisor/elected 
official, which may be waived by that supervisor/elected official. 
 
There will be a six (6) month probation period for all new full time employees. During this time 
everyone will be closely supervised in order to become familiar with duties and responsibilities.  
All New Hires shall have a 5% reduction in their agreed upon salary during their probationary 
period. After the probationary period has ended, the New Hire shall have their salary 
increased automatically 5% and be eligible for any Cost-Of-Living adjustments adopted 
during the probationary period, at the discretion of the supervisor or elected official. 
   
 
There will be a performance evaluation each year for every employee. Employees will be 
evaluated on attitudes toward work and co-workers, the quality of work, and the willingness to 
assume responsibility. This evaluation will be personally discussed with each employee at 
intervals and placed in the employee file.   
 

Personnel Files 
 
An individualized personnel file will be maintained on each employee. It is the responsibility of 
each employee to provide accurate information to the employer.  Employees are also responsible 
for reporting to the employer any changes in the information, which they have previously 
provided. 

 
Salary Payment Process 

Direct Deposit 
All employees will be paid by Direct Deposit to a financial institution of their choice.  It is the 
employee’s responsibility to supply a choice.  The County Mayor’s Office will inform the 
employee of options if they do not have an established financial institution.  Direct Deposit will 
start as soon as practical.  The initial month of hire may be paid by warrant (check) due to time 
constraints. 
 
Pay Stub and Employee Notifications 
All employees will be notified by electronic means of the issuance of their compensation, and a 
receipt (pay stub) will be sent electronically to them.  Also all employee notifications concerning 
County generated notices will be sent electronically. 
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Immigration Papers 

 
Upon initial employment, all employees are required to attest that they are lawfully eligible to 
work in the United States. Employees are further required to provide to the employer copies of 
documents proving this eligibility. 
 

Fair Labor Standards Act 
 
Workweek:  An employee will be paid a regular bi-weekly pay period which covers all hours 
worked up to forty (40) hours during each workweek. The workweek will begin at 12:01 a.m. on 
Saturday and end at 11:59 p.m. on Friday.   
 
Overtime/Compensatory Time: All eligible employees shall be paid overtime or given 
compensatory time (subject to allowable limits) for all hours worked over forty (40) during the 
workweek. No overtime or compensatory time will be earned until the employee has worked on 
the job over forty (40) hours for his/her work period.  Overtime/compensatory time is scheduled 
at the discretion of the office holder.  Ineligible persons for overtime/compensatory time include 
the following: Appointed or Elected persons, Department Heads, and such others as are allowed 
under the Federal Wage and Hour Laws. Personnel working with Emergency Management, 
including Department Heads, are eligible for overtime during a major emergency event.      
 
Overtime Rate: An employee who works overtime will receive overtime pay at a rate of time 
and one-half.  An employee’s annual salary divided by fifty-two (52) weeks determines his/her 
weekly salary. The weekly salary is then divided by the number of hours in a normal workweek 
to determine the regular hourly rate of pay.  That rate will then be multiplied by one and one-half 
to determine the overtime rate of pay which will be paid for all hours worked over forty (40) 
during a week, unless compensatory time is given. No additional compensation will be paid for 
hours worked under forty (40). 
 
 
Selection of Compensatory Time: Employees who are required to work in excess of forty (40) 
hours per week may receive compensatory time off in lieu of overtime at the discretion of each 
office holder. Such compensatory time shall be earned at a rate of one and one-half hours for 
each hour of employment worked over forty (40) hours per week. An employee cannot accrue 
more than forty (40) hours of compensatory time. Ineligible persons for overtime/compensatory 
time include the following: Appointed or Elected persons, Department Heads, and such others as 
are allowed under the Federal Wage and Hour Laws. 
 
The use of compensatory time is subject to approval by the employer. Such approval will not be 
denied unless undue disruption to the office or department will occur. 
 
Attendance:  In order for Fayette County to maintain and provide the highest level of service to 
the community, your attendance is absolutely necessary. In case of an illness or injury that would 
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prevent you from reporting to work at your scheduled time, you are required to notify your 
employer prior to the start of each workday no later than 8:00 a.m. The time you call is important 
in preparing your workload. 
 
Records: Each employee shall sign a schedule showing the particular employee’s work 
schedule. Every pay period the employee has the duty to file a signed time sheet, which shall 
show time worked plus sick leave and vacation taken.  Office hours are Monday through Friday 
from 8:00 a.m. until 5:00 p.m. There is one hour where the employee is totally relieved of all 
duties for lunch.   
 

Holidays 
Generally, the following holidays will be declared official holidays and employees will be 
excused from work without charge to leave.  A holiday is paid at 8 hours per holiday times the 
regular rate of pay. 
 
 

New Year’s Day ....................................... January 1 
Martin Luther King’s 
Day 

....................................... 3rd Monday in January 

President’s Day ....................................... 3rd Monday in February 
Good Friday ....................................... Friday before Easter 
Memorial Day ....................................... Last Monday in May 
Independence Day ....................................... July 4 
Labor Day ....................................... 1st Monday in September 
Veteran’s Day ....................................... November 11 
Thanksgiving Day ....................................... 4th Thursday in November 
Friday after 
Thanksgiving 

....................................... 4th Friday in November 

Christmas ……(2 ½ Days)…… December 25th  
 
 

Christmas Holidays will be decided on a yearly basis depending on the day of the week 

that December 25th falls upon. 
 
Fayette County offices and employees shall follow the schedule of days off as determined 
by the State of Tennessee, for those holidays that both Fayette County and the State of 
Tennessee observe.  These holidays are subject to review and change by the Fayette 
County elected or appointed official. 

 
 
 
 
Special Pay Provisions: Every effort will be made to allow all full time employees off on each 
designated holiday.  If it is necessary for an employee to work on a holiday, he shall be 
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compensated at a rate that is one and one-half times the employee’s regular rate of pay for the 
hour(s) actually worked.  The full time employee may elect to receive compensatory time that 
shall be earned at the rate of one and one-half hour for each hour actually worked during the 
holiday at the discretion of the employer. 
 

Sick Leave 
 

Earning and Accumulating Sick Days: Sick leave shall be considered a benefit and privilege 
and not a right.  Full time employees will receive full pay during incapacity caused by illness if 
sick leave is taken.  Sick leave is earned at the rate of one-half (1/2) day per pay period, for a 
maximum of 1 day per calendar month (12 days per year).  For sick leave purposes, a day shall 
equate to 8 hours for regular hourly shifts under 12 hours, and 12 hours for shifts of 12 
hours or more. 
 
There is no maximum accumulation of sick leave credits.  Sick leave has no cash value.  In the 
event of retirement, all unused sick leave will be credited toward time of service and used to 
calculate retirement benefits. 
 

For the purpose of calculation, twenty (20) days of unused sick leave shall count as one 

(1) month toward retirement benefits. 
 

Use of Sick Leave: An employee may utilize sick leave allowance for absences due to his/her 
own illness or injury.  Sick leave may be used during an illness of mother, father, wife, husband 
or children.  Sick leave may also be used for appointments with a licensed doctor, dentist, or 
recognized practitioner.  When appropriate, a partial sick day may be used rather than a full day.  
Employees who become ill during the period of their vacation may request that their vacation be 
temporarily terminated and the time changed to sick leave.  However, such request must be 
justified by means of a doctor’s statement upon return to work.  Any employee with more than 
twelve (12) days of sick time may donate any of those days over twelve to any other Fayette 
County employee who has exhausted their own vacation and sick time combating a severe illness 
 
Documentation of Sick Leave: Employees are required to notify the employer as early as 
possible on the first day of their sick leave absence.  An employee must take part of a day as sick 
leave when doctor, dental or optical appointments are required for the employee or his/her 
children.  Sick leave may be taken in multiples of not less than one-quarter (1/4) days.  An 
employee who claims sick leave will, after the third consecutive day of illness, be required to 
furnish a certificate from a physician stating the nature of the sickness or injury.  The doctor’s 
statement should also provide that said employee has been incapacitated for work for the period 
of his/her absence, and that he/she is again physically able to perform his/her duties. 
 
 
Exhaustion of Sick leave: Employees who have used all of their accumulated sick leave will not 
receive financial compensation for additional days needed due to illness or injury.  For any 
additional time needed, the employee will be considered as on a leave-without-pay-status unless 
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the employee has any accumulated vacation time or compensatory time remaining.  The 
employee may request that additional sick leave be credited against the remaining vacation or 
compensatory time.  Accumulated sick leave shall not be used for worker’s compensation 
benefits. 
 
Any non-emergency surgery will be discussed with the employer before the surgery is scheduled.  
Evidence of abuse of this benefit will be grounds for dismissal or disciplinary action. 
 
 
Family Medical Leave Act: Family Medical Leave time will be taken due to employee or 
eligible family member’s illness or eligible condition.  Sick leave will be used simultaneously 
until exhausted when Family Medical Leave time is authorized.  Family Medical Leave policy 
shall be as follows: 

 
1.  Definitions: 
   

A. Eligible employee: Eligible employees are those who have been employed for at least 
twelve (12) months, who have provided at least 1,250 hours of service during the 
twelve (12) months before leave is requested and who work at a work site where at 
least fifty (50) employees are on the payroll (either at that site or within a seventy-
five (75) mile radius). 

 
B. Parent:  Mother or father of an employee, or an adult who had day-to-day 

responsibility for caring for the employee during his or her childhood years in place 
of the natural parents. 

 
C. Son or daughter/child: Biological, adopted, or foster child, a stepchild, legal ward, or 

child of a person standing in the position of parents, who are under the age of 
eighteen (18) years.  Children who are eighteen (18) years or older qualify, if they are 
incapable of self-care because of mental or physical disability. 

 
D. Serious health condition: An illness, injury impairment, or physical or mental 

condition involving either inpatient care or continuing treatment by a health care 
provider.  Examples of serious health conditions include but are not limited to heart 
attacks, heart conditions requiring heart by-pass or valve operations, most cancers, 
back operations requiring extensive therapy or surgical procedures, strokes, severe 
respiratory conditions, spinal injuries, severe arthritis, etc. 

 
2.  Leave Provisions: 
   

A. An eligible employee may take up to twelve (12) weeks of unpaid leave in a twelve 
(12) month period for the birth of a child or the placement of a child for adoption or 
foster care.  Under the Tennessee Maternity Leave Act, a female may take an 
additional four (4) weeks of unpaid leave if the three (3) month advance notice is in 
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compliance.  Leave may also be taken to care for a child, spouse, or parent who have 
a serious health condition. 

 
B. The right to take leave applies equally to male and female employees who are 

eligible. 
 

C. Unpaid leave for the purposes of care for a newborn child or a newly adopted or 
foster care child must be taken before the end of the first twelve (12) months 
following the date if birth or placement. 

 
 
D. An expectant mother may take unpaid medical leave upon the birth of the child, 

or prior to the birth of her child for necessary medical care and if her condition 
renders her unable to work. Similarly, for adoption or foster care, leave may be 
taken upon the placement if absence from work is required for the placement to 
proceed. 

 
E. An employee may take unpaid leave to care for a parent or spouse of any age 

who, because of serious mental or physical condition, is in the hospital or other 
health care facility. An employee may also take leave to care for a spouse or a 
parent of any age who is unable to care for his or her own basic hygiene, 
nutritional needs or safety. Examples include a parent or spouse whose daily 
living activities are impaired by such conditions as Alzheimer’s disease; stroke or 
who is recovering from major surgery or who is in final stages of terminal illness. 

 
F. Eligible employees, who are unable to perform the functions of the position held 

because of a serious health condition, may request up to twelve (12) weeks unpaid 
leave.  The term serious health condition is intended to cover conditions or 
illnesses that affect an employee’s health to the extent that he or she may be 
absent from work on a reoccurring basis or for more than a few days with 
treatment or recovery. 

 
G. Employees requesting medical leave due to their own illness or injury must 

simultaneously exhaust any sick leave, annual leave, personal days or vacation 
days. The combination of sick leave, annual leave, floating holidays and unpaid 
leave may not exceed twelve (12) weeks. An employee who fails to return at the 
end of an approved leave of absence shall be considered to have resigned at the 
end of the leave of absence, but may be eligible for rehire in the full and complete 
discretion of the Fayette County official. 

 
H. During periods of unpaid leave, an employee will not accrue any additional 

seniority or similar employee benefits during the leave. 
 

I. If spouses are employed by the same employer and wish to take leave for the care 
of a new child or a sick parent; their aggregate leave is limited to twelve (12) 
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weeks.  For example, if the person takes eight (8) weeks of leave to care for a 
child, the mother will be entitled to four (4) weeks leave, for a total of twelve (12) 
weeks of leave. 

 
 
3. Notification and Scheduling:  
 

A. An eligible employee must provide the employer at least thirty (30) days advance 
notice of the need for leave for birth, adoption or planned medical treatment, when 
the need for leave is foreseeable.  This thirty (30) day advance notice is not required 
in cases of medical emergency or other unforeseeable events, such as premature birth, 
or sudden changes in a patient’s condition that require a change in scheduled medical 
treatment. 
 

B.   Parents who are awaiting the adoption of a child and are given little notice of the 
availability of a child may also be exempt from this thirty (30) day notice. 

 
4. Certification:  
 

A. The employer reserves the right to verify an employee’s request for family 
medical/leave. 
 

B.  If an employee requests leave because of a serious health condition or to care for a 
family member with a serious health condition, the employer requires that the request 
be supported by certification issued by the health care provider of the eligible 
employee or the family member as appropriate. If the employer has reason to question 
the original certification, the employer may, at the employer’s expense, require a 
second opinion from a different health care provider chosen by the employer. The 
employer on a regular basis may not employ that health care provider. If a resolution 
of the conflict cannot be obtained by a second opinion, a third option may be obtained 
from another provider and that opinion will be final and binding. 

 
 

C. This certification must contain the date on which the serious health condition began, 
its probable direction, and appropriate medical facts with which the knowledge of the 
health care provider has regarding the condition. The certification must also state the 
employee’s need to care for the son, daughter, spouse or parent and must include an 
estimate of the amount of time the employee is needed to care for the family member. 
 

D. Medical certification shall be treated as confidential and privileged information.   
 

 
E. An employee will be required to report periodically to the employer of the status and 

the intention of the employee to return to work. 
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F. Employees who have taken unpaid leave under this policy must furnish the employer 

with a medical certification from the employee’s health care provider that the 
employee is able to resume work before return is granted. 

 
 

5.  Maintenance of Health and COBRA Benefits During Unpaid Leave: 
 

A. The employer shall maintain health insurance benefits, paid by the employer for the 
employee, during periods of unpaid leave without interruption. The employee must 
pay any payment for family coverage premiums, or other payroll deductibles for 
insurance policies, or the benefits may not be continued. 

 
B. The employer has a right to recover from the employee all health insurance premiums 

paid during the unpaid leave if the employee fails to return to work after leave. 
Employees who fail to return to work because they are unable to perform the 
functions of their job because of their own serious health condition or because of the 
continued necessity of caring for a seriously ill family member may be exempt from 
the recapture provision. 

 
C. Leave taken under this policy does not constitute a qualifying event that entitles an 

employee to COBRA insurance coverage. However, the qualifying event triggering 
COBRA coverage may occur when it becomes clearly known that an employee will 
not be returning to work, and therefore ceases to be entitled to leave under this policy. 

 
 

6. Reduced and Intermittent Leave: 
 

A. Leave taken under the policy can be taken intermittently or on a reduced leave 
schedule when medically necessary as certified by the health care provider. 
Intermittent leave or reduced leave schedules for routine care of a new child may be 
taken only with the approval of the employer. The employee and the employer must 
mutually agree upon the schedule. 

 
B. The employer may temporarily transfer employees on intermittent or reduced leave 

schedules to an equivalent alternative position that may better accommodate the 
intermittent or reduced leave schedule. 

 
C. Intermittent or reduced leave may be spread over a period of time longer than (12) 

weeks total leave in a one twelve (12) month period. 
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7. Restoration: 

 
A. Employees who are granted leave under this policy shall be reinstated to an 

equivalent or the same position held prior to the commencement of their leave. 
 

B. Certain highly compensated employees, who are salaried and among the ten percent 
(10%) highest paid employees, may be denied restoration. Restoration may be denied 
if (a) the employer shows that such a denial is necessary to prevent substantial and 
grievous injury to the employer’s operations, (b) the employer notifies the employee 
that it intends to deny restoration on such basis at the time the employer determines 
that such injury would occur, and (c) in any case which the leave has commenced, the 
employee elects not to return to work within a reasonable period of time after 
receiving such notice. 

 
1. The Twelve (12) Month Period: 

 
The twelve (12) month period during which an employee is entitled to twelve (12) work 
weeks of Family Medical Leave Act is measured forward beginning January 1 of each 
year. 
 
 

 
Maternity Leave 
(Tennessee Code Annotated 4-21-408) 

 
A female employee who has been employed by the same employer for at least 12 consecutive 
months as a regular full-time employee, as determined by the employer at the job site or location, 
may be absent from such employment for a period not to exceed four months for pregnancy, 
childbirth and nursing the infant, where applicable (such period to be hereinafter referred to as 
“maternity leave”). 
 
A female employee who gives at least three months advance notice of maternity leave, her length 
of maternity leave, and her intention to return to full-time employment after maternity leave, 
shall be restored to her previous or a similar position with the same status, pay, length of service 
credit and seniority, wherever applicable, as of the date of her leave. 
 
A female employee who is prevented from giving three months advance notice because of a 
medical emergency which necessitates that maternity leave begin earlier than originally 
anticipated, shall not forfeit her rights and benefits under this part solely because of her failure to 
give three months advance notice. 
 
An employee may utilize accrued but unused sick leave, vacation leave, or compensatory time to 
remain on a paid status during maternity leave.  Any leave taken after those accrued days have 
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expired shall be without pay.  Maternity leave shall not affect the employee’s right to receive 
vacation time, sick leave, bonuses, advancement, seniority, length of service credit, benefits, 
plans or programs for which she was eligible at the date of her leave, any other benefits or rights 
of her employment incident to her employment position; provided, however, that the employer 
need not provide for the cost of any benefits, plans or programs during the period of maternity 
leave unless such employer so provides for all employees on leave of absence. 
 
If an employee’s job position is so unique that the employer cannot, after reasonable efforts, fill 
that position temporarily, then the employer shall not be liable under this part for failure to 
reinstate the employee at the end of her maternity leave period. 
 
The purpose of this part is to provide leave time to female employees for pregnancy, childbirth 
and nursing the infant, where applicable; therefore, if an employer finds that the female 
employee has utilized the period of maternity leave to actively pursue other employment 
opportunities, or if the employer finds that the employee has worked part-time or full-time for 
another employer during the period of maternity leave, then the employer shall not be liable 
under this part for failure to reinstate the employee at the end of her maternity leave. 
 
 
 
 

Time Off 
 

Inclement Weather: Every employee must make a personal judgment about safety in traveling 
to and from work during inclement weather.  If the office is open during inclement weather and 
should you chose not to travel to work, the time will be charged to your vacation.  Should 
vacation not be available for the individual employee, the time will be considered leave without 
pay. 
 
Vacation Leave 
 
Qualification for Vacation Time: Vacations will be granted to regular full time employees 
calculated on the basis of one-half (1/2) day per pay period, for a maximum of 1 day per calendar 
month (12 days per year).   No more than 15 days of time can be carried over to the next year, 
which will be calculated after the last paycheck in December.  For vacation or other leave 
purposes, a day shall equate to 8 hours for regular hourly shifts under 12 hours, and 12 
hours for shifts of 12 hours or more. 
 
 
Use of Vacation Time: Vacation time will not be available for use by an employee until it is 
accrued.  Vacation leave may be used only at times approved in advance by the employer.  
Vacation requests will be honored to the extent possible.  Seniority will be used to determine any 
leave request conflicts.  No employees may give or loan vacation to another employee. 
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Disposition of Accrued Vacation Leave Upon Termination 

 
Terminal leave is that period during which an employee remains on the payroll beyond his or her 
last working day until all of his or her accrued annual leave has been exhausted. 
 
Except as otherwise provided and subject to the limitation stated in this section, upon termination 
of the employment, the employee shall be paid for all accrued but unused vacation leave he or 
she may have as of his or her last working day.  Payment shall be, at the option of the employer, 
either by allowing terminal leave or by lump sum payment in the pay following the last working 
day.  In either event, or whether termination is voluntary or involuntary, the discretion to 
determine the employee’s last working day is reserved to the appropriate authority. 
 
If the employer allows terminal leave, the date on which the employee’s annual leave is 
exhausted shall be the official day of termination. 
 
If the employer elects to  pay the employee their accrued but unused annual leave by lump sum 
payment, the employee’s last working day shall be the official date of termination. 
 
During a period of terminal leave, an employee shall not earn additional annual or sick leave and 
shall not be eligible for use of sick leave, and shall not be eligible for any salary increase. 
However, an employee shall receive credit for any official holidays occurring during a period of 
terminal leave. 
 
 
Payment for accrued annual leave under this section shall not be limited to the maximum 
accumulation amount which may be carried forward from one calendar year to time next if the 
last working day occurs prior to January 1 (even if the terminal leave period extends beyond 
January 1). 
 
An employee who is dismissed for gross misconduct or who resigns to avoid dismissal for gross 
misconduct shall not be entitled to any compensation for accrued but unused annual leave at the 
time of dismissal. 
 
All personnel entitled to accrue annual leave may request use of annual leave at the specified 
time by application to the discretion of the approving authority, who is responsible for planning 
the work under his or her control and should be approved only at such times as the employee can 
best be spared. 
 
Bereavement Leave 
 
In the case of death in the employee’s immediate family (father, mother, husband, wife, child, or 
grandchild) the employee will be given two (2) working days paid leave which will not be 
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charged to vacation leave. If the employee has accumulated sick leave, the employee may take 
additional three (3) days of sick leave to extend bereavement leave for an immediate family 
member. 
 
The employee shall be given one (1) working day paid leave which will not be charged to 
vacation leave in the case of death of a stepchild, brother, sister, mother-in-law, father-in-law, or 
grandparent of the employee. If the employee has accumulated sick leave, they may take an 
additional two (2) days of their sick leave. 
 
For any other blood relative or close friend, the employee may take one (1) day of accumulated 
sick leave if available. 
 
 
Jury and Court Duty 
 
It is desirous for all employees to fulfill their duty to serve as members of juries or to testify 
when called in both Federal and State courts.  Therefore, the following procedures shall regulate 
when an employee is called for jury duty or subpoenaed to court. 
 
A. The employee will be granted a leave of absence when the employee is subpoenaed or 

directed by proper authority to appear in Federal or State Court as a witness or juror. 
 
B. The employee will receive his regular compensation during the time he/she is serving as a 

juror. 
          
C. The employee must refund to his employer all compensation or fees that he/she receives for 

serving as a juror during normal working hours. 
          
D. If the employee is relieved from court or jury duty during working hours, the employee must 

report back to his/her employer. 
          
E. The above provisions concerning compensation for time in court do not apply if the 

employee is involved in private litigation.  On these occasions, the employee must take 
vacation leave, compensatory times or leave without pay. 

 
 
 
 
In Line of Duty Injury Leave 
 
Any employee sustaining an injury or an illness during the course and scope of his employment 
which is determined to be compensable under the provisions of the Worker’s Compensation Law 
shall be entitled to receive in-line-of duty injury leave.  This leave shall not be counted against 

85 of 190



 

Page 15 of 25 
Fayette County  

Employee and Personnel Handbook 
 

Updated October 17, 2017 
 

any accrued sick leave that the employee has accumulated. The provisions of the Worker’s 
Compensation Law will determine benefits that are receivable by the employee. 
 
 
Military Leave 

 
Full-time employees who are members of any military reserve component will be granted 
military leave for such time as they are in the military service on field training or active duty for 
periods not to exceed twenty (20) working days per calendar year.  Any single activation 
that crosses calendar years shall be eligible for only 20 days of leave.  This time may not be 
used for weekend drills. Such requested leave shall be supported with copies of the armed forces 
orders.   
 
Full-time employees who are members of a military reserve unit who have completed their 
military training duty for the calendar year, and are reactivated for additional training, will be 
allowed an additional fifteen (15) days military leave if the additional military training: 
 

A. Occurs during the calendar year; and 
 

B. Fulfills the employee’s military training obligation for the subsequent calendar year. 
 
During such time that the employee is on military training leave, he/she shall receive full pay and 
benefits to which he/she would otherwise be entitled. 
          
Part Time/Temporary Employees 
          
A part-time/temporary employee designation will be used for those employees whose regular 
assigned work schedule includes no more than thirty (30) hours per week. The benefits set out in 
this manual are intended to apply only to full-time employees. These rules and regulations are 
not intended to establish paid leave of any kind for part-time/temporary employees. 
 
 

Longevity Pay 
 

The County Commission adopted a policy to pay a stipend for years of service.  The following 
criteria must be met to receive the stipend: 
1) A full-time employee working a minimum of 35 hours per week. 
2) Longevity pay shall be calculated: 

a)  For each complete year of service ending on October 31st of each budget year, 
beginning with five (5) years minimum unbroken full-time service 

b)  Payment of $100.00 per year up to fifteen (15) years or $1,500.00 maximum. 
3) To be eligible for the minimum $500.00 payment, the employee’s full-time employment start 

date must be on, or prior to, November 30th of their hire year. 
4) Elected officials are not eligible. 

86 of 190



 

Page 16 of 25 
Fayette County  

Employee and Personnel Handbook 
 

Updated October 17, 2017 
 

 
 
 
 
        

Discrimination Statement 
          
As an equal opportunity employer, employment will be based upon consideration of the 
qualifications of all applicants for employment.  Discrimination based upon an applicant’s race, 
color, sex, religion, national origin, age or disability will not be tolerated. An employee will 
report alleged discriminatory activity to their supervisor/director.  If the problem occurs with 
their supervisor/director, then the employee will report to the appropriate elected official. 
 
 

Sexual Harassment 
          
As part of Fayette County’s continuing commitment to equal employment opportunity, the 
County adheres to the following policy: 
          
1) It is illegal and against the policies of the County for any employee, male or female, to 

sexually harass another employee by (a) making unwelcome sexual advances or requests for 
sexual favors or other verbal or physical contact of a sexual nature a condition of an 
employee’s continued employment, or (b) making submission to or rejections of such 
conduct the basis for employment by such conduct. 

 
2) Any employee who believes he or she has been the subject of sexual harassment should 

report the alleged act or conduct immediately to the appropriate director or elected official. 
 
3) All information reported will be held in strictest confidence and will only be disclosed on a 

need-to-know basis in order to investigate and resolve the matter. 
 
4) The County will fulfill its obligation to undertake an appropriate investigation, which may 

include informing the alleged harasser of the complaint and giving that person an opportunity 
to respond to the allegation. 

 
5) Any person who has been found by the County after investigation to have sexually harassed 

an employee will be subject to appropriate sanctions depending on the circumstances, from a 
warning in his or her file up to and including termination. 

 
6) Any retaliatory action of any kind taken by any persons as a result of an individual making a 

report of sexual harassment is prohibited and shall be regarded as a separate and distinct 
cause for complaint.          
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“Whistle Blower” and Unlawful Termination Protection for Employees 

 
The State of Tennessee has instituted laws to protect employees from being terminated for 
alerting the proper authorities concerning fraud and abuse, or from being coerced into remaining 
silent about fraud and abuse. Also included is protection for certain employee activities that 
occur when not at work.  The appropriate section of law is TCA 50-1-304, and is current with the 
2016 legislative session.  This section of the Employee Personnel Policy will follow the current 
law, and is included here as a reference and a convenience only. 
 
50-1-304.  Discharge for refusal to participate in or remain silent about illegal 
activities, or for legal use of agricultural product -- Damages -- Frivolous lawsuits.  

 
  (a) As used in this section: 
 
   (1) "Employee" includes, but is not limited to: 
 
      (A) A person employed by the state or any municipality, county, department, board, 

commission, agency, instrumentality, political subdivision or any other entity of the state; 
 
      (B) A person employed by a private employer; or 
 
      (C) A person who receives compensation from the federal government for services 
performed for the federal government, notwithstanding that the person is not a full-time 
employee of the federal government; 
 
   (2) "Employer" includes, but is not limited to: 
 
      (A) The state or any municipality, county, department, board, commission, agency, 
instrumentality, political subdivision or any other entity of the state; 
 
      (B) A private employer; or 

 
      (C) The federal government as to an employee who receives compensation from the 
federal government for services performed for the federal government, notwithstanding that 
the person is not a full-time federal employee; and 
 
   (3) "Illegal activities" means activities that are in violation of the criminal or civil code of 
this state or the United States or any regulation intended to protect the public health, safety 

or welfare. 
 
(b) No employee shall be discharged or terminated solely for refusing to participate in, or 
for refusing to remain silent about, illegal activities. 
 
(c)  (1) Any employee terminated in violation of subsection (b) shall have a cause of action 
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against the employer for retaliatory discharge and any other damages to which the 
employee may be entitled, subject to the limitations set out in § 4-21-313. 
 
   (2) Any employee terminated in violation of subsection (b) solely for refusing to 
participate in, or for refusing to remain silent about, illegal activities who prevails in a cause 
of action against an employer for retaliatory discharge for the actions shall be entitled to 
recover reasonable attorney fees and costs. 
 
(d)  (1) No employee shall be discharged or terminated solely for participating or engaging 
in the use of an agricultural product not regulated by the alcoholic beverage commission 
that is not otherwise proscribed by law, if the employee participates or engages in the use 

in a manner that complies with all applicable employer policies regarding the use during 
times at which the employee is working. 
 
   (2) No employee shall be discharged or terminated solely for participating or engaging in 
the use of the product not regulated by the alcoholic beverage commission that is not 
otherwise proscribed by law if the employee participates or engages in the activity during 
times when the employee is not working. 

 
(e)  (1) This section shall not be used for frivolous lawsuits, and anyone trying to do so is 
subject to sanction as provided in subdivision (e)(2). 
 
   (2) If any employee files a cause of action for retaliatory discharge for any improper 
purpose, such as to harass or to cause needless increase in costs to the employer, the 

court, upon motion or upon its own initiative, shall impose upon the employee an 
appropriate sanction, which may include an order to pay the other party or parties the 
amount of reasonable expenses incurred, including reasonable attorney's fees. 
 
(f) In any civil cause of action for retaliatory discharge brought pursuant to this section, or 
in any civil cause of action alleging retaliation for refusing to participate in or remain silent 
about illegal activities, the plaintiff shall have the burden of establishing a prima facie case 
of retaliatory discharge. If the plaintiff satisfies this burden, the burden shall then be on the 
defendant to produce evidence that one (1) or more legitimate, nondiscriminatory reasons 
existed for the plaintiff's discharge. The burden on the defendant is one of production and 
not persuasion. If the defendant produces such evidence, the presumption of discrimination 
raised by the plaintiff's prima facie case is rebutted, and the burden shifts to the plaintiff to 
demonstrate that the reason given by the defendant was not the true reason for the 
plaintiff's discharge and that the stated reason was a pretext for unlawful retaliation. The 

foregoing allocations of burdens of proof shall apply at all stages of the proceedings, 
including motions for summary judgment. The plaintiff at all times retains the burden of 
persuading the trier of fact that the plaintiff has been the victim of unlawful retaliation. 
 
(g) This section abrogates and supersedes the common law with respect to any claim that 
could have been brought under this section.          
 

Alcohol and Drugs 
          
Fayette County recognizes that alcohol and drug abuse in the work place has become a major 
concern. We believe that by reducing drug and alcohol use we will improve the safety, health 
and productivity of employees. The object of the county’s alcohol and drug policy is to provide a 
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safe and healthy work place for all employees, to comply with federal and state health and safety 
regulations, and to prevent accidents.   
 
The use, possession, sale, transfer, purchase or being under the influence of intoxicating liquor, 
illegal drugs or other intoxicants by employees anytime on company premises or while on 
company business is prohibited. The illegal use of any drug, narcotic or controlled substance is 
prohibited. Employees must not report for duty or be on company property while under the 
influence of, or have in their possession while on company property, any intoxicating liquor, 
marijuana or illegally obtained drug, narcotic or other illegal substance. 

 
No Smoking Policy 

 
There shall be No Smoking in any enclosed building over which Fayette County Government has 
control.  Each Supervisor/Elected Official shall adhere to this policy and shall make every effort 
to enforce this regulation over the general public and their employees.   Any employee who 
violates this provision shall receive an initial reprimand from their supervisor/elected official, 
which shall be placed in their personnel file in the County Mayor’s Office.  A second violation 
shall result in the forfeiture of one day’s pay, and a report placed in their personnel file.  A third 
violation shall result in termination from employment. 
 
All supervisors and elected officials are required to enforce this provision.  Any elected official 
found violating this policy either personally or by allowing the general public or their employees 
to violate this policy waives any protection from the county and accepts personal responsibility 
of the fines the state law imposes. 
 
 

No Texting While Driving 
 

No employee of Fayette County shall use a mobile communication device to “text”, or send 
alpha numeric messages, while on duty for Fayette County and operating a moving vehicle. 
 
          
 

Background Checks 
 
All employees who handle funds and financial documents will be subject to a background check, 
which may include criminal history and financial history. 
 

Computer and E-mail Usage 
 
Computers, computer files, the e-mail system, and software furnished to employees are the 
property of 
Fayette County and are not intended for personal use. Employees should not use a password, 
access a file, or retrieve any stored communication without authorization. Fayette County strives 
to maintain a workplace free of harassment and sensitive to the diversity of its employees.  
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Therefore, Fayette County prohibits the use of computers and the e-mail system in ways that are 
disruptive, offensive to others, or harmful to morale. 
 
For example, the display or transmission of sexually explicit images, messages, and cartoons is 
not allowed. Other such misuse includes, but is not limited to, ethnic slurs, racial comments, off-
color jokes, or anything that may be construed as harassment or showing disrespect for others. 
 
E-mail may not be used to solicit others for commercial ventures, religious or political causes, 
outside organizations, or other non-business matters. 
 
Fayette County reserves the right to monitor email traffic, and retrieve and read any data 
composed, sent, or received through our online connections and stored in our computer systems.  
There is no expectation of privacy for information or data that is sent through Fayette County 
computer systems. 
 
Fayette County purchases and licenses the use of various computer software for business 
purposes and does not own the copyright to this software or its related documentation. Unless 
authorized by the software developer, Fayette County does not have the right to reproduce such 
software for use on more than one computer. Employees may only use software on local area 
networks or on multiple machines according to the software license agreement. Fayette County 
prohibits the illegal duplication of software and its related documentation. 
 
Employees should notify a member of management upon learning of violations of this policy. 
Employees who violate this policy will be subject to disciplinary action, up to and including 
termination of employment. 
 
 

Internet Usage 
 
Internet access to global electronic information resources on the World Wide Web is provided by 
Fayette County to assist employees in obtaining work-related data and technology. The 
following guidelines have been established to help ensure responsible and productive Internet 
usage. All Internet usage is limited to job-related activities. 
 
All Internet data that is composed, transmitted, or received via our computer communications 
systems is considered to be part of the official records of Fayette County and, as such, is subject 
to disclosure to law enforcement or other third parties. Consequently, employees should always 
ensure that the business information contained in Internet e-mail messages and other 
transmissions is accurate, appropriate, ethical, and lawful. The equipment, services, and 
technology provided to access the Internet remain at all times the property of Fayette County. As 
such, Fayette County reserves the right to monitor Internet traffic, and retrieve and read any data 
composed, sent, or received through our online connections and stored in our computer systems, 
including email. 
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Data composed, transmitted, accessed, or received via the Internet must not contain content that 
could be considered discriminatory, offensive, obscene, threatening, harassing, intimidating, or 
disruptive to any employee or other person. Examples of unacceptable content may include, but 
are not limited to, sexual comments or images, racial slurs, gender-specific comments, or any 
comments or images that could reasonably offend someone on the basis of race, age, sex, 
religious or political beliefs, national origin, disability, sexual orientation, or any characteristic 
protected by law. 
 
The unauthorized use, installation, copying, or distribution of copyrighted, trademarked, or 
patented material on the Internet is expressly prohibited. As a general rule, if an employee did 
not create material, does not own the rights to it, or has not obtained authorization for its use, it 
should not be put on the Internet. Employees are also responsible for ensuring that the person 
sending any material over the 
Internet has the appropriate distribution rights. 
Putting a portable drive into Fayette County computers carries a risk of introducing viral 
infection to the system.  Accordingly, if employees bring portable drives into the premises they 
must insure that the portable drive and the data thereon are free of viral infection. Significant 
amounts of information/data/code exist on the Internet that could be brought inside the 
FAYETTE COUNTY network by employees. If such information /data/code is brought inside, it 
is the employee’s responsibility to insure that no third party rights have been violated and the 
information/data/code brought inside is free from any viral infection and does not expose Fayette 
County to any harm or liability. 
 
 
Abuse of the Internet access provided by Fayette County that is in violation of law or Fayette 
County policies will result in disciplinary action, up to and including termination of employment.  
Employees may also be held personally liable for any violations of this policy. The following 
behaviors are examples of actions and activities that are prohibited and can result in disciplinary 
action: 

• Sending or posting discriminatory, harassing, or threatening messages or images 
• Using the organization's time and resources for personal gain 
• Stealing, using, or disclosing someone else's code or password without authorization 
• Copying, pirating, or downloading software and electronic files without permission 
• Sending or posting confidential material, trade secrets, or proprietary information outside 

of the Organization 
•  Violating copyright law 
•  Failing to observe licensing agreements 
• Engaging in unauthorized transactions that may incur a cost to the organization or initiate 
• unwanted Internet services and transmissions 
• Engaging in unauthorized transactions that may incur a cost to the organization or initiate 
• unwanted Internet services and transmissions 
• Sending or posting messages or material that could damage the organization's image or 

reputation 
• Participating in the viewing or exchange of pornography or obscene materials 
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• Sending or posting messages that defame or slander other individuals 
• Attempting to break into the computer system of another organization or person 
• Refusing to cooperate with a security investigation 
• Sending or posting chain letters, solicitations, or advertisements not related to business 

purposes or activities 
• Using the Internet for political causes or activities, religious activities, or any sort of 

gambling 
• Jeopardizing the security of the organization's electronic communications systems 
•  Sending or posting confidential material, trade secrets, or proprietary information outside 

of the Organization 
• Sending or posting messages that disparage another organization's products or services 

Passing off personal views as representing those of the organization 
• Sending anonymous e-mail messages 
• Engaging in any other illegal activities 

 
 
 

Personal/Social Web Sites, Blogs, Twittering 
 
Personal and Social Web sites, blogging, twittering, etc. have become prevalent methods of self-
expression in our culture. Fayette County respects the right of employees to use these media 
during their personal time. However, if an employee chooses to engage on a Web site, blog, 
twitter account, etc. he or she is expected to use good judgment and must adhere to the following 
guidelines: 
 
1. Make it clear to the readers that the views expressed are the employee’s alone and that they do 
not necessarily reflect the views of Fayette County. 
 
2. Do not disclose any information that is confidential to Fayette County. Consult Fayette 
County’s confidentiality policy for guidance about what constitutes confidential information. 
 
3. Avoid making defamatory (injurious to the reputation; slanderous or libelous) statements 
about employees, clients, partners, affiliates and others, including other organizations. 
 
4. Do not let personal use of social websites, blogging, twittering, etc. interfere with the 
employee’s job or client commitments. 
 
If any activity on a personal or social web site is seen as violating this policy, Fayette County 
may request a cessation of such commentary and the employee may be subject to counseling and, 
potentially, disciplinary action. For any questions about these guidelines or any matter related to 
personal or social web sites or blogs, twitter accounts, etc. contact your manager. 
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Mistakes & Errors 
 

All mistakes and/or errors will be reported to the employer immediately before any action is 
taken to correct the mistake or error. Any errors made by an employee that involves the receiving 
or disbursing of cash which causes a shortage in funds that cannot be collected by the employee 
from the person receiving the funds, shall be the responsibility of the employee. The employee 
shall reimburse the lost funds upon demand of the employer. Failure to reimburse lost funds for 
any mistakes and/or errors may be grounds for termination. 
          
 

Confidentiality of Office Records 
 

Any record filed in this office or matter pertaining to this office will not be discussed outside the 
office. All records are open to the public except those exempted by statute. Any person desiring 
to review any record not exempted by statute will be allowed to do so in person inside the office.  
No employee will take any record outside the office or discuss any record outside the office with 
any person.  Improper disclosure of office records may be grounds for termination. 
 
 

Gift Policy 
          
An employee shall not accept cash as a gift or gratuity from a customer or vendor. Small gifts 
(i.e., candy, cookies, and fruit) may be accepted by an employee and shared with the entire 
office. The employer should be notified of any gift received by the office in order to express our 
appreciation. In a case where an item is in question, the matter should be referred to the 
employer. 
 
 

Conflict of Interest 
 

No employee of this office will accept employment or any payment for services from a business 
or vendor that would receive or provide service to or from this office through that employee.  
Any questions regarding this policy should be referred to the Official. Furthermore, no employee 
will contract work from a business or vendor that would receive or provide services to or from 
this office through that employee. 

Amendment of Rules 
 
It is the responsibility of all employees to carry out and comply with the rules and regulations 
contained in this manual.  The employee should be aware that these Rules and Regulations are 
subject to periodic review and change by the employer.  Before relying upon the provisions set 
out herein, it is the employee’s responsibility to check with the employer to see if any changes 
have occurred. 
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Fayette County Board of Education 

Amendment # _ 1_ 

Fund: 
Sub fund : 
Grant: 

ACCOUNT 

141- -73400-105-VOL -
141- -73400-116- -
141- -73400-116-VOL -
141- -73400-117-

141- -73400-163-VOL -
141- -73400-189-VOL -
141- -73400-195-VOL -
141- -73400-198-VOL -
141- -73400-201- -
141- -73400-201-VOL -
141- -73400-204- -
141- -73400-204-VOL -
141- -73400-207- -
141- -73400-207-VOL -
141- -73400-212 -
141- -73400-212-VOL • 

141- -73400-355-VOL -
141- -73400-399-VOL -
141- -73400-429-VOL -
141- -73400-499-VOL -
141- -73400-524-VOL -
141- -73400-599-VOL -
141- -73400-722- -
141- -73400-722-VOL -
141- -73400-790-VOL • 

73400 

141-46515-VOL 

Revenue/ Reserve 
Explanation 

Expenditure 
Explanation 

Signature of 

Approval: 

141 General Purpose 

ACCOUNT DESCRIPTION 
ORIGINAL 
BUDGET 

Supervisor/Director $53,860.00 

Teachers $160,850.00 

Teachers $380,000.00 

Career Ladder $3,000.00 

Ed Assistants $153,700.00 

Other Salaries & Wages $8,500.00 

Certified Substitute Teachers - $3,000.00 

Non-Certified Substitute Teachers - $9,500.00 

Social Security $10,000.00 

Social Security $37,800.00 

State Retirement $12,300.00 

State Retirement $52,440.00 

Medical Insurance $19,000.00 

Medical Insurance $51,000.00 

Employer Medicare Liability - $2,000.00 

Employer Medicare Liability - $8,880.00 

Travel $1,000.00 

Other Contracted Services $12,000.00 

Instructional Supplies $18,000.00 

Other Supplies And Materials $12,000.00 

Staff Development - $9,527.00 

Other Charges $3,500.00 
Regular Instructional Equipment $5,000.00 

Regular Instructional Equipment $9,000.00 

Other Equipment $5,000.00 

TOTAL Early Childhood VOL . $1,040,857.00 

Early Childhood Education $850,707.00 

Adjust budget to grant award amount. 

Adjust budget to grant award amount. 

Board Approved 9/26/17 

Date Submitted 9/26/2017 

INCREASE DECREASE 
AMENDED 

BUDGET 
$0.00 $0.00 $53,860.00 

$0.00 $0.00 $160,850.00 

$0.00 $48,935.00 $331,065.00 

$0.00 $0.00 $3,000.00 

$0.00 $16,995.00 $136,705.00 

$0.00 $0.00 $8,500.00 

$0.00 $0.00 $3,000.00 

$0.00 $0.00 $9,500.00 

$0.00 $0.00 $10,000.00 

$0.00 $4,088.00 $33,712.00 

$0.00 $0.00 $12,300.00 

$0.00 $5,110.00 $47,330.00 

$0.00 $0.00 $19,000.00 

$0.00 $0.00 $51,000.00 

$0.00 $0.00 $2,000.00 
$0.00 $1,036.00 $7,844.00 

$0.00 $0.00 $1,000.00 

$0.00 $8,000.00 $4,000.00 

$0.00 $2,000.00 $16,000.00 

$0.00 $3,359.00 $8,641.00 

$0.00 $0.00 $9,527.00 
$0.00 $0.00 $3,500.00 
$0.00 $0.00 $5,000.00 

$0.00 $3,000.00 $6,000.00 
$0.00 $2,000.00 $3,000.00 

-$0.00 -S-94,523.00 $946,334.00 

$0.00 $94,523.00 $756,184.00 

iDJ I. ! 

~ f :'1 r ,O ~C , f 0 20P !i c 
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Fayette County Board of Education 

Amendment #_1 __ Date Submitted 9/26/2017 
----'----'---

Fund: 
Sub fund: 
Grant: 

ACCOUNT 

141- -71300-116- -

141- -71300-117- -
141- -71300-198- -

141- -71300-201- -
141- -71300-204- -
141- -71300-207- -
141- -71300-212- -
141- -71300-355- -

141- -71300-399- -

141- -71300-429- -
141- -71300-449- -
141- -71300-599- -
141- -71300-730- -

141- -71300-730- EQP 

71300 

141-46590-EQP 

Revenue I Reserve 
Explanation 

Expenditure 
Explanation 

Board Approved 

141 General Purpose 

ACCOUNT DESCRIPTION 
ORIGINAL 

INCREASE DECREASE 
AMENDED 

BUDGET BUDGET 
Teachers $664,290.00 $0.00 $0.00 $664,290.00 
Career Ladder Program $2,000.00 $0.00 $0.00 $2,000.00 
Non-Certified Substitute Teachers $6,000.00 $0.00 $0.00 $6,000.00 

Social Security $41,681.00 $0.00 $0.00 $41,681.00 
State Retirement $60,499.00 $0.00 $0.00 $60,499.00 
Medical Insurance $60,000.00 $0.00 $0.00 $60,000.00 

Employer Medicare Liability $9,748.00 $0.00 $0.00 $9,748.00 
Travel $8,000.00 $0.00 $0.00 $8,000.00 
Other Contracted Services $4,500.00 $0.00 $0.00 $4,500.00 
Instructional Supplies $14,000.00 $0.00 $0.00 $14,000.00 

Textbooks $12,000.00 $0.00 $0.00 $12,000.00 
Other Charges $3,000.00 $0.00 $0.00 $3,000.00 
Equipment $20,000.00 $0.00 $0.00 $20,000.00 
Equipment $0.00 $59,486.75 $0.00 $59,486.75 

TOTAL $905,718.00 $59,486.75 $0.00 $965,204.75 
-
-
-

-
-

Other State Education Funds $0 59,486.75 59,486.75 

-

-
. 

Add grant received for the purchase of Advanced Manufacturing and Health Services equipment. 

Add grant received for the purchase of Advanced Manufacturing and Health Services equipment. 

9/26/2017 

DEC 2. 0 2017 
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Amendment #1 

Fund : 
Sub fund: 
Grant: 

ACCOUNT 

142-72210-105-010 

142-72210-161-010 

142-72210-189-010 

142-72210-201-010 

142-72210-204-010 
142-72210-207-010 

142-72210-212-010 
142-72210-355-010 

142-72210-499-010 
142-72210-524-010 

142-72210-790-010 

142-99100-504-010 

142·47141·010 

Revenue / Reserve 
Explanation 

Expenditure 
Explanation 

Board Approved 

Fayette County Board of Education 

142 
Consolidated Administration 010 
Federal Programs 

ACCOUNT DESCRIPTION 

Supervisor/Director 

Secretary(s) 

Other Salaries and Wages 

Social Security 

State Retirement 

Medical Insurance 

Employee Medicare 

Travel 

Other Supplies and Materials 

In-Service/Staff Development 

Other Equipment 

Indirect Cost 

TOTAL Consolidated Administration 

ESEA TITLE I 

CURRENT 
BUDGET 

$25,947.00 

$34,680.00 

$34,680.00 

$5,900.00 

$8,600.00 
$10,000.00 

$1,400.00 

$3,000.00 
$1,591.00 
$4,500.00 

$1,000.00 

$3,000.00 

$134,298.00 

$134,298.00 

Date Submitted 

INCREASE DECREASE 

$25,948.00 $0.00 
$0.00 $34,680.00 

$1,045.00 $0.00 
$0.00 $450.00 
$0.00 $705.00 

$2,000.00 $0.00 
$0.00 $100.00 
$0.00 $0.00 

$409.00 $0.00 
$0.00 $0.00 
$0.00 $0.00 

$0.00 $0.00 

$29,402.00 $35,935.00 

$6,533.00 

Adjust amount transferred to Consolidated Admininstration from Title I and Title II. 

Adjust budget to funding for Consolidated Administration. 

r 

DEC ~. 0 2017J IJ) 
-----L 

9/26/2017 

AMENDED 
BUDGET 

51,895.00 

-
35,725.00 

5,450.00 

7,895.00 
12,000.00 

1,300.00 
3,000.00 

2,000.00 
4,500.00 
1,000.00 

-
· 

3,000.00 

· 
· 

$127,765.00 

-
-
· 

127,765.00 

-
-
-
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Amendment #1 

Fund: 
Sub fund: 
Grant: 

ACCOUNT 

142-71100-116-101 

142-71100-189-101 
142-71100-201-101 

142-71100-204-101 

142-71100-207-101 
142-71100-212-101 

142-71100-336-101 

142-71100-399-101 
142-71100-429-101 
142-71100-722-101 

142-72130-189-101 

142-72130-201-101 

142-72130-204-101 
142-72130-207-101 

142-72130-212-101 

142-72130-311-101 

142-72130-355-101 
142-72130-399-101 
142-72130-499-101 

142-72130-524-101 

141-72210-189-101 
142-72210-201-101 

142-72210-204-101 

142-72210-207-101 
142-72210-212-101 

142-99100-504-101 

142-47141-101 

Revenue I Reserve 

Explanation 

Expenditure 

Explanation 

Board Approved 

Fayette County Board of Education 

142 
Title 1101 
Federal Programs 

ACCOUNT DESCRIPTION 
CURRENT 

INCREASE 
BUDGET 

Teachers $432,000.00 $0.00 

Other Salaries and Wages $25,000.00 $750.00 

Social Security $30,000.00 $0.00 

State Retirement $45,000.00 $0.00 

Medical Insurance $51,800.00 $0.00 

Employee Medicare $6,900.00 $0.00 

Maintenance and Repair Servie Equipmer $5,000.00 $0.00 

Other Contracted Services $38,000.00 $12,000.00 

Instructional Supplies and Materials $20,000.00 $24,409.00 

Regular Instruction Equipment $32,000.00 $262,346.47 

Other Salaries and Wages $60,000.00 $1,800.00 

Social Security $3,720.00 $120.00 

State Retirement $5,430.00 $165 .00 

Medical Insurance $9,480.00 $4,500.00 

Employer Medicare Liability $870.00 $12.00 

Contracts with Other School Systems $591.00 $0.00 

Travel $0.00 $2,000.00 

Other Contracted Services $15,000.00 $590.64 

Other Supplies and Materials $17,848.00 $132.56 

In-Service/Staff Development $35,282.00 $11,475.98 

Other Salaries and Wages $0.00 $326,500.00 

Social Security $0.00 $20,243.00 

State Retirement $0.00 $29,646.20 

Medical Insurance $0.00 $33,750.00 

Employer Medicare Liability $0.00 $4,734.25 

Indirect Cost $14,374.00 $10,647.22 

TOTAL Title I $848,295.00 $745,822.32 

TITLE I $848,295.00 $293,822.32 

Adjust revenues for allocation and carryover. 

Adjust actual and projected expenditures. 
r 

! 

I 

L 

Date Submitted 9/26/2017 

DECREASE 
AMENDED 

BUDGET 

$355,000.00 77,000.00 

$0.00 25,750.00 
$23,625.00 6,375.00 

$35,668.00 9,332.00 

$32,300.00 19,500.00 

$5,407.00 1,493.00 

$0.00 5,000.00 

$0.00 50,000.00 

$0.00 44,409.00 

$0.00 294,346.47 

$0.00 61,800.00 

$0.00 3,840.00 

$0.00 5,595.00 

$0.00 13,980.00 

$0.00 882.00 

$0.00 591.00 

$0.00 2,000.00 
$0.00 15,590.64 

$0.00 17,980.56 

$0.00 46,757.98 

$0.00 326,500.00 

$0.00 20,243.00 

$0.00 29,646.20 

$0.00 33,750.00 

$0.00 4,734.25 

-
$0.00 25,021.22 

$452,000.00 $1,142,117.32 

$0.00 1,142,117.32 

. 

I 

.)l \,.. 

',II 
" f\ "'tn .. ' un. r.. 1I 'lIl, 
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Amendment #1 

Fund: 
Sub fund: 
Grant: 

ACCOUNT 

142-71100-399-201 

142-72210-189-201 

142-72210-198-201 

142-72210-201-201 

142-72210-204-201 

142-72210-212-201 

142-72210-299-201 

142-72210-355-201 

142-72210-399-201 

142-72210-499-201 

142-72210-524-201 

142-72210-599-201 

142-99100-504-201 

142-47189-201 

Revenue / Reserve 

Explanation 

Expenditure 

Explanation 

Board Approved 

Fayette County Board of Education 

142 
Title II 201 
Federal Programs 

ACCOUNT DESCRIPTION 
CURRENT 

INCREASE 
BUDGET 

Other Contracted Services $4,500.00 $0.00 

Other Salaries and Wages $80,000.00 $39,286.00 

Non-certified Substitute Teachers $1,000.00 $0.00 
Social Security $4,800.00 $3,000.00 

State Retirement $7,200.00 $4,000.00 

Employee Medicare $1,120.00 $1,800.00 

Other Fringe Benefits $0.00 $0.00 

Travel $1,500.00 $0.00 
Other Contracted Services $0.00 $0.00 
Other Supplies and Materials $1,000.00 $500.00 

In-Service/Staff Development $48,008.00 $60,367.35 

Other Charges $4,000.00 $0.00 

Indirect Cost $4,000.00 $1,400.00 

TOTAL Title II $157,128.00 $110,353.35 

Title II-Teacher Quality $157,128.00 $104,853.35 

Adjust for carry-over and allocation adjustment 

Increase for performance pay and professional development 

9/26/2017 

L 

Date Submitted 10/5/2017 

DECREASE 
AMENDED 

BUDGET 

$4,500.00 -
-

$0.00 119,286.00 

$0.00 1,000.00 

$0.00 7,800.00 

$0.00 11,200.00 

$0.00 2,920.00 

$0.00 -
$500.00 1,000.00 

$0.00 -
$500.00 1,000.00 

$0.00 108,375.35 

$0.00 4,000.00 

$0.00 5,400.00 

-
-
-

$5,500.00 261,981.35 

$0.00 261,981.35 

-
-

OEC 2 0 2017 
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Amendment #1 

Fund: 
Sub fund: 
Grant: 

ACCOUNT 

142 -71100-429-301 
142-71100-722-301 

142-72210-524-301 

142-99100-504-301 

142-47146-301 

Revenue / Reserve 

Explanation 

Expenditure 

Explanation 

Board Approved 

Fayette County Board of Education 

Date Submitted 9/26/2017 

142 
Title III 301 
Federal Programs 

ACCOUNT DESCRIPTION 
CURRENT 

INCREASE DECREASE AMENDED BUDGET 
BUDGET 

Supplies and Materials $1,987.00 $0.00 $0.10 1,986.90 

Regular Instructional Equipment $937.00 $339.00 $0.00 1,276.00 

Inservice/Staff Development $900.00 $454.42 $0.00 1,354.42 

Indirect Cost $57.00 $0.74 $0.00 57.74 

-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-

TOTAL Title III $3,881.00 $794.16 $0.10 4,675.06 

English Language Learner $3,881.00 $794.06 $0.00 4,675.06 
. 

Adjust Title III to agree with State Approved allocation and spend allocation 

Equipment for ESL students and Staff PO 

I \, ',' 

9/26/2017 
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Amendment #_1 __ 

Fund: 
Sub fund: 
Grant: 

ACCOUNT 

142-71300-429-801 
142-71300-599-801 

142-71300-730-801 

142-72130-189-801-PO 

142-72130-201-801 

142-72130-204-801 
142-72130-212-801 

142 -72130-355-801 
142-72130-355-801 PO 
142-72130-355-801 

142-72130-399-801 C 

142-72130-399-801 
142-72130-524-801 

142-72230-355-801 

142-72230-524-801 

142-47131-801 

Revenue / Reserve 

Explanation 

PO 

PO 

Fayette County Board of Education 

142 
801 

CARL PERKINS 

ACCOUNT DESCRIPTION 
CURRENT 
BUDGET 

Instructional Supplies $4,000.00 
Other Charges $4,500.00 
Vocational Instruction Equipment $34,938.00 

Other Salaries & Wages $3,345.00 
Social Security $207.00 
State Retirement $291.00 
Employer Medicare Liability $49.00 
Travel $13,033.00 
Travel $0.00 
Travel $0.00 
Other Contracted Services CTSO $4,500.00 

Other Contracted Services $3,000.00 
In-service/staff development (PO) $3,000.00 

Travel $1,000.00 

In-service/staff development (PO) $5,000.00 

Total Expenditures $76,863.00 

Vocational Improvement Grant $76,863.00 

Adjust Allocation 

Expenditure Explanation Adjust local budget for equipment. 

Board Approved 9/ 26/2017 

Oate Submitted 9/26/2017 

INCREASE DECREASE 
AMENDED 

BUDGET 
$0.00 $1,312.84 2,687.16 

$0.00 $0.00 4,500.00 

$1,312.67 $0.00 36,250.67 

$0.00 $0.00 3,345.00 

$0.00 $0.10 206.90 

$0.39 $0.00 291.39 
$0.02 $0.00 49.02 

$0.00 $0.31 13,032.69 

$0.00 $0.00 -
$0.00 $0.00 -
$0.00 $0.00 4,500.00 

$0.00 $0.00 3,000.00 

$0.00 $0.00 3,000.00 

$0.00 $0.00 1,000.00 

$0.00 $0.00 5,000.00 

-
-

$1,313.08 $1,313.25 76,862.83 

-
-

$0.00 $0.17 76,862.83 

-

-

-" •. --.::....!:. .... , 

DEC 2 0 
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Fayette County Board of Education 

Amendment #_ 1_ Date Submitted 9/26/2017 

Fund: 142- Federal 
Sub fund : IDEA Part B 900 

Grant: 

ACCOUNT ACCOUNT DESCRIPTION 
CURRENT 

INCREASE DECREASE 
AMENDED 

BUDGET BUDGET 

142-71200-163-900 Educational Assistants $399,640.000 $0.00 $0.00 $399,640.00 

142-71200-201-900 Social Security $24,777.00 $0.00 $0.00 $24,777.00 

142-71200-204-900 State Retirement $16,000.00 $0.00 $0.00 $16,000.00 

142-71200-207-900 Medical Insurance $15,500.00 $0.00 $0.00 $15,500.00 

142-71200-212-900 Employer Medicare $5,794.00 $0.00 $0.00 $5,794.00 

142-71200-399-900 Other Contracted Services $78,000.00 $0.00 $0.00 $78,000.00 

142-71200-429-900 Instr Supplies & Materials $5,000.00 $10,000.00 $0.00 $15,000.00 

142-71200-499-900 Other Supplies & Materials $4,000.00 $0.00 $0.00 $4,000.00 

142-72120-131-900 Medical Personnel $61,200.00 $0.00 $0.00 $61,200.00 

142-72120-201-900 Social Security $3,800.00 $0.00 $0.00 $3,800.00 

142-72120-204-900 State Retirement $5,500.00 $0.00 $0.00 $5,500.00 

142-72120-207-900 Medical Insurance $3,800.00 $0.00 $0.00 $3,800.00 

142-72120-212-900 Employer Medicare $800.00 $0.00 $0.00 $800.00 

142-72120-399-900 Other Contracted Services $37,000.00 $10,000.00 $0.00 $47,000.00 

142-72120-499-900 Other Supplies & Materials $1,000.00 $0.00 $0.00 $1,000.00 

142-72220-105-900 Supervisor/Director $31,132.00 $0.00 $31,132.00 $0.00 

142-72220-162-900 Clerical Personnel $36,000.00 $0.00 $0.00 $36,000.00 

142-72220-201-900 Social Security $4,060.00 $0.00 $0.00 $4,060.00 

142-72220-204-900 State Retirement $4,300.00 $0.00 $0.00 $4,300.00 

142-72220-207-900 Medical Insurance $7,900.00 $0.00 $0.00 $7,900.00 

142-72220-212-900 Employer Medicare $600.00 $0.00 $0.00 $600.00 

142-72220-355-900 Travel $2,001.00 $0.00 $0.00 $2,001.00 

142-72220-524-900 Inservice/Staff Develop. $5,000.00 $5,000.00 $0.00 $10,000.00 

142-72710-189-900 Other Salaries & Wages $126,100.00 $0.00 $0.00 $126,100.00 

142-72710-201-900 Social Security $7,869.00 $0.00 $0.00 $7,869.00 

142-72710-204-900 State Retirement $3,681.00 $0.00 $0.00 $3,681.00 

142-72710-212-900 Employer Medicare $1,839.00 $0.00 $0.00 $1,839.00 

142-72710-313-900 Contracts with Parents $10,928.00 $4,072.00 $0.00 $15,000.00 

142-99100-504-900 Indirect Cost $0.00 $24,990.05 $0.00 $24,990.05 

TOTAL Special Education $903,221.00 $54,062.05 $31,132.00 $926,151.05 

142-47143-900 Education of the Handicap Act $903,221.00 $22,930.05 $0.00 $926,151.05 

Adjust for Carry-over and change in allocations 

Revenue / Reserve 

Explanation 

Expenditure Adjust budget for position salaries, expenditure for supplies, and indirect cost. r 
Explanation 

nFr. ? n ?nn 
Board Approved 9/26/2017 
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Fayette County Board of Education 

Amendment # 1 ----

Fund: 
Sub fund: 
Grant: 

ACCOUNT 

142-71200-163-911 
142-71200-201-911 

142-71200-204-911 

142-71200-212-911 

142-71200-399-911 
142-71200-429-911 

142-71200-499-911 

142-72220-599-911 

142-99100-504-911 

Total 

142-47145-911 

Revenue / Reserve 
Explanation 

142- Federal 
IDEA Part B Preschool 

ACCOUNT DESCRIPTION 
CURRENT 
BUDGET 

Educational Assistants $16,165.000 

Social Security $1,000.00 

State Retirement $1,182.00 

Employer Medicare $233.00 
Other Contracted Services $3,031.00 

Instr Supplies & Materials $2,680.00 

Other Supplies & Materials $1,720.00 

Other Charges $3,000.00 

Indirect Cost $800.00 

$29,811.00 

Special Education Pre-School Grants $29,811.00 

Add Carry-over funds and adjust for changes in allocations 

Date Submitted 9/26/2017 
---""""'-------'-- -

INCREASE DECREASE 
AMENDED 

BUDGET 
$335.00 $0.00 $16,500.00 

$0.00 $0.00 $1,000.00 

$0.00 $0.00 $1,182.00 

$0.00 $0.00 $233.00 

$1,769.00 $0.00 $4,800.00 

$1,505.09 $0.00 $4,185.09 

$0.00 $0.00 $1,720.00 

$0.00 $0.00 $3,000.00 

$200.00 $0.00 $1,000.00 

$3,809.09 $0.00 $33,620.09 

$3,809.09 $33,620.09 

Expenditure 
Explanation 

Adjust budget for salaries of the positions, expenditure for supplies, contracted servic~s. 
DEC 2 0 20171 

~------~----------------------------------~~====~ 
Board Approved 9/26/2017 
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Fayette County Board of Education 

Amendment #_1 __ 

Fund: 177 Capital Projects 
Sub fund: 
Grant: 

ACCOUNT ACCOUNT DESCRIPTION 
ORIGINAL 
BUDGET 

177-91300-707 Building Improvements -

91300 Total EDUCATIONAL CAPITAL -

177-48130 CONTRIBUTIONS -
177-39000 Fund Balance 2,989.00 

Total Funding 2,989.00 

Revenue I Reserve 

Explanation 

Budget remaining funds for Building Capital Projects 

Expenditure Budget for building renovations. 

Explanation 

Board Approved 9/26/2017 

Date Submitted 9/26/2017 
-----'------'---

INCREASE DECREASE 
AMENDED 

BUDGET 
12,235.00 12,235.00 

-
-

12,235.00 - 12,235.00 

-
-
-
-

9,246.00 9,246.00 

2,989.00 

-
9,246.00 - 12,235.00 

-
-
-
-
-
-
-
-
-
-
-

-

DEC 2 () 2017 
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Fayette County Board of Education 

Amendment #_1 __ Date Submitted 11/14/2017 
- --"":""---'---

Fund: 141 General Purpose 
Sub fund : 
Grant: 

ACCOUNT ACCOUNT DESCRIPTION 
ORIGINAL 

INCREASE DECREASE 
AMENDED 

BUDGET BUDGET 
141-76100-304 Architect 30,000.00 - 30,000.00 
141-76100-321 Engineering Services - 40,000.00 40,000.00 

141-76100-707 Regular Capital - Building Improvements 100,000.00 862,000.00 - 962,000.00 

141-76100-799 Regular Capital - Other Capital Outlay 65,000.00 50,000.00 - 115,000.00 

-
-

76100 TOTAL CAPITAL OUTLAY 195,000.00 952,000.00 - 1,147,000.00 

-
-

141-39000 Fund Balance 5,007,114.00 952,000.00 4,055,114.00 

-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-

-
. 
. 

Revenue / Reserve 

Explanation 

Air condition gyms $862,000; Erate project $50,000; Engineering Fees $40,000 

I Expenditure 
Explanation 

Board Approved 12/7/2017 

DEC 2 0 2017 
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Fayette County Board of Education 

Amendment #_1_ 

Fund: 
Sub fund : 
Grant: 

ACCOUNT 

141- -73300-10S-BASE 
141- -73300-10S-BYB -
141- -73300-116-BYB -
141- -73300-189-BASE 
141- -73300-189-BYB -
141- -73300-201-BASE 
141- -73300-201-BYB -
141- -73300-204-BASE 
141- -73300-204-BYB -
141- -73300-212-BASE 
141- -73300-212-BYB -
141- -73300-3SS-BYB -
141- -73300-399-BYB -
141- -73300-429-BYB -
141- -73300-S24-BYB -
141- -73300-S99-BYB -
141- -73300-499-BASE 

73300 

141-99100-S90-BYB 

99100 

141-46S90-BYB 

Revenue / Reserve 

Explanation 

Expenditure 

Explanation 

Board Approved 

141 General Purpose 

ACCOUNT DESCRIPTION 
ORIGINAL 

INCREASE 
BUDGET 

Supervisor/Director $19,800.00 $0.00 
Supervisor/Director $0.00 $3,780.00 
Teachers $0.00 $66,960.00 

Other Salaries & Wages $31,000.00 $0.00 
Other Salaries & Wages $0.00 $33,480.00 

Social'Security $3,SOO.00 $0.00 
Social Security $0.00 $6,461.64 

State Retirement $4,SOO.00 $0.00 
State Retirement $0.00 $7,631.82 

Employer Medicare Liability - $400.00 $0.00 
Employer Medicare Liability - $0.00 $l,Sl1.19 

Travel $0.00 $1,000.00 

Other Contracted Services $0.00 $2,000.00 

Instructional Supplies and Materials $0.00 $17,862.29 
In-service Staff Development $0.00 $2,S14.00 
Other Charges $0.00 $37,399.06 
Other Supplies And Materials $7,000.00 $0.00 

TOTAL Community Services $66,200.00 $180,600.00 

Transfers to Other Funds - 3,000.00 

TOTAL Transfers to Other Funds - 3,000.00 

Total Expenditures $66,200.00 $183,600.00 

Other State Education Funds $0.00 $183,600.00 

Revenue for Indirect Cost related to Beyond the Bell administration. 

Add Beyond the Bell After School program to the budget. 

12/7/2017 

Date Submitted 11/14/2017 
-----'----'---

DECREASE 
AMENDED 

BUDGET 

$0.00 $19,800.00 

$0.00 $3,780.00 

$0.00 $66,960.00 

$0.00 $31,000.00 

$0.00 $33,480.00 

$0.00 $3,SOO.00 

$0.00 $6,461.64 

$0.00 $4,SOO.00 

$0.00 $7,631.82 
$0.00 $400.00 

$0.00 $l,Sl1.19 

$0.00 $1,000.00 

$0.00 $2,000.00 

$0.00 $17,862.29 

$0.00 $2,S14.00 

$0.00 $37,399.06 
$0.00 $7,000.00 

$0.00 $246,800.00 

- 3,000.00 

-
-

- 3,000.00 

$0.00 $249,800.00 

$0.00 $183,600.00 
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Amendment #1 

Fund: 
Sub fund: 
Grant: 

ACCOUNT 

142-71100-429-440 

142-72120-399-440 

142-72130-189-440 

142-72130-201-440 

142-72130-204-440 

142-72130-207-440 

142-72130-212-440 

142-72130-311-440 

142-72130-355-440 

142-72130-399-440 

142-72130-499-440 

142-72130-599-440 

142-72250-499-440 

142-47590-440 

Revenue I Reserve 

Explanation 

Expenditure 

Explanation 

Board Approved 

Fayette County Board of Education 

142 
TItle IV 440 
Federal Programs 

ACCOUNT DESCRIPTION 
CURRENT 

INCREASE 
BUDGET 

Instructional Supplies and Materials $0.00 $8,422.95 

Other Contracted Services $0.00 $10,000.00 

Other Salaries and Wages $0.00 $1,400.00 

Social Security $0.00 $86.40 

State Retirement $0.00 $127.12 

Medical Insurance $0.00 $0.00 

Employer Medicare liability $0.00 $20.30 

Contracts with Other School Systems $0.00 $0.00 

Travel $0.00 $842.80 

Other Contracted Services $0.00 $700.00 

Other Supplies and Materials $0.00 $1,649.00 

Other Charges $0.00 $1,740.00 

Other Supplies and Materials $0.00 $4,356.80 

TOTAL Title I $0.00 $29,345.37 

TITLE I $0.00 $29,345.37 

Add Title IV grant to Budget- Well rounded Education and Health services 

Add Title IV grant to Budget- Well rounded Education and Health services 

12/7/2017 

Date Submitted 11/14/2017 
- -----'--------'----

DECREASE 
AMENDED 

BUDGET 

$0.00 8,422.95 

$0.00 10,000.00 

$0.00 1,400.00 

$0.00 86.40 

$0.00 127.12 

$0.00 -
$0.00 20.30 

$0.00 -
$0.00 842.80 

$0.00 700.00 

$0.00 1,649.00 

$0.00 1,740.00 

$0.00 4,356.80 

-

$0.00 $29,345.37 

$0.00 29,345.37 

-

, 
DEr. 2 0 2017 

'I 
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Sheriff’s Activity Report – Dec 2017 
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Jail Populcrt#oft 
Highest: 

Lowest: 

Jail Intakes 

Processed & Held 

Processed & Released 

Jail Releases 

Avg Daily Population I 

DUI:Al'FfI.s.~ 
FCSO 

THP 

OAKLAND 

MOSCOW 

SOMERVILLE 

ROSSVILlE 

GALLAWAY 

PIPERTON 

TOTAL 

198 
143 

176 

174 
2 

199 

165 

1 
2 

1 
0 

2 

0 

2 

0 

8 

jfapette ~ountp S,beriff's <!&ffite 
James R. "Bobby" Riles, Sheriff 

Monthly Report 
December 2017 

- . 
I 

Civil Process 

Wcr 

Criminal Warrants 

~«iij 

Handed Down Served 

239 173 
81 112 
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Resource Assign Volume per Response Type 

From: null 00:00:00 To: null 23:59:59 

Agency: Fayette Co SO 

Number of Records Used: 3,657 

Number of Resources: 75 

BII1!2nlSl llfl!l Occumlnces el!!iIDYIlI ,~) CYmullllvg ,~) 
401 Patient 6 0.16 0.16 
911 Hang up 19 0.52 0.68 
Abandoned Vehicle 20 0.55 1.23 
Accident· Injury 27 0.74 1.97 
Accident· No Injury 91 2.49 4.46 
Alarm· Burglar 171 4.68 9.13 
Ambulance 1 0.03 9.16 
Animal Call Law Enforcement 40 1.09 10.25 
Animal Control Response 54 1.48 11.73 
Arrest & Hold 3 0.08 11.81 
Assault 13 0.36 12.17 
Assist· Non·Criminal 16 0.44 12.61 
Assist other Agency 144 3.94 16.54 
Attempt Burglary 2 0.05 16.60 
Attempt Pickup 180 4.92 21.52 
B.O.L.O 5 0.14 21.66 
Burglary 13 0.36 22.01 
Burglary of Auto 6 0.16 22.18 
Child Custody 11 0.30 22.48 
Civil Matter 22 0.60 23.08 
Complaint 5 0.14 23.22 
D.L. Query 4 0.11 23.33 
Dead on Arrival 6 0.16 23.49 
Death Message 3 0.08 23.57 
Disabled Vehicle 7 0.19 23.76 
Disturbing The Peace 94 2.57 26.33 
Escort 17 0.46 26.80 
Fire Call 1 0.03 26.83 
Follow Up 74 2.02 28.85 
Fraud 10 0.27 29.12 
Get Personal Items 9 0.25 29.37 
GHSO 13 0.36 29.72 
Harassment 6 0.16 29.89 
Home Invasion 4 0.11 30.00 
Identity Theft 1 0.03 30.02 
.lIIegal Dumping 4 0.11 30.13 
Information 5 0.14 30.27 
Injury· Accidental 6 0.16 30.43 
Juvenile Complaint 20 0.55 30.98 
Lock·Out 70 1.91 32.90 
Lost / Found 7 0.19 33.09 
Loud Music B 0.22 33.31 
Loud Noise 11 0.30 33.61 
Narcotics/Undercover 18 0.49 34.10 
NCIC Query 1 0.03 34.13 
Poss Overdose 2 0.05 34.18 
Property Damage 7 0.19 34.37 

Page1 of 2 Generated on : 1/2/201 B 15:55:55 
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Relponle Type OCCUrrences P!rnsm1!B! fr,) Cumylal!ve t%) 
Prowler 2 0.05 34.43 
Reckless Driver 13 0.36 34.78 
Recovered 5 0.14 34.92 
Reglstratlon Query 72 1.97 36.89 
Request Officer 2 0.05 36.94 
Runaway Juvenile 6 0.16 37.11 
Security Check 1,370 37.46 74.57 
Serving Papers 198 5.41 79.98 
Shots Fired 23 0:153 80.61' 
Stabbing 4 0.11 80.72 
Stolen Vehicle 17 0.46 81.19 
Stranded Motorist 21 0.57 81.76 
Suicidal Party 17 0.46 82.23 
Suspicious Activity 48 1.31 83.54 
SuspicloU8 Person 16 0.44 83.98 
Suspicious Vehicle 43 1.18 85.15 
Theft of Property 24 0.66 85.81 
Threats Made 11 0.30 86.11 
Traffic Contr/Hazard 49 1.34 87.45 
Traffic Stop 277 7.57 95.02 
Traffic Violation 1 0.03 95.05 
Transporting 65 1.78 96.83 
Trespa8slng 11 0.30 97.13 
Unauthorized Use Vah 1 0.03 97.16 
Unruly Juvenile 12 0.33 97.48 
Unsecure Building 2 0.05 97.54 
Unwanted Person 32 0.88 98.41 
Vandalism 20 0.55 98.96 
Welfare Check 38 1.04 100.00 

3,657 100.00 

Page20f2 Generated on : 1/2/2018 15:55:55 
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From: 

Agency: 

Response Type 
401 Patient 
911 Hang up 
Abandoned Vehicle 
Accident - No Injury 
Alarm - Burglar 
Assist other Agency 
Attempt Pickup 
Complaint 
D.L. Query 
Dead on Arrival 
Disturbing The Peace 
Driving Intoxicated 
Failure to Stop 
Fraud 
Harassment 
Narcotics1Undercover 
Registration Query 
Security Check 
Stranded Motorist 
SuspiciOUS Activity 
Suspicious Person 
Suspicious Vehicle 
Traffic Stop 
Unwanted Person 

Resource Assign Volume per Response Type 

null 00:00:00 To : 

Gallaway Police Dept 

OCCOrrences 
1 
2 
2 
6 
4 

33 
12 
2 
2 
3 
4 
2 
4 
2 
1 
1 

56 
1 
3 
8 

11 
5 

313 
1 

479 

Page1 of 1 

null 23:59:59 

Number of Records Used : 479 

Number of Resources : 10 

PercentaAk! (% ) 
0.21 
0.42 
0.42 
1.25 
0.84 
6.89 
2.51 
0.42 
0.42 
0.63 
0.84 
0.42 
0.84 
0.42 
0.21 
0.21 

11.69 
0.21 
0.63 
1.67 
2.30 
1.04 

65.34 
0.21 

100.00 

Cumulative ,ro, 
0.21 
0.63 
1.04 
2.30 
3.13 

10.02 
12.53 
12.94 
13.36 
13.99 
14.82 
15.24 
16.08 
16.49 
16.70 
16.91 
28.60 
28.81 
29.44 
31 .11 
33.40 
34.45 
99.79 

100.00 

Generated on: 1/2/201815:56:20 
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Resource Assign Volume per Response Type 

From: null 00:00:00 To : null 23:59:59 
Agency: Lagrange Police Dept 

Number of Records Used : 6 
Number of Resources: 1 

Re!l!on!!e Ill"! o""U[!!!lC!! Pe!!jentaog (Ofq~ CumulltiV! (rd 
Security Check 6 100.00 100.00 

8 100.00 

PlIge1 of 1 Generated on : 1/21201 B 16:57:04 
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From: 

Agency: 

Response fipe 
Abandoned Vehicle 
Accident - Injury 
Accident - No Injury 
Alarm - Burglar 
Animal Call Law Enforcement 
Assault 
Assist other Agency 
B.O.L.O 
Child Custody 
Complaint 
Counterfiet Money 
D.L. Query 
Disabled Vehicle 
Disturbing The Peace 
Driving Intoxicated 
Failure to Stop 
Follow Up 
Information 
Lost I Found 
NCIC Query 
Reckless Driver 
Registration Query 
Security Check 
Stranded Motorist 
Suspicious Activity 
Suspicious Person 
Suspicious Vehicle 
Theft of Property 
Traffic Contr/Hazard 
Traffic Stop 
Traffic Violation 
Transporting 
Trespassing 
Welfare Check 

Resource Assign Volume per Response Type 

null 00:00:00 

Piperton Police Dept 
To: 

OccOrrente, 
11 
3 

10 
19 
3 
1 

34 
2 
6 
3 
2 
3 
3 
3 
1 
1 

12 
1 
1 
2 
7 

31 
1 

14 
5 
2 
9 
1 
5 

524 
1 
2 
4 
3 

730 

Page1 of 1 

null 23:59:59 

Number of Records Used : 730 

Number of Resources : 9 

Percentage (%) 
1.51 
0.41 
1.37 
2.60 
0.41 
0.14 
4.66 
0.27 
0.82 
0.41 
0.27 
0.41 
0.41 
0.41 
0.14 
0.14 
1.64 
0.14 
0.14 
0.27 
0.96 
4.25 
0.14 
1.92 
0.68 
0.27 
1.23 
0.14 
0.68 

71 .78 
0.14 
0.27 
0.55 
0.41 

100.00 

Cumulative (%) 

1.51 
1.92 
3.29 
5.89 
6.30 
6.44 

11 .10 
11.37 
12.19 
12.60 
12.88 
13.29 
13.70 
14.11 
14.25 
14.38 
16.03 
16.16 
16.30 
16.58 
17.53 
21 .78 
21 .92 
23.84 
24.52 
24.79 
26.03 
26.16 
26.85 
98.63 
98.77 
99.04 
99.59 

100.00 

Generated on: 1/2/201815:58:06 
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From: 

Agency: 

Response Type 
911 Hang up 
Accident - No Injury 
Alarm - Burglar 
Animal Call Law Enforcement 
Assist other Agency 
Disturbing The Peace 
Follow Up 
Information 
Lock-Out 
Loud Noise 
Pass Overdose 
Property Damage 
Reckless Driver 
Registration Query 
Shoplifter 
Stranded Motorist 
Suspicious Activity 
Suspicious Person 
Suspicious Vehicle 
Traffic ContrfHazard 
Traffic Stop 
Unsecure Building 
Welfare Check 

Resource Assign Volume per Response Type 

null 00:00:00 

Moscow Police Dept 
To : 

Occunences 
1 
1 
5 
1 

27 
3 
2 
1 
4 
1 
2 
1 
1 
3 
1 
1 
6 
3 
1 
5 

79 
1 
3 

153 

Page1 of 1 

null 23:59:59 

Number of Records Used: 153 

Number of Resources: 12 

Percentage fOU) 
0.65 
0.65 
3.27 
0.65 

17.65 
1.96 
1.31 
0.65 
2.61 
0.65 
1.31 
0.65 
0.65 
1.96 
0.65 
0.65 
3.92 
1.96 
0.65 
3.27 

51.63 
0.65 
1.96 

100.00 

Cumu"Uye ('Yo) 

0.65 
1.31 
4.58 
5.23 

22.88 
24.84 
26.14 
26.80 
29.41 
30.07 
31.37 
32.03 
32.68 
34.64 
35.29 
35.95 
39.87 
41.83 
42.48 
45.75 
97.39 
98.04 

100.00 

Generated on : 1121201 B 15:57:21 
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Resource Assign Volume per Response Type 

From: null 00:00:00 To: null 23:59:59 
Agency: Rossville Police Dept 

Number of Records Used : 235 

Number of Resources : 7 

B!!8gonae Tl(I!! Q,,£u!nn£~! Percln!!OI '%1 Cym!'!I!l!v~ ,~'!~ 
911 Hang up 7 2.98 2.98 
Abandoned Vehicle 2 0.85 3.83 
Accident - No Injury 2 0.85 4.68 
Alarm - Burglar 1 0.43 5.11 
Assist other Agency 26 11.06 16.17 
Complaint 1 0.43 16.60 
Disturbing The Peace 4 1.70 18.30 
Fraud 1 0.43 18.72 
Harassment 1 0.43 19.15 
Loud Noise 2 0.85 20.00 
Property Damage 1 0.43 20.43 
Reckless Driver 3 1.28 21 .70 
Registration Query 15 6.38 28.09 
Suspicious Vehicle 2 0.85 28.94 
Theft of Property 1 0.43 29.36 
Traffic Contr/Hazard 1 0.43 29.79 
Traffic Stop 163 69.36 99.15 
Trespassing 2 0.85 100.00 

236 100.00 

Page1 of 1 Generated on: 1/21201815:58:24 
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Resource Assign Volume per Response Type 

From: null 00:00:00 To: null 23:59:59 

Agency: Somerville Police Dept 

Number of Records Used: 941 

Number of Resources: 21 

R!!!U!2nI8 Tlll!! QSi!lIlII!!!BI Per5!!U!!!D! ,~ ~ gymyllllxt ,~~ 
401 Patient 4 0.43 0.43 
911 Hang up 5 0.53 0.96 
Abandoned Vehicle 10 1.06 2.02 
Accident - Injury 8 0.85 2.87 
Accident - No Injury 16 1.70 4.57 
Alarm - Burglar 36 3.83 8.40 
Animal Call Law Enforcement 4 0.43 8.82 
Assault 3 0.32 9.14 
Assist - Non-Criminal 6 0.64 9.78 
Assist other Agency 102 10.84 20.62 
Attempt Pickup 17 1.81 22.42 
Burglary 7 0.74 23.17 
Burglary of Auto 1 0.11 23.27 
Child Abuse/Neglect 2 0.21 23.49 
Child Custody 1 0.11 23.59 
Civil Matter 9 0.96 24.55 
Complaint 18 1.91 26.46 
Counterfiet Money 2 0.21 26.67 
D.L. Query 2 0.21 26.89 
Dead on Arrival 5 0.53 27.42 
Disabled Vehicle 4 0.43 27.84 
Disturbing The Peace 41 4.36 32.20 
Escort 10 1.06 33.26 
Fire Call 1 0.11 33.37 
Follow Up 31 3.29 36.66 
Forgery 1 0.11 36.77 
Get Personal Items 5 0.53 37.30 
Harassment 2 0.21 37.51 
Homicide 8 0.85 38.36 
Information 7 0.74 39.11 
Lock-Out 31 3.29 42.40 
Lost/ Found 2 0.21 42.61 
Missing Person 3 0.32 42.93 
NCIC Query 3 0.32 43.25 
Property Damage 12 1.28 44.53 
Reckless Driver 11 1.17 45.70 
Registration Query 58 6.16 51.86 
Security Check 41 4.36 56.22 
Serving Papers 1 0.11 56.32 
Shoplifter 4 0.43 56.75 
Shots Fired 6 0.64 57.39 
Stranded Motorist 18 1.91 59.30 
Suspicious Activity 7 0.74 60.04 
Suspicious Person 14 1.49 61.53 
Suspicious Vehicle 17 1.81 63.34 
Theft of Property 3 0.32 63.66 
Threats Made 8 0.85 64.51 

Page10f2 Generated on: 1/2/2016 15:56:45 
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Re'pon$19 TVpe 
Traffic Contr/Hazard 
Traffic Stop 
Transporting 
Trespassing 
Unruly Juvenile 
Unsecure Building 
Unwanted Person 
Welfare Crleck 

Occurrences 
13 

297 
2 
1 
2 
1 
3 

15 

941 

Page2 of 2 

Percentage (0/0) 

1.38 
31.56 

0.21 
0.11 
0.21 
0.11 
0.32 
1.59 

100.00 

CumulaUve ('Yo) 

' 65.89 
97.45 
97.66 
97.77 
97.98 
98.09 
98.41 

100.00 

Generated on : 11 21201 8 15:58:45 
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Resource Assign Volume per Response Type 

From : null 00:00:00 To : null 23:59:59 

Agency: Oakland Police Dept 

Number of Records Used : 924 

Number of Resources : 2B 

R!!D2!l1! I VQ8 Q~~Y!l!!!&I! Plrcl!!!!gl '°&1 Cymylilivi ,~} 
401 Patient 2 0.22 0.22 
911 Hang up 1 0.11 0.32 
Abandoned Vehicle 5 0.54 0.B7 
Accident - Injury 14 1.52 2.38 
Accident - No Injury 21 2.27 4.65 
Alarm - Burglar 51 5.52 10.17 
Ambulance 5 0.54 10.71 
Animal Call law Enforcement 10 1.08 11 .80 
Assault 4 0.43 12.23 
Assist - Non-Criminal 5 0.54 12.77 
Assist other Agency 64 6.93 19.70 
Att. Suicide 4 0.43 20.13 
Burglary 6 0.65 20.78 
Burglary of Auto 5 0.54 21 .32 
Child Abuse/Neglect 5 0.64 21.86 
Child Custody 2 0.22 22.08 
Civil Matter 4 0.43 22.51 
Complaint 25 2.71 25.22 
Counterfiet Money 2 0.22 25.43 
Dead on Arrival 3 0.32 25.76 
Disturbing The Peace 17 1.B4 27.60 
Escort 14 1.52 29.11 
Failure to Stop 3 0.32 29.44 
Follow Up 15 1.62 31 .06 
Juvenile Complaint 1 0.11 31 .17 
lost / Found 9 0.97 32.14 
loud Music 2 0.22 32.36 
loud Noise 4 0.43 32.79 
Property Damage 9 0.97 33.77 
Reckless Driver 22 2.38 36.15 
Recovered 2 0.22 36.36 
Registration Query 87 9.42 45.78 
Security Check 1 0.11 45.89 
Shoplifter 6 0.65 46.54 
Shots Fired 3 0.32 46.86 
Stranded Motorist 9 0.97 47.84 
Suicidal Party 2 0.22 48.05 
Suspicious Activity 17 1.84 49.89 
Suspicious Person 9 0.97 50.87 
Suspicious Vehicle 18 1.95 52.81 
Theft of Property 8 0.87 53.68 
Threats Made 1 0.11 53.79 
Traffic Contr/Hazard 2 0.22 54.00 
Traffic Stop 401 43.40 97.40 
Traffic Violation 2 0.22 97.62 
Trespassing 2 0.22 97.84 
Unruly Juvenile 1 0.11 97.94 

Page10f2 Generated on: 1/2/201815:57:40 
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Response Type 
Unsecure Building 
Unwanted Person 
Vandalism 
Welfare Check 

Occurrence, 
3 
6 
5 
5 

924 

Page20f2 

percentage (%) 

0.32 
0.65 
0.54 
0.54 

100.00 

Cymulatlve (%) 

98.27 
98.92 
99.46 

100.00 

Generated on: 1/2/201815:57:40 
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From: 
Agency Type: 

Agency 
EMS Fayette Co. 

null 00:00:00 
EMS 

Response Volume per Agency 

To: 

Number of Responses 
382 

382 

Page1 of 1 

null 23:59:59 

Percentage (%) 

100.00 

100.00 

Number of Responses: 382 

Cumulative (%1 
100.00 

Generated on : 1/2/2018 18:00:03 
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From: 

Agency Type: 

Agency 
Station 01 - Somerville 
Station 02 - Braden 
Station 03 - Piperton 
Station 04 - Oakland 
Station 05 - Gallaway 
Station 06 - Rossville 
Station 07 - Williston 
Station 08 - LaGrange 
Station 09 - Moscow 
Station 10 - Substation 
Station 11 - Macon 
Station 12 - North 
Station 13 - North East 
Station 14 - Hickory Withe 
Station 15 - District 15 

null 00:00:00 

Fire Dept 

Resource Assign Volume per Agency 

To: 

Occurrence, 
33 
60 
30 
79 
28 
12 
17 
14 
51 
35 
36 
68 
36 
12 
35 

546 

Page1 of 1 

null 23:59:59 

Number of Records Used: 546 

Number of Resources: 126 

Percentage ('to) 
6.04 

10.99 
5.49 

14.47 
5.13 
2.20 
3.11 
2.56 
9.34 
6.41 
6.59 

12.45 
6.59 
2.20 
6.41 

100.00 

Cumulative (%) 
6.04 

17.03 
22.53 
37.00 
42.12 
44.32 
47.44 
50.00 
59.34 
65.75 
72.34 
84.80 
91.39 
93.59 

100.00 

Generated on: 1/2/2018 16:00:30 
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PSllP Logo 

From: 

Trunk Group/Pool: 

Trunk Group 

911 
911 M 
911-NG 

Call Volume per Trunk Group 

12/01/201700:00:00 To: 

TG - 911, TG - 911 M, TG - 911-NG 

Incoming 
4 

18 
1,033 

1,066 

Page 1 of 1 

12/31/201723:59:59 

OUtgoing 

o 
o 
o 

° 

Abandoned 
o 
o 

132 

132 

Number of Calls: 1,187 

NUmber of Calls 

4 
18 

1,165 

1,187 

Generated on: 01/02/201816:02:28 
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SAP Logo 

From: 

Trunk Group/Pool: 

Trunk GrQup 

ADMIN 

12/01/2017 00:00:00 
TG-ADMIN 

Call Volume per Trunk Group 

To: 

Incontlng 

5,132 

6,132 

Page 1 of 1 

12/31/201723:59:59 

Outgoing 

2,458 

2,468 

Abandoned 

o 

o 

Number of Calls: 7,590 

Number of calls 
7,590 

7,690 

Generated on: 01/02/201816:01:55 
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Firefighter Assistance Grant – Power 
Stretchers – Permission to apply  
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Welcome to the Assistance to Firefighters Grant Program I FEMA.gov Page 1 of 10 

FEMA Welcome to the Assistance 
ill to Firefighters Grant 

Program 
Navigation 

Search 

Languages 

Assistance To 
Firefighters Grant 
Program 
(/welcome
assistance-
fi refighte rs-gr ant -
program) 

E-Grant 
Application 
Access (le-grant
application
access) 

> Assistance to 
Fi refighte rs 
Grant 
(/assistance
firefighters
grant) 

> Staffing for 
Adequate Fire 
& Emergency 
Response 
Grants 
(lstaffing
adequate-fire
emergency
response
grants) 

> Fire Prevention 
& Safety Grants 

This page contains links to the Assistance to Firefighters 

Grants programs: Assistance to Firefighters Grants, Fire 

Prevention & Safety, and Staffing for Adequate Fire and 

Emergency Response. The intended audiences are AFG 

stakeholders, which include, but are not limited to, award 

recipients and the communities they serve. 

v Collapse All Sections 

v Assistance To Firefighters Grants 
Breaking News 

FY 2017 ASSISTANCE TO FIREFIGHTERS (AFG) GRANTS 

OPEN APPLICATION PERIOD ANNOUNCEMENT 

The FY 2017 AFG application period is now open and 

will close on Friday, February 2, 2018 at 5 PM ET. Begin 

preparing your application now by utilizing the application 

assistance tools available below. 

FY 2017 Application Assistance Tools 

(https:llwww.fema.gov/ media

Iibrary/assets/documents/153366): 

https://www.fema.gov /welcome-assistance-firefighters-grant-program 114/2018 

131 of 190

Charles
Highlight



Budget Amendment – 101 – Misc. No Fund 
Balance Change 
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RESOLUTION 
 

BE IT RESOLVED, by the County Legislative Body and/or the Board of County 
Commissioners of Fayette County, Tennessee, in regular sessions on this 23rd day of January, 
2018, it being the fourth Tuesday of the month and the regular monthly meeting of the County 
Legislative Body in the Criminal Justice Center in Somerville, Tennessee. 
 

That the General Fund #101 Budget be amended in the following words and figures, to 
wit: 

 
COUNTY GENERAL FUND 

BUDGET AMENDMENT 
F/Y 17/18 

January, 2018 
 
Adjustment to Expenditure Accounts: DECREASE  INCREASE 
 
51500 Election Office 
 168 Temporary Personnel $ 2,000.00 
 332 Legal Notices  $ 2,000.00 
 
  Subtotal-51500 $ 2,000.00 $ 2,000.00 
 
51710 Development 
 302 Advertising $ 1,208.20 
 317 Data Processing Services  $ 1,208.20 
 
  Subtotal-51710 $ 1,208.20 $ 1,208.20 
 
51800 County Buildings 
 309 Contracts w/ Government Agencies  $ 22,500.00 
  
  Subtotal-51800  $ 22,500.00 
 
53330 Drug Court 
 399 Other Contracted Services  $ 750.00 
 432 Library Books/Media $ 750.00 
 
  Subtotal-53330 $ 750.00 $ 750.00 
 
53500 Juvenile Court 
 320 Dues & Memberships  $ 190.00 
 499 Other Supplies & Materials $ 190.00 
 
  Subtotal-53500 $ 190.00 $ 190.00 
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58600 Employee Benefits 
 186 Longevity Pay $ 16,000.00 
 210 Unemployment Compensation 6,500.00 
  
  Subtotal-58600 $ 22,500.00 
 
TOTAL INCREASE/DECREASE TO 
 EXPENDITURE ACCOUNTS: $ 26,648.20 $26,648.20 
 
Prior Estimated Expenditures $ 17,464,388.47 
 
Total Estimated Expenditures this Amendment $ 17,464,388.47 
 
Projected Fund Balance before Amendment $ 4,196,464.91 
 
Change in Fund Balance this Amendment $ 0.00 
 
Estimated Ending Fund Balance as of June 30, 2018 $ 4,196,464.91 
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Budget Amendment – 131 – Public Works #1  
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FAYETTE COUNTY PUBLIC WORKS DEPARTMENT 

HANK FRANCK, Chairman 
ANDREW AVERY, Secretary 
JIMMY JORDAN 

REVENUES 

46410 Bridge Prog. 

46420 State Aid 

Net Change Revenues: 

EXPENDITURES 

62000 Hwy.&BJ·. Maint. 

499 Other Supplies 

Net Change 62000: 

65000 OtheJ' Ch:u:ges 

506 Liability Ins. 
515 Liability Claim 

Net Change 65000: 

66000 Employee Benefits 

210 Unemployment Compo 
513 Worker's Compo 

Net Change 66000: 

115 Yancey Street 

P.O. BOX 579 
SOMERVILLE, TENNESSEE 38068 

901465-5222 
FAX 901-465-9105 

PUBLIC WORKS FUND 131 
17/18 BUDGET AMENDMENT NO. 1 

INCREASE 

$36,260.00 

$447,900.00 

$484,160.00 

INCREASE 

$5,000.00 

$5,000.00 

$1,500.00 

$6,500.00 

No Change 

DECREASE 

DECREASE 

$(6,500.00) 

$(5,000.00) 

$(6,500.00) 

WESLEY PARKS 
RUSSELL WICKER 
JIM SMITH, Superintendent 

AMENDED TOTAL 

$305,760.00 

$1,254,400.00 

$5,906,608.00 

AMENDED TOTAL 

$10,000.00 

$1,775,125.00 

$119,000.00 
$3,000.00 

$198,000.00 

$9,500.00 
$151,500.00 

$649,500.00 
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EXPENDITURES 

68000 Capital Outlay 

714 Highway Equip. 
726 State Aid 

Net Change 68000: 

Net Cllange Expenditures: 

Excess of Revenues 
Over (Under) Est. Expenditures 

Est. BFB, July 1 

Est. EFB, June 30 

INCREASE 

$338,000.00 
$521,500.00 

$859,500.00 

$859,500.00 

DECREASE AMENDED TOTAL 

$638,000.00 
$1,619,500.00 

$2,984,774.00 

$6,327,376.00 

$(420,768.00) 

$1,787,954.00 

$1,367,186.00 

-
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Budget Amendments – 141, 142, 177 – School 
Budget Amendments  
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Fayette County Board of Education 

Amendment # _ 1_ 

Fund: 
Sub fund : 
Grant: 

ACCOUNT 

141- -73400-105-VOL -
141- -73400-116- -
141- -73400-116-VOL -
141- -73400-117-

141- -73400-163-VOL -
141- -73400-189-VOL -
141- -73400-195-VOL -
141- -73400-198-VOL -
141- -73400-201- -
141- -73400-201-VOL -
141- -73400-204- -
141- -73400-204-VOL -
141- -73400-207- -
141- -73400-207-VOL -
141- -73400-212 -
141- -73400-212-VOL • 

141- -73400-355-VOL -
141- -73400-399-VOL -
141- -73400-429-VOL -
141- -73400-499-VOL -
141- -73400-524-VOL -
141- -73400-599-VOL -
141- -73400-722- -
141- -73400-722-VOL -
141- -73400-790-VOL • 

73400 

141-46515-VOL 

Revenue/ Reserve 
Explanation 

Expenditure 
Explanation 

Signature of 

Approval: 

141 General Purpose 

ACCOUNT DESCRIPTION 
ORIGINAL 
BUDGET 

Supervisor/Director $53,860.00 

Teachers $160,850.00 

Teachers $380,000.00 

Career Ladder $3,000.00 

Ed Assistants $153,700.00 

Other Salaries & Wages $8,500.00 

Certified Substitute Teachers - $3,000.00 

Non-Certified Substitute Teachers - $9,500.00 

Social Security $10,000.00 

Social Security $37,800.00 

State Retirement $12,300.00 

State Retirement $52,440.00 

Medical Insurance $19,000.00 

Medical Insurance $51,000.00 

Employer Medicare Liability - $2,000.00 

Employer Medicare Liability - $8,880.00 

Travel $1,000.00 

Other Contracted Services $12,000.00 

Instructional Supplies $18,000.00 

Other Supplies And Materials $12,000.00 

Staff Development - $9,527.00 

Other Charges $3,500.00 
Regular Instructional Equipment $5,000.00 

Regular Instructional Equipment $9,000.00 

Other Equipment $5,000.00 

TOTAL Early Childhood VOL . $1,040,857.00 

Early Childhood Education $850,707.00 

Adjust budget to grant award amount. 

Adjust budget to grant award amount. 

Board Approved 9/26/17 

Date Submitted 9/26/2017 

INCREASE DECREASE 
AMENDED 

BUDGET 
$0.00 $0.00 $53,860.00 

$0.00 $0.00 $160,850.00 

$0.00 $48,935.00 $331,065.00 

$0.00 $0.00 $3,000.00 

$0.00 $16,995.00 $136,705.00 

$0.00 $0.00 $8,500.00 

$0.00 $0.00 $3,000.00 

$0.00 $0.00 $9,500.00 

$0.00 $0.00 $10,000.00 

$0.00 $4,088.00 $33,712.00 

$0.00 $0.00 $12,300.00 

$0.00 $5,110.00 $47,330.00 

$0.00 $0.00 $19,000.00 

$0.00 $0.00 $51,000.00 

$0.00 $0.00 $2,000.00 
$0.00 $1,036.00 $7,844.00 

$0.00 $0.00 $1,000.00 

$0.00 $8,000.00 $4,000.00 

$0.00 $2,000.00 $16,000.00 

$0.00 $3,359.00 $8,641.00 

$0.00 $0.00 $9,527.00 
$0.00 $0.00 $3,500.00 
$0.00 $0.00 $5,000.00 

$0.00 $3,000.00 $6,000.00 
$0.00 $2,000.00 $3,000.00 

-$0.00 -S-94,523.00 $946,334.00 

$0.00 $94,523.00 $756,184.00 

iDJ I. ! 

~ f :'1 r ,O ~C , f 0 20P !i c 
L-l'_ ' ____ ' -.J1e:'l 
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Fayette County Board of Education 

Amendment #_1 __ Date Submitted 9/26/2017 
----'----'---

Fund: 
Sub fund: 
Grant: 

ACCOUNT 

141- -71300-116- -

141- -71300-117- -
141- -71300-198- -

141- -71300-201- -
141- -71300-204- -
141- -71300-207- -
141- -71300-212- -
141- -71300-355- -

141- -71300-399- -

141- -71300-429- -
141- -71300-449- -
141- -71300-599- -
141- -71300-730- -

141- -71300-730- EQP 

71300 

141-46590-EQP 

Revenue I Reserve 
Explanation 

Expenditure 
Explanation 

Board Approved 

141 General Purpose 

ACCOUNT DESCRIPTION 
ORIGINAL 

INCREASE DECREASE 
AMENDED 

BUDGET BUDGET 
Teachers $664,290.00 $0.00 $0.00 $664,290.00 
Career Ladder Program $2,000.00 $0.00 $0.00 $2,000.00 
Non-Certified Substitute Teachers $6,000.00 $0.00 $0.00 $6,000.00 

Social Security $41,681.00 $0.00 $0.00 $41,681.00 
State Retirement $60,499.00 $0.00 $0.00 $60,499.00 
Medical Insurance $60,000.00 $0.00 $0.00 $60,000.00 

Employer Medicare Liability $9,748.00 $0.00 $0.00 $9,748.00 
Travel $8,000.00 $0.00 $0.00 $8,000.00 
Other Contracted Services $4,500.00 $0.00 $0.00 $4,500.00 
Instructional Supplies $14,000.00 $0.00 $0.00 $14,000.00 

Textbooks $12,000.00 $0.00 $0.00 $12,000.00 
Other Charges $3,000.00 $0.00 $0.00 $3,000.00 
Equipment $20,000.00 $0.00 $0.00 $20,000.00 
Equipment $0.00 $59,486.75 $0.00 $59,486.75 

TOTAL $905,718.00 $59,486.75 $0.00 $965,204.75 
-
-
-

-
-

Other State Education Funds $0 59,486.75 59,486.75 

-

-
. 

Add grant received for the purchase of Advanced Manufacturing and Health Services equipment. 

Add grant received for the purchase of Advanced Manufacturing and Health Services equipment. 

9/26/2017 

DEC 2. 0 2017 
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Amendment #1 

Fund : 
Sub fund: 
Grant: 

ACCOUNT 

142-72210-105-010 

142-72210-161-010 

142-72210-189-010 

142-72210-201-010 

142-72210-204-010 
142-72210-207-010 

142-72210-212-010 
142-72210-355-010 

142-72210-499-010 
142-72210-524-010 

142-72210-790-010 

142-99100-504-010 

142·47141·010 

Revenue / Reserve 
Explanation 

Expenditure 
Explanation 

Board Approved 

Fayette County Board of Education 

142 
Consolidated Administration 010 
Federal Programs 

ACCOUNT DESCRIPTION 

Supervisor/Director 

Secretary(s) 

Other Salaries and Wages 

Social Security 

State Retirement 

Medical Insurance 

Employee Medicare 

Travel 

Other Supplies and Materials 

In-Service/Staff Development 

Other Equipment 

Indirect Cost 

TOTAL Consolidated Administration 

ESEA TITLE I 

CURRENT 
BUDGET 

$25,947.00 

$34,680.00 

$34,680.00 

$5,900.00 

$8,600.00 
$10,000.00 

$1,400.00 

$3,000.00 
$1,591.00 
$4,500.00 

$1,000.00 

$3,000.00 

$134,298.00 

$134,298.00 

Date Submitted 

INCREASE DECREASE 

$25,948.00 $0.00 
$0.00 $34,680.00 

$1,045.00 $0.00 
$0.00 $450.00 
$0.00 $705.00 

$2,000.00 $0.00 
$0.00 $100.00 
$0.00 $0.00 

$409.00 $0.00 
$0.00 $0.00 
$0.00 $0.00 

$0.00 $0.00 

$29,402.00 $35,935.00 

$6,533.00 

Adjust amount transferred to Consolidated Admininstration from Title I and Title II. 

Adjust budget to funding for Consolidated Administration. 

r 

DEC ~. 0 2017J IJ) 
-----L 

9/26/2017 

AMENDED 
BUDGET 

51,895.00 

-
35,725.00 

5,450.00 

7,895.00 
12,000.00 

1,300.00 
3,000.00 

2,000.00 
4,500.00 
1,000.00 

-
· 

3,000.00 

· 
· 

$127,765.00 

-
-
· 

127,765.00 

-
-
-
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Amendment #1 

Fund: 
Sub fund: 
Grant: 

ACCOUNT 

142-71100-116-101 

142-71100-189-101 
142-71100-201-101 

142-71100-204-101 

142-71100-207-101 
142-71100-212-101 

142-71100-336-101 

142-71100-399-101 
142-71100-429-101 
142-71100-722-101 

142-72130-189-101 

142-72130-201-101 

142-72130-204-101 
142-72130-207-101 

142-72130-212-101 

142-72130-311-101 

142-72130-355-101 
142-72130-399-101 
142-72130-499-101 

142-72130-524-101 

141-72210-189-101 
142-72210-201-101 

142-72210-204-101 

142-72210-207-101 
142-72210-212-101 

142-99100-504-101 

142-47141-101 

Revenue I Reserve 

Explanation 

Expenditure 

Explanation 

Board Approved 

Fayette County Board of Education 

142 
Title 1101 
Federal Programs 

ACCOUNT DESCRIPTION 
CURRENT 

INCREASE 
BUDGET 

Teachers $432,000.00 $0.00 

Other Salaries and Wages $25,000.00 $750.00 

Social Security $30,000.00 $0.00 

State Retirement $45,000.00 $0.00 

Medical Insurance $51,800.00 $0.00 

Employee Medicare $6,900.00 $0.00 

Maintenance and Repair Servie Equipmer $5,000.00 $0.00 

Other Contracted Services $38,000.00 $12,000.00 

Instructional Supplies and Materials $20,000.00 $24,409.00 

Regular Instruction Equipment $32,000.00 $262,346.47 

Other Salaries and Wages $60,000.00 $1,800.00 

Social Security $3,720.00 $120.00 

State Retirement $5,430.00 $165 .00 

Medical Insurance $9,480.00 $4,500.00 

Employer Medicare Liability $870.00 $12.00 

Contracts with Other School Systems $591.00 $0.00 

Travel $0.00 $2,000.00 

Other Contracted Services $15,000.00 $590.64 

Other Supplies and Materials $17,848.00 $132.56 

In-Service/Staff Development $35,282.00 $11,475.98 

Other Salaries and Wages $0.00 $326,500.00 

Social Security $0.00 $20,243.00 

State Retirement $0.00 $29,646.20 

Medical Insurance $0.00 $33,750.00 

Employer Medicare Liability $0.00 $4,734.25 

Indirect Cost $14,374.00 $10,647.22 

TOTAL Title I $848,295.00 $745,822.32 

TITLE I $848,295.00 $293,822.32 

Adjust revenues for allocation and carryover. 

Adjust actual and projected expenditures. 
r 

! 

I 

L 

Date Submitted 9/26/2017 

DECREASE 
AMENDED 

BUDGET 

$355,000.00 77,000.00 

$0.00 25,750.00 
$23,625.00 6,375.00 

$35,668.00 9,332.00 

$32,300.00 19,500.00 

$5,407.00 1,493.00 

$0.00 5,000.00 

$0.00 50,000.00 

$0.00 44,409.00 

$0.00 294,346.47 

$0.00 61,800.00 

$0.00 3,840.00 

$0.00 5,595.00 

$0.00 13,980.00 

$0.00 882.00 

$0.00 591.00 

$0.00 2,000.00 
$0.00 15,590.64 

$0.00 17,980.56 

$0.00 46,757.98 

$0.00 326,500.00 

$0.00 20,243.00 

$0.00 29,646.20 

$0.00 33,750.00 

$0.00 4,734.25 

-
$0.00 25,021.22 

$452,000.00 $1,142,117.32 

$0.00 1,142,117.32 

. 

I 

.)l \,.. 

',II 
" f\ "'tn .. ' un. r.. 1I 'lIl, 
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Amendment #1 

Fund: 
Sub fund: 
Grant: 

ACCOUNT 

142-71100-399-201 

142-72210-189-201 

142-72210-198-201 

142-72210-201-201 

142-72210-204-201 

142-72210-212-201 

142-72210-299-201 

142-72210-355-201 

142-72210-399-201 

142-72210-499-201 

142-72210-524-201 

142-72210-599-201 

142-99100-504-201 

142-47189-201 

Revenue / Reserve 

Explanation 

Expenditure 

Explanation 

Board Approved 

Fayette County Board of Education 

142 
Title II 201 
Federal Programs 

ACCOUNT DESCRIPTION 
CURRENT 

INCREASE 
BUDGET 

Other Contracted Services $4,500.00 $0.00 

Other Salaries and Wages $80,000.00 $39,286.00 

Non-certified Substitute Teachers $1,000.00 $0.00 
Social Security $4,800.00 $3,000.00 

State Retirement $7,200.00 $4,000.00 

Employee Medicare $1,120.00 $1,800.00 

Other Fringe Benefits $0.00 $0.00 

Travel $1,500.00 $0.00 
Other Contracted Services $0.00 $0.00 
Other Supplies and Materials $1,000.00 $500.00 

In-Service/Staff Development $48,008.00 $60,367.35 

Other Charges $4,000.00 $0.00 

Indirect Cost $4,000.00 $1,400.00 

TOTAL Title II $157,128.00 $110,353.35 

Title II-Teacher Quality $157,128.00 $104,853.35 

Adjust for carry-over and allocation adjustment 

Increase for performance pay and professional development 

9/26/2017 

L 

Date Submitted 10/5/2017 

DECREASE 
AMENDED 

BUDGET 

$4,500.00 -
-

$0.00 119,286.00 

$0.00 1,000.00 

$0.00 7,800.00 

$0.00 11,200.00 

$0.00 2,920.00 

$0.00 -
$500.00 1,000.00 

$0.00 -
$500.00 1,000.00 

$0.00 108,375.35 

$0.00 4,000.00 

$0.00 5,400.00 

-
-
-

$5,500.00 261,981.35 

$0.00 261,981.35 

-
-

OEC 2 0 2017 
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Amendment #1 

Fund: 
Sub fund: 
Grant: 

ACCOUNT 

142 -71100-429-301 
142-71100-722-301 

142-72210-524-301 

142-99100-504-301 

142-47146-301 

Revenue / Reserve 

Explanation 

Expenditure 

Explanation 

Board Approved 

Fayette County Board of Education 

Date Submitted 9/26/2017 

142 
Title III 301 
Federal Programs 

ACCOUNT DESCRIPTION 
CURRENT 

INCREASE DECREASE AMENDED BUDGET 
BUDGET 

Supplies and Materials $1,987.00 $0.00 $0.10 1,986.90 

Regular Instructional Equipment $937.00 $339.00 $0.00 1,276.00 

Inservice/Staff Development $900.00 $454.42 $0.00 1,354.42 

Indirect Cost $57.00 $0.74 $0.00 57.74 

-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-

TOTAL Title III $3,881.00 $794.16 $0.10 4,675.06 

English Language Learner $3,881.00 $794.06 $0.00 4,675.06 
. 

Adjust Title III to agree with State Approved allocation and spend allocation 

Equipment for ESL students and Staff PO 

I \, ',' 

9/26/2017 
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Amendment #_1 __ 

Fund: 
Sub fund: 
Grant: 

ACCOUNT 

142-71300-429-801 
142-71300-599-801 

142-71300-730-801 

142-72130-189-801-PO 

142-72130-201-801 

142-72130-204-801 
142-72130-212-801 

142 -72130-355-801 
142-72130-355-801 PO 
142-72130-355-801 

142-72130-399-801 C 

142-72130-399-801 
142-72130-524-801 

142-72230-355-801 

142-72230-524-801 

142-47131-801 

Revenue / Reserve 

Explanation 

PO 

PO 

Fayette County Board of Education 

142 
801 

CARL PERKINS 

ACCOUNT DESCRIPTION 
CURRENT 
BUDGET 

Instructional Supplies $4,000.00 
Other Charges $4,500.00 
Vocational Instruction Equipment $34,938.00 

Other Salaries & Wages $3,345.00 
Social Security $207.00 
State Retirement $291.00 
Employer Medicare Liability $49.00 
Travel $13,033.00 
Travel $0.00 
Travel $0.00 
Other Contracted Services CTSO $4,500.00 

Other Contracted Services $3,000.00 
In-service/staff development (PO) $3,000.00 

Travel $1,000.00 

In-service/staff development (PO) $5,000.00 

Total Expenditures $76,863.00 

Vocational Improvement Grant $76,863.00 

Adjust Allocation 

Expenditure Explanation Adjust local budget for equipment. 

Board Approved 9/ 26/2017 

Oate Submitted 9/26/2017 

INCREASE DECREASE 
AMENDED 

BUDGET 
$0.00 $1,312.84 2,687.16 

$0.00 $0.00 4,500.00 

$1,312.67 $0.00 36,250.67 

$0.00 $0.00 3,345.00 

$0.00 $0.10 206.90 

$0.39 $0.00 291.39 
$0.02 $0.00 49.02 

$0.00 $0.31 13,032.69 

$0.00 $0.00 -
$0.00 $0.00 -
$0.00 $0.00 4,500.00 

$0.00 $0.00 3,000.00 

$0.00 $0.00 3,000.00 

$0.00 $0.00 1,000.00 

$0.00 $0.00 5,000.00 

-
-

$1,313.08 $1,313.25 76,862.83 

-
-

$0.00 $0.17 76,862.83 

-

-

-" •. --.::....!:. .... , 

DEC 2 0 
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Fayette County Board of Education 

Amendment #_ 1_ Date Submitted 9/26/2017 

Fund: 142- Federal 
Sub fund : IDEA Part B 900 

Grant: 

ACCOUNT ACCOUNT DESCRIPTION 
CURRENT 

INCREASE DECREASE 
AMENDED 

BUDGET BUDGET 

142-71200-163-900 Educational Assistants $399,640.000 $0.00 $0.00 $399,640.00 

142-71200-201-900 Social Security $24,777.00 $0.00 $0.00 $24,777.00 

142-71200-204-900 State Retirement $16,000.00 $0.00 $0.00 $16,000.00 

142-71200-207-900 Medical Insurance $15,500.00 $0.00 $0.00 $15,500.00 

142-71200-212-900 Employer Medicare $5,794.00 $0.00 $0.00 $5,794.00 

142-71200-399-900 Other Contracted Services $78,000.00 $0.00 $0.00 $78,000.00 

142-71200-429-900 Instr Supplies & Materials $5,000.00 $10,000.00 $0.00 $15,000.00 

142-71200-499-900 Other Supplies & Materials $4,000.00 $0.00 $0.00 $4,000.00 

142-72120-131-900 Medical Personnel $61,200.00 $0.00 $0.00 $61,200.00 

142-72120-201-900 Social Security $3,800.00 $0.00 $0.00 $3,800.00 

142-72120-204-900 State Retirement $5,500.00 $0.00 $0.00 $5,500.00 

142-72120-207-900 Medical Insurance $3,800.00 $0.00 $0.00 $3,800.00 

142-72120-212-900 Employer Medicare $800.00 $0.00 $0.00 $800.00 

142-72120-399-900 Other Contracted Services $37,000.00 $10,000.00 $0.00 $47,000.00 

142-72120-499-900 Other Supplies & Materials $1,000.00 $0.00 $0.00 $1,000.00 

142-72220-105-900 Supervisor/Director $31,132.00 $0.00 $31,132.00 $0.00 

142-72220-162-900 Clerical Personnel $36,000.00 $0.00 $0.00 $36,000.00 

142-72220-201-900 Social Security $4,060.00 $0.00 $0.00 $4,060.00 

142-72220-204-900 State Retirement $4,300.00 $0.00 $0.00 $4,300.00 

142-72220-207-900 Medical Insurance $7,900.00 $0.00 $0.00 $7,900.00 

142-72220-212-900 Employer Medicare $600.00 $0.00 $0.00 $600.00 

142-72220-355-900 Travel $2,001.00 $0.00 $0.00 $2,001.00 

142-72220-524-900 Inservice/Staff Develop. $5,000.00 $5,000.00 $0.00 $10,000.00 

142-72710-189-900 Other Salaries & Wages $126,100.00 $0.00 $0.00 $126,100.00 

142-72710-201-900 Social Security $7,869.00 $0.00 $0.00 $7,869.00 

142-72710-204-900 State Retirement $3,681.00 $0.00 $0.00 $3,681.00 

142-72710-212-900 Employer Medicare $1,839.00 $0.00 $0.00 $1,839.00 

142-72710-313-900 Contracts with Parents $10,928.00 $4,072.00 $0.00 $15,000.00 

142-99100-504-900 Indirect Cost $0.00 $24,990.05 $0.00 $24,990.05 

TOTAL Special Education $903,221.00 $54,062.05 $31,132.00 $926,151.05 

142-47143-900 Education of the Handicap Act $903,221.00 $22,930.05 $0.00 $926,151.05 

Adjust for Carry-over and change in allocations 

Revenue / Reserve 

Explanation 

Expenditure Adjust budget for position salaries, expenditure for supplies, and indirect cost. r 
Explanation 

nFr. ? n ?nn 
Board Approved 9/26/2017 
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Fayette County Board of Education 

Amendment # 1 ----

Fund: 
Sub fund: 
Grant: 

ACCOUNT 

142-71200-163-911 
142-71200-201-911 

142-71200-204-911 

142-71200-212-911 

142-71200-399-911 
142-71200-429-911 

142-71200-499-911 

142-72220-599-911 

142-99100-504-911 

Total 

142-47145-911 

Revenue / Reserve 
Explanation 

142- Federal 
IDEA Part B Preschool 

ACCOUNT DESCRIPTION 
CURRENT 
BUDGET 

Educational Assistants $16,165.000 

Social Security $1,000.00 

State Retirement $1,182.00 

Employer Medicare $233.00 
Other Contracted Services $3,031.00 

Instr Supplies & Materials $2,680.00 

Other Supplies & Materials $1,720.00 

Other Charges $3,000.00 

Indirect Cost $800.00 

$29,811.00 

Special Education Pre-School Grants $29,811.00 

Add Carry-over funds and adjust for changes in allocations 

Date Submitted 9/26/2017 
---""""'-------'-- -

INCREASE DECREASE 
AMENDED 

BUDGET 
$335.00 $0.00 $16,500.00 

$0.00 $0.00 $1,000.00 

$0.00 $0.00 $1,182.00 

$0.00 $0.00 $233.00 

$1,769.00 $0.00 $4,800.00 

$1,505.09 $0.00 $4,185.09 

$0.00 $0.00 $1,720.00 

$0.00 $0.00 $3,000.00 

$200.00 $0.00 $1,000.00 

$3,809.09 $0.00 $33,620.09 

$3,809.09 $33,620.09 

Expenditure 
Explanation 

Adjust budget for salaries of the positions, expenditure for supplies, contracted servic~s. 
DEC 2 0 20171 

~------~----------------------------------~~====~ 
Board Approved 9/26/2017 
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Fayette County Board of Education 

Amendment #_1 __ 

Fund: 177 Capital Projects 
Sub fund: 
Grant: 

ACCOUNT ACCOUNT DESCRIPTION 
ORIGINAL 
BUDGET 

177-91300-707 Building Improvements -

91300 Total EDUCATIONAL CAPITAL -

177-48130 CONTRIBUTIONS -
177-39000 Fund Balance 2,989.00 

Total Funding 2,989.00 

Revenue I Reserve 

Explanation 

Budget remaining funds for Building Capital Projects 

Expenditure Budget for building renovations. 

Explanation 

Board Approved 9/26/2017 

Date Submitted 9/26/2017 
-----'------'---

INCREASE DECREASE 
AMENDED 

BUDGET 
12,235.00 12,235.00 

-
-

12,235.00 - 12,235.00 

-
-
-
-

9,246.00 9,246.00 

2,989.00 

-
9,246.00 - 12,235.00 

-
-
-
-
-
-
-
-
-
-
-

-

DEC 2 () 2017 
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Fayette County Board of Education 

Amendment #_1 __ Date Submitted 11/14/2017 
- --"":""---'---

Fund: 141 General Purpose 
Sub fund : 
Grant: 

ACCOUNT ACCOUNT DESCRIPTION 
ORIGINAL 

INCREASE DECREASE 
AMENDED 

BUDGET BUDGET 
141-76100-304 Architect 30,000.00 - 30,000.00 
141-76100-321 Engineering Services - 40,000.00 40,000.00 

141-76100-707 Regular Capital - Building Improvements 100,000.00 862,000.00 - 962,000.00 

141-76100-799 Regular Capital - Other Capital Outlay 65,000.00 50,000.00 - 115,000.00 

-
-

76100 TOTAL CAPITAL OUTLAY 195,000.00 952,000.00 - 1,147,000.00 

-
-

141-39000 Fund Balance 5,007,114.00 952,000.00 4,055,114.00 

-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-

-
. 
. 

Revenue / Reserve 

Explanation 

Air condition gyms $862,000; Erate project $50,000; Engineering Fees $40,000 

I Expenditure 
Explanation 

Board Approved 12/7/2017 

DEC 2 0 2017 
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Fayette County Board of Education 

Amendment #_1_ 

Fund: 
Sub fund : 
Grant: 

ACCOUNT 

141- -73300-10S-BASE 
141- -73300-10S-BYB -
141- -73300-116-BYB -
141- -73300-189-BASE 
141- -73300-189-BYB -
141- -73300-201-BASE 
141- -73300-201-BYB -
141- -73300-204-BASE 
141- -73300-204-BYB -
141- -73300-212-BASE 
141- -73300-212-BYB -
141- -73300-3SS-BYB -
141- -73300-399-BYB -
141- -73300-429-BYB -
141- -73300-S24-BYB -
141- -73300-S99-BYB -
141- -73300-499-BASE 

73300 

141-99100-S90-BYB 

99100 

141-46S90-BYB 

Revenue / Reserve 

Explanation 

Expenditure 

Explanation 

Board Approved 

141 General Purpose 

ACCOUNT DESCRIPTION 
ORIGINAL 

INCREASE 
BUDGET 

Supervisor/Director $19,800.00 $0.00 
Supervisor/Director $0.00 $3,780.00 
Teachers $0.00 $66,960.00 

Other Salaries & Wages $31,000.00 $0.00 
Other Salaries & Wages $0.00 $33,480.00 

Social'Security $3,SOO.00 $0.00 
Social Security $0.00 $6,461.64 

State Retirement $4,SOO.00 $0.00 
State Retirement $0.00 $7,631.82 

Employer Medicare Liability - $400.00 $0.00 
Employer Medicare Liability - $0.00 $l,Sl1.19 

Travel $0.00 $1,000.00 

Other Contracted Services $0.00 $2,000.00 

Instructional Supplies and Materials $0.00 $17,862.29 
In-service Staff Development $0.00 $2,S14.00 
Other Charges $0.00 $37,399.06 
Other Supplies And Materials $7,000.00 $0.00 

TOTAL Community Services $66,200.00 $180,600.00 

Transfers to Other Funds - 3,000.00 

TOTAL Transfers to Other Funds - 3,000.00 

Total Expenditures $66,200.00 $183,600.00 

Other State Education Funds $0.00 $183,600.00 

Revenue for Indirect Cost related to Beyond the Bell administration. 

Add Beyond the Bell After School program to the budget. 

12/7/2017 

Date Submitted 11/14/2017 
-----'----'---

DECREASE 
AMENDED 

BUDGET 

$0.00 $19,800.00 

$0.00 $3,780.00 

$0.00 $66,960.00 

$0.00 $31,000.00 

$0.00 $33,480.00 

$0.00 $3,SOO.00 

$0.00 $6,461.64 

$0.00 $4,SOO.00 

$0.00 $7,631.82 
$0.00 $400.00 

$0.00 $l,Sl1.19 

$0.00 $1,000.00 

$0.00 $2,000.00 

$0.00 $17,862.29 

$0.00 $2,S14.00 

$0.00 $37,399.06 
$0.00 $7,000.00 

$0.00 $246,800.00 

- 3,000.00 

-
-

- 3,000.00 

$0.00 $249,800.00 

$0.00 $183,600.00 
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Amendment #1 

Fund: 
Sub fund: 
Grant: 

ACCOUNT 

142-71100-429-440 

142-72120-399-440 

142-72130-189-440 

142-72130-201-440 

142-72130-204-440 

142-72130-207-440 

142-72130-212-440 

142-72130-311-440 

142-72130-355-440 

142-72130-399-440 

142-72130-499-440 

142-72130-599-440 

142-72250-499-440 

142-47590-440 

Revenue I Reserve 

Explanation 

Expenditure 

Explanation 

Board Approved 

Fayette County Board of Education 

142 
TItle IV 440 
Federal Programs 

ACCOUNT DESCRIPTION 
CURRENT 

INCREASE 
BUDGET 

Instructional Supplies and Materials $0.00 $8,422.95 

Other Contracted Services $0.00 $10,000.00 

Other Salaries and Wages $0.00 $1,400.00 

Social Security $0.00 $86.40 

State Retirement $0.00 $127.12 

Medical Insurance $0.00 $0.00 

Employer Medicare liability $0.00 $20.30 

Contracts with Other School Systems $0.00 $0.00 

Travel $0.00 $842.80 

Other Contracted Services $0.00 $700.00 

Other Supplies and Materials $0.00 $1,649.00 

Other Charges $0.00 $1,740.00 

Other Supplies and Materials $0.00 $4,356.80 

TOTAL Title I $0.00 $29,345.37 

TITLE I $0.00 $29,345.37 

Add Title IV grant to Budget- Well rounded Education and Health services 

Add Title IV grant to Budget- Well rounded Education and Health services 

12/7/2017 

Date Submitted 11/14/2017 
- -----'--------'----

DECREASE 
AMENDED 

BUDGET 

$0.00 8,422.95 

$0.00 10,000.00 

$0.00 1,400.00 

$0.00 86.40 

$0.00 127.12 

$0.00 -
$0.00 20.30 

$0.00 -
$0.00 842.80 

$0.00 700.00 

$0.00 1,649.00 

$0.00 1,740.00 

$0.00 4,356.80 

-

$0.00 $29,345.37 

$0.00 29,345.37 

-

, 
DEr. 2 0 2017 

'I 
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Delinquent Tax Attorney 
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Barhra Parker 

DATE: December 15,2017 

TO: Rhea Taylor, Fayette Co. Mayor 

RE: Delinquent Tax Attorney 

Please be advised that I have appointed Matthews, Rhea, Haas & Neill Law 
Firm of Somerville, TN as our Fayette County Delinquent TaxlBankruptcy 
Attorneys. They are to collect the delinquent property taxes turned over to 
the Chancery Court and assist the Trustee and Clerk and Master in filing 
Bankruptcy claims. 

I request Matthews, Rhea, Haas & Neill Law Firm's fee remain at 10% of 
the base amount of the delinquent property taxes collected by them. 

Barbra Parker, 
Fayette County Trustee 

Phone (901) 465-5224 • P.O. Box 340, Fayette County Courthouse • Somerville, Tennessee 38068 159 of 190



Courthouse Repair/Renovation Discussion 
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Professional Services Contract - Weatherly 
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PROFESSIONAL SERVICES CONTRACT 

THIS CONTRACT dated the 1st day of July, 2017 is between FAYETTE 
COUNTY, TENNESSEE herein referred to "Employer" and Weatherly Consulting 
LLC of 3217 Palestine Road, Coldwater, Mississippi 38618, herein referred to as 
"Independent Contractor". 

RECITALS 

FAYETTE COUNTY is a governmental entity within the State of Tennessee 
and 

WHEREAS, it is in need of consulting services to provide to the Fayette 
County Property Assessor's Office for reappraisal needs for the next four years 
beginning July 1,2017 and 

WHEREAS, coordination, visual inspection, and sales verifications are 
needed to be performed and 

WHEREAS, technical support with valuation issues, statistical analysis and 
valuation modeling is needed and 

WHEREAS, Independent Contractor a/kJa consultant, Weatherly Consulting 
LLC has the skills to perform the services for the County and 

WHEREAS, the parties do not wish that the relationship of employer and 
employee be established but that Weatherly Consulting LLC be an independent 
contractor, 

WHEREAS, the independent contractor a/kJa consultant is not a licensed 
appraIser, 

NOW THEREFORE, in consideration of the mutual covenants herein, Ten 
($10.00) Dollars cash in hand paid, plus other good and valuable consideration it is 
hereby agreed by and between the County and the independent contractor as 
follows: 
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SECTION I - DESCRIPTION OF WORK 

Work to be perfonned by Independent Contractor who shall assign Marion 
Ray Weatherly to perfonn all services generally perfonned by independent 
contractor in its usual line of business including but not limited to the following: 

1. Consulting with Fayette County for the Property Assessor's Office for 
reappraisal needs for the next four (4) years, beginning July 1, 2017. 

2. Coordination of visual inspection and sales verifications of real property 
added to the County tax list. 

3. Technical support with valuation issues, statistical analysis and valuation 
modeling. 

4. The above mentioned technical assistance to the Property Assessor shall 
involve the following activities plus any other duties assigned to Independent 
Contractor by the Property Assessor: 

a. Residential base rate development; 
b. Residential analysis (V & I); 
c. OBY Cost Tables Development; 
d. Rural Land Schedule Development; 
e. Commercial and Industrial Base Rate Development; 
f. Income and Expense Analysis; 
g. Commercial Market Analysis; 
h. Unique Industrial Properties Appraisal; 
i. Small Tract Sales Analysis; 
j. Small Tract Pricing Guide Development; 
k. Sales Adjustments Determination; 
1. Sales Verification Instruction; 
m. Unique Properties Appeal Preparation; 
n. Data Preparation for Appeals Defense; 
o. Overall Statistical Results Review; 
p. Data Quality Reports Production; 
q. Assessable Mineral Interest Valuation; 
r. Assessable Leasehold Interest Valuation; 
s. Assessable Cell Tower Valuation; 
t. Assessable PILOT payments; 
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u. On the Job Training for Assessor's Staff; 
v. Market Area Delineation Code Review; 
w. Miscellaneous activities related to the above list. 

The parties understand that the independent contractor will be doing some 
work in each category listed above but it shall not perform one hundred (100%) 
percent of all work done in the office in each category. 

SECTION IT - PAYMENT 

The County will pay Independent Contractor the total sum of Twenty 
Thousand ($20,000.00) Dollars per year for the work to be performed under 
contract according to the following schedule, the Independent Contractor shall be 
paid at the end of each month In the gross sum of One Thousand Six Hundred Sixty 
Five ($1,665.00) Dollars per month. The Independent Contractor will be 
responsible for payment of its own income tax and social security. No deductions 
shall be removed from the above mentioned sums. If there comes a call from 
unforseen expense to the independent contractor/consultant, tax assessor will obtain 
approval of the Mayor and/or county Commission before he incurs said additional 
expense. An extraordinary expense is defined as $1,500.00 or above. 

SECTION ill - RELATIONSHIP OF PARTIES 

The parties intend that an independent contractor/employer relationship will 
be created by this contractor. Fayette County is interested only in the results to be 
achieved and the conduct and control of the work will be solely with the 
Independent Contractor. Independent Contractor is not to be considered an agent or 
an employee of Fayette County, Tennessee for any purposes, and the employees of 
the Independent Contractor (if any) are not entitled to any of the benefits that 
Fayette County provides for Fayette County's employees. It is understood that 
Independent Contractor is free to contract for similar services to be performed for 
other persons, businesses or counties or other governmental entities under the 
contract with Fayette County, Tennessee. 
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SECTION IV - LIABILITIES 

The work to be performed under this contract will be performed entirely at 
Independent Contractor's risk, and Independent Contractor assumes all 
responsibilities for the condition, tools and equipment used in the performance of 
this contract. Independent Contractor will carry, for the duration of the contract, 
public liability insurance in an amount acceptable to the County. Independent 
Contractor agrees to indemnify Fayette County for any and all liability or loss 
arising in any way out of the performance of this contract. 

SECTION V - DURATION 

Either party may cancel this contract on thirty (30) days written notice. 
Otherwise this contract shall remain in full force and effect for a term from July 1, 
2017 until the June 30, 2021 unless sooner terminated by the option of the 
Independent Contractor or by the County for cause. This contract may be extended 
beyond four years by mutual agreement of the parties. 

SECTION VI - MINIMUM WORK DAYS 

Independent Contractor agrees to work a minimum of eighty (80) days per 
year for Fayette County, Tennessee under this agreement. 

SECTION VII - INSURANCE 

It is agreed that no insurance, either medical or hospitalization, life or 
accident or any other type or kind of insurance will be provided by Fayette County 
to the Independent Contractor. 
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SECTION VIII - PROFESSIONAL SERVICES 

The parties to this contract agree that the Independent Contractor is a 
professional entity and that the relation created by this contract is that of 
EmployerlIndependent Contractor. Independent Contractor is not an employee or 
employer, and is not entitled to the benefits provided by Fayette County to its 
employees, including, but not limited to, group insurance and pension plan. 
Independent Contractor may practice its profession for others during those periods 
when it is not performing work under this contractor for Fayette County. Fayette 
County may, during the tenn of this contract, engage other Independent Contractors 
to perfonn the same work that Independent Contractor perfonns hereunder. 

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to 
be duly executed as of the day and year first above written. 

FAYETTE COUNTY 

BY: 
SIGNATURE 

_______________________ TITLE 

DATE: __________________ DATE: __ -"---,-I /-+/~a ...... (\J...t)'-'2~o..L-I-I-7-----
r I 
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County Budget Calendar 
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FAYETTE COUNTY BUDGET CALENDAR FOR  
THE 2018-2019 BUDGET PROCESS 

 
 

 
March 1 

  
Budget Packets are delivered to Directors and Elected Officials, and 
Notices to Public Works Board, Board of Education and Non-Profits 

 
 

March 31  Budgets, except for the School Board,  
Due back to the County Mayor’s Office 

 
April 10 

 
 Budget Committee 

-hears non-profit requests 
 

April 25 
 
 

May 1 

 Budget Proposal presented to full County Commission  
 
 

School Board Budget to County Mayor’s Office 
 
 

May                     
 
 

5:30 pm 

  
 

County Commission Committee budget review 
-department heads and elected officials address committees 

May 1  - Safety 
May 3 – Health/Welfare 

May 7 – Education 
May 8 – Development 

May 10 – Budget 
May 15 – Budget (if needed) 

 
   

May 22 
 
 

June 5 

 Budget Committee presents budget to Commission 
-preliminary analysis and Q+A 

 
Public Notices are advertised 

 
 

June 19  Joint Committee of Commissioners to Review Budget 
 

June 26  County Commission votes on budget and sets tax levy 
 
 

   
 

-Budget calendar and procedures follow TCA 5-9-402 and TCA 5-9-404 requirements 
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PROCEDURES FOR FAYETTE COUNTY BUDGET 2018-2019 
 

1. All budgets will be calculated under prior year’s revenues, unless that department 
or agency has documented proof of additional targeted revenue for the 2017-18 
budget year. 

2. Requested merit salary adjustments and additional positions must be included 
with the submitted budgets.  Compensation adjustments may be suggested, but 
will not be used when submitting recommended budgets to the committees.  
Compensation adjustments will be considered by the Budget Committee and 
recommended after all budgets and their requirements have been reviewed. 

3. According to the Deadlines in the Budget Calendar for 2018-19, Budgets will be 
submitted to the County Mayor for review, which will then be submitted to the 
appropriate committee.   

4. School Board budget will be reviewed by the Education Committee with 
recommendations to the Budget Committee. 

5. Each committee will review their submitted budgets, make recommendations on 
revenue and expenditure requests, and forward the recommendations on to the 
Budget Committee. 

6. The Budget Committee will review the recommendations from all committees. 
a. For ALL departments and offices except the School Board, proposed 

budgets shall be submitted by April 1. 
i. The Budget Committee shall vote upon the proposed budget and 

shall notify the department, commission, institution, board, office, 
or agency whether the county budget committee approves, rejects 
or modifies the proposed budget; 

ii. If approved as presented, the Budget Committee shall forward the 
proposed budget to the County Commission for consideration; or 

iii. If rejected or modified, the department, commission, institution, 
board, office, or agency may submit a revised budget proposal to 
the Budget Committee no later than ten (10) business days after 
receipt of notice that the budget proposal was rejected or modified;  

iv. If the Budget Committee rejects the first and second budget 
proposals, then the third and any subsequent proposals shall be 
delivered directly to the county legislative body which shall 
approve, modify or reject the proposal; and if rejected, the 
department, commission, institution, board, office, or agency shall 
submit a revised budget proposal to the county legislative body 
within ten (10) business days after receipt of notice that the budget 
proposal was rejected. 

b. The School Board shall submit a proposed budget to the County’s 
Education and Budget Committee by May 1; provided that, the School 
Board may amend the proposed budget after May 1; 

i. No later than June 1, the Budget Committee shall vote upon the 
proposed budget and shall notify the School Board whether the 
county budget committee approves or rejects the School Board’s 
proposed budget; 
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ii. If approved, the proposed budget will be forwarded to the County 
Commission for consideration; or 

iii. If rejected, the School Board shall submit a revised budget 
proposal to the Budget Committee within ten (10) business days 
after receipt of notice that the budget proposal was rejected;  

iv. If the Budget Committee rejects the first and second budget 
proposals, then the third and any subsequent proposals shall be 
delivered directly to the county legislative body which shall 
approve or reject the proposal; and if rejected, the School Board 
shall submit another revised budget proposal to the county 
legislative body within ten (10) business days after receipt of 
notice that the budget proposal was rejected. 

7. Recommendations from the Budget Committee will be submitted to the County 
Commission after all budgets have been reviewed and recommendations made. 

8. The County Commission will review the recommendations from the Budget 
Committee for expenditures and revenues, and consider its adoption.  

9. If the County Commission and the School Board fail to agree upon a budget for 
the county department of education by August 31, then, by operation of law, the 
budget for the School Board shall be equal to the minimum budget required to 
comply with the local match and maintenance of effort provisions of the BEP. 
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CDBG 2018 

 Resolution to Submit Application 
 Resolution to Hire Qualified 

Administrative Services  
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FAYETTE COUNTY, TENNESSEE 
 
 
 WHEREAS, the Tennessee Community Development Block Grant Program has been 
established to assist local governments in meeting community development and housing needs 
consistent with the objectives as set forth in Title I of the Housing and Community Development 
Act of 1974, as amended; and 
 
 WHEREAS, Fayette County acting by and through its County Commission proposes to 
apply for 2018 Community Development Block Grant (CDBG) funds for the purpose of 
performing eligible community development activities that will benefit residents in Fayette 
County. 
 
 WHEREAS, Fayette County will provide local financial support in conjunction with the 
CDBG funds to complete the above project(s); and 
 
 WHEREAS, under the terms and provisions of Title I of the Housing and Community 
Development Act of 1974, as amended, Fayette County as a recipient is required to designate 
and appoint a Financial Officer to perform certain duties in the administration of said grant. 
 
 NOW, THEREFORE, BE IT RESOLVED by the County Commission of Fayette County 
as follows: 
 
 THAT, Rhea Taylor, County Mayor, is hereby authorized to execute and submit an 
application with appropriate assurances to the State of Tennessee, Department of Economic 
and Community Development, Office of Program Management, requesting Fiscal Year 2018 
Community Development Block Grant funds in the amount not to exceed $300,000, plus any 
eligible Three-Star bonus allowance, for an Ambulance Service Project; and 
 

 THAT, Fayette County will be responsible for the local cash/match to be provided 

in full by the general account; and 
 
 THAT, Rhea Taylor, County Mayor, be and is hereby designated and appointed as 
Financial Officer under the terms and pursuant to the provisions of Title I of the Housing and 
Community Development Act of 1974, as amended, and to perform on behalf of Fayette County, 
Tennessee, those acts and assume such duties as are consistent with said position. 
 
 READ AND ADOPTED this the 23rd day of January, 2018. 
 
 
ATTEST: FAYETTE COUNTY, TN 
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RESOLUTION 

FAYETTE COUNTY, TENNESSEE 

FOR 

ADMINISTRATIVE SERVICES 

 
 WHEREAS, Fayette County, Tennessee desires to apply for financial grant 

assistance as provided under the State of Tennessee’s FY 2018 Small Cities Community 

Development Block Grant (CDBG) Program; and 

 WHEREAS, the County Commission of  Fayette County finds it in the County’s best 

interest to secure the assistance of an experienced and qualified administrative 

management services firm to assist in preparing and administering the County’s 2018 

Community Development Block Grant Application; and 

 WHEREAS, in compliance with pertinent State regulations, the County has solicited 

and evaluated statements of qualifications of interested professional CDBG administrative 

assistance firms; and 

 WHEREAS, the County Commission has determined that Community Development 

Partners, LLC has the most appropriate experience, background and qualifications to 

provide said services; and 

 WHEREAS, Community Development Partners, LLC will conduct the work 

necessary to complete the CDBG application on a no-cost basis, and in the event the 

project is successfully funded Community Development Partners, LLC will assist in the 

administration of the project. 

 NOW, THEREFORE BE IT RESOLVED that the County Commission of Fayette 

County hereby selects Community Development Partners, LLC to provide assistance in the 

preparation and administration of the County’s 2018 CDBG grant application. 

 READ AND ADOPTED this the 23rd day of January, 2018. 
 
 
ATTEST: FAYETTE COUNTY, TN 
 
 
    

Sue Culver, County Clerk Rhea Taylor, County Mayor 

182 of 190



Fayette Flyers Letter  

183 of 190



185 of 190



West TN Veteran’s home – Information 

  

187 of 190



FREQUENTLY ASKED QUESTIONS 

West Tennessee Veterans Home, Inc., (WTVH)is a 501(c) (3) non-profit corporation founded 
for the purpose to obtain the necessary resources to build a State Veterans Home to 
primarily serve the Veterans in Shelby, Fayette and Tipton counties. WTVH is an all
volunteer, grass roots organization with no paid staff members. When WTVH was founded 
there were over 72,000 Veterans in the tri-county area and due to the aging Veteran 
population there are now barely 70,000. 

WHY IS WTVH HEADING UP THIS PROJECT? This is a great question and the best answer is 
this: WTVH is heading up this project because no one else is - and this project has been 
sitting on the sidelines since 2004 because no one cared enough to initiate a campaign to 
have it built. If not us, who??? In not now, when??? We are truly a grass roots 
campaign working to get everyone from the tri-county areas involved. 

WHERE WILL IT BE BUILT? A parcel of land located on the former Department of Intellectual 
and Developmental Disabilities site in Arlington has been selected as the preferred 
location for this facility. This site is located near the intersection of 385 and 140 
making it convenient for everyone in the tri-county area. 

IS THIS A RETIREMENT OR ASSISTED LIVING HOME? No, this facility will be a highly skilled 
nursing facility offering long-terre care and rehabilitation services to eligible 
Veterans. 

WHO IS ELIGIBLE FOR ADMISSION? Honorably discharged Veterans eligible for VA medical 
benefits who also have at least one of the following Tennessee connections are eligible; 
born in Tennessee, entered the armed forces in Tennessee, Tennessee is the home of record 
on military forms, or has a Tennessee resident who will be their primary care giver. 
Spouses, widows/widowers and Gold Star parents may also be eligible but not to exceed 25% 
of the total capacity. 

WHAT TYPE OF SERVICES ARE PROVIDED? The skilled nursing care is designed to rehabilitate 
a Veteran to the level where they can return home whenever possible. In the meantime 
care is provided in a home-like atmosphere with emphasis on providing a variety of 
activities to maintain the interest and dignity of each Veteran resident. Rehabilitation 
services available include physical therapy, occupational therapy, speech therapy and 
restorative care. 

WHO OPERATES THESE HOMES? The General Assembly created the Tennessee State Veterans Homes 
Board whose members are appointed by the Governor to oversee the construction and 
administration of State Veterans Homes throughout Tennessee. The Executive Director of 
the Board has responsibility for the daily operations of the facilities and each facility 
has an Administrator responsible for their individual facility. 

DOESN'T THE MEMPHIS VA MEDICAL CENTER PROVIDE THESE SERVICES? No, the Memphis VA Medical 
Center is part of the Federal government's Veterans Affairs medical services and is 
designed to primarily provide medical and hospital services to eligible Veterans. They 
do not have any long-term care units and don't offer the type of rehabilitation services 
provided by the State Veterans Homes. However, it is sometimes necessary for a Veteran 
who would be better served in a state Veterans Home to remain at the Memphis VA Medical 
Center until he or she can be placed elsewhere. Often times the Veteran does not want to 
be 100 miles away from home - which is another reason we need a facility here. 

ARE THE SERVICES AT THESE HOMES FREE? Eligible Veterans with a military service connected 
disability of 70% or more can receive these services at no charge. Other Veterans are 
required to pay for the services with either Medicare, private insurance, Medicaid or 
private funds; however, by staying at a State Veterans Home the Veteran receives a per 
diem from the VA, currently at $102 per day, which goes directly to these costs. This 
per diem is not available when staying at a private nursing facility. 
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HOW GOOD ARE THE SERVICES AT THESE FACILITIES? Without a doubt the care at these State 
Veterans Homes is of the highest quality possible, and this is verified by the Federal 
government. Every existing facility in Tennessee has been rated 5 star, which is the 
highest rating possible for a nursing facility. Only 4 other private facilities in the 
entire tri-county area have such a designation. 

WHAT OTHER ADVANTAGES DO THESE FACILITIES HAVE OVER PRIVATE NURSING HOMES? First and most 
important, the entire staff has been hired and trained to serve the needs and temperament 
of Veterans and understands they are in the presence of men and women who have served our 
country. The residents are always treated with the most respect and in a friendly and 
home-like atmosphere. The residents are allowed to establish some of their own 
regulations for social interaction within their own wings. Just as important, Veterans 
always feel more comfortable when they are around fellow Veterans when they can share 
their feelings and opinions amongst comrades. 

HOW MUCH WILL IT COST TO BUILD THIS FACILITY? The Tennessee Department of General 
Services estimates it will cost $72,000,000 to build this 144 bed facility if it is 
constructed in 2017. A combination of local, State and Federal funds are required for 
construction to commence. After 35% of the needed funds, $25,200,000, are obtained 
through local and State funding, the remaining 65% may be obtained from the Federal 
government. To date the State has advised $10,000,000 will be allocated for this 
facility which leaves $15,200,000 to be raised locally. To date we have obtained or been 
promised $5,180,000, which leaves us a little over $10,000,000 to go. 

WHY DOES IT COST SO MUCH TO BUILD A 144 BED FACILITY? Although the costs seem high at 
first, the specifications for this facility are designed so that each Veteran will have a 
private room and bath as well as enough room for visitors; also, each room is equipped 
with all the fixtures required to be able to accommodate any Veteran regardless of his or 
her physical condition. In addition, in order to accommodate a more home-like atmosphere, 
units of 12 rooms are designed to be separate living areas with their own dining room and 
visiting areas. It should also be noted that a local architect who designs adult care 
facilities has stated the costs for this type of facility are in line with today's 
general construction costs. 

WHEN MUST THE FUNDS BE RAISED? In order to be on the schedule for a 2017 construction 
date, the local funds must be obtained by July, 2016. 

WHAT HAPPENS IF WE DON'T HAVE SUFFICIENT FUNDS BY JULY, 2016? The Master Plan for State 
Veterans Homes has the following facilities being planned after the Memphis facility in 
2017: Kingsport in 2019; Davidson County in 2021; and Chattanooga in 2023. If Memphis 
does not have its funds ready our 2017 slot will be given to the next scheduled facility 
that has their funds ready, and Memphis will move into that facility's slot. We have been 
told that one of the remaining three does have its funds ready and others are getting 
close. If we miss the 2017 slot it could be as late as 2023 before we have a facility -
and by then the construction costs will have risen by an estimated $13,000,000 - and we 
would need to raise an additional $4,500,000 for the facility. This is why it is 
imperative me meet the July 2016 deadline. 

IS ONE FACILITY SUFFICIENT FOR THE NUMBER OF VETERANS WE HAVE? No it is not; however, the 
Federal government has put a cap on the number of beds that can be built in each state. 
Under the current guidelines the Memphis area is scheduled for a second such facility to 
be built in 2025. When this second 144 bed facility is built Tennessee will have reached 
the maximum number of beds it can build. And if this facility is built in 2025 the 
estimated cost is currently at $90,000,000. 

wrVH - 7/2015 PageZ 

'. 

190 of 190


	Committee Agenda - Jan 2018
	Development
	131 - Jan 18 - Public Works #1
	2018 County Road List
	Watson Drive - Request to Add

	Application for Zoning Reclassification - Morning View MB Church - Cemetery
	Bridge Naming Discussion
	Fayette Flyers Letter
	Industrial Development Board - PILOT Fee Adjustment

	Health & Welfare
	Ambulance Reports
	Nov 17
	Runs
	Collections
	90% Response Time
	Budget

	Dec 17
	Runs
	Collections
	90% Response Time
	Budget


	Resolution prolaiming SPRING INTO CLEAN DAY
	CDBG 2018
	CDBG18 - Fayette Co RES-SUB
	CDBG18 - Fayette Co  RES-HIRA

	Firefighters Assistance Grant

	Personnel
	Policy Changes List
	Personnel Handbook Draft

	Education
	141, 142, 177 - Jan 18 - Schools Budget Amendments

	Criminal Justice & Public Safety
	Sheriff's Report Dec 17
	Firefighters Assistance Grant

	Budget
	101-Jan 18 - Misc No Fund Balance Change
	131 - Jan 18 - Public Works #1
	141, 142, 177 - Jan 18 - Schools Budget Amendments
	Delinquent Tax Attorney Letter
	Courthouse Repair-Renovation
	Professional Services Contract - Weatherly
	budget calendar 18-19
	CDBG 2018
	CDBG18 - Fayette Co RES-SUB
	CDBG18 - Fayette Co  RES-HIRA

	Fayette Flyers Letter
	West TN Veterans Home





